~VOICE

Nebraska State Education Association e 2022-23 Member Guide

and (Y ... N e Y
=

Nebraska State Education Association # Fo

ardTogether
oy eyt R e e Do e e D e e




IMPORTANT
NUMBERS

NSEA

TOI Free o, (800) 742-0047

In Lincoln ..cccouvvveeennne. (402) 475-7611
FaX coooieeeieecieeeie e, (402) 475-2630
NSEA Omabha................. (402) 731-0800
Lincoln Ed. Assoc. ......... (402) 489-7500
Millard Ed. Assoc.......... (402) 731-0400
Omaha Ed. Assoc.......... (402) 346-0400
NSEA website................ WWW.Nsea.org

National Education Association
Switchboard ................. (202) 833-4000
Member Benefits.......... (800) 637-4636

Nebraska Dept. of Education
Switchboard ................. (402) 471-2295
Certification.................. (402) 471-0739
State Government

Retirement Office......... (800) 245-5712

In Lincoln......ccoevvnnnes (402) 471-2053
State Capitol Info.......... (402) 471-2311

NSEA-Endorsed Programs

BC/BS (claims) .............. (877) 721-2583
Blue Cross ......cccccevvueuen.. nebraskablue.com

Educators Health Alliance Plan
Advocate Greg Long...(866) 465-1342

Cal. Casualty/A+ ........... (800) 346-6840
Horace Mann................ (800) 999-1030
First Nebraska

Credit Union............... (402) 492-9100

Political Action
Governor's Office

LiNCOIN oo, (402) 471-2244
North Platte ............... (308) 660-9111
U.S. Sen. Ben Sasse
LincolN...ueeeeeeeecnnnnne. (402) 476-1400
Omaha. ..ccoeeeieeeen. (402) 550-8040
Kearney.....ooocovveeeennne (308) 233-3677
Scottsbluff.........oun...... (308) 632-6032

Washington, D.C ........ (202) 224-4224
U.S. Sen. Deb Fischer

LincolN...ueeeeeeeecnnnenen. (402) 441-4600
Omaha ..ccocveerveenen (402) 391-3411
Kearney......ccccevvvunnee (308) 234-2361
Scottsbluff......coou...... (308) 630-2329

Washington, D.C........ (202) 224-6551

Congressional District 1 Rep. (TBD)
LincolN....eeeeeeeecnneen.n. (402) 438-1598
Washington, D.C ........ (202) 225-4806

U.S. Rep. Don Bacon (CD2)
OMaha..e e, (402) 938-0300
Washington, D.C ........ (202) 225-4155

U.S. Rep. Adrian Smith (CD3)

Grand Island.............. (308) 384-3900
Scottsbluff.................. (308) 633-6333
Washington D.C ......... (202) 225-6435
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A Message From Your NSEA President

All across Nebraska, NSEA members
are preparing to teach in kindergarten
classrooms, high school labs and university
halls. Our NSEA members are classroom
teachers, coaches, counselors, nurses and
educational support professionals. Together,
we work to create safe and supportive
classrooms to provide a great public
education for all students.

Educators have always been expected

to carry a heavy load but the past three
years have been particularly challenging: a
pandemic, staff shortages, a student mental
health crisis, a racial reckoning, and back-
to-back mass shootings have tested the
limits of even our most veteran educators.
Additionally, a vocal minority has launched

an aII-ou‘g attack on PUb"C SCthIS and Forward Together: President Jenni Benson brings a wide range of diverse experience and
the teaching profession. How will we get more than 30 years in education to her position as president of Nebraska’s oldest and largest
through this critical moment for public professional association.

education? By pushing forward together.

Our members are allies in the fight for high-quality education. Together, we form a community of professionals to help shoulder
the heavy load. NSEA membership means less worrying for you and more action from us. Listening to members’ voices has
guided our association’s work for 155 years. We provide professional advocacy on a range of issues including salary, working
conditions, school safety, evaluation support, contract compliance and enforcement, and retirement.

It is our mission to ensure that educators have a voice in creating the policies that affect public education. Our members are
strong advocates for our students and our profession. NSEA leadership, members and staff actively work with policymakers at all
levels to make sure education policies and laws reflect the best interests of you and your students.

Remember, we have strength in numbers, and those numbers make a difference for you, our students, schools and profession.
Thank you for your membership.

Sincerely,

Jenni Benson

NSEA President

Asst. Dir. of Visual Total cost of producing 10 monthly issues of The

Communications Kristi Capek Voice each year is less than $2 per member.
Multimedia Communications Advertising rates available upon request.
Specialist Kelsey Foley All  advertisements and advertisers are
screened prior to publication. Appearance of an
NSEA EXECUTIVE COMMITTEE advertisement in The Voice does not necessarily
5 810 imply NSEA endorsement of either the product

Nebraska State Education Association Bresident Jernl Benson, Lineuin bty advertised or the views exoreesed

The \VOICE e | A Great Public School

robert.miller@nsea.org

°
Nebraska State Education Association N P :-f'"da (I;;eye, L',’I‘C°|" for Ever ) /4 Ch' ’d.
605 S. 14th Street, Lincoln, NE 68508 : reyec2@gmail.com
NEA Director  Edward Ventura, Jr., Omaha
WWWw.nsea.org venturaomaha@gmail.com www.fb.com/nsea.org
402-475-7611 - 1-800-742-0047 :
Volume 75, No. 10 : -
9 Official publication of the Nebraska State
ISSN Number: 1085-0783 Education Association, 605 South 14th Street, 0 @nsea_org
USPS Number: 000-369 Lincoln, NE 68508-2742. Periodical postage paid
at Lincoln, NE, and additional mailing offices. ‘d] @nsea_org
: : : : Postmaster: send address changes to NSEA Voice, H
ecutlve Ditector RERCE 605 S. 14th Street, Lincoln, NE 68508.
. X . . Published 10 times yearly according to this
& Comptroller Sheri Jablonski schedule: ~ September, October, November, u NSEAMEDIA
Field/Special Projects . December, January, February, March, April, May
Manager Michelle Raphael and August.
Dir. of Public Affairs, Payment of annual NSEA membership dues m www.linkedin.com/company/nsea
Communications Karen Kilgarin entitles Nebraska educators to receive The Voice. @
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Perseverance Pays Off: Homer Education Association President Noelle Peterson (left) with Co-Chief Negotiator David Dziurawiec (right).

s s |

|

Perseverance Pays Off

When members were ready to tackle the compensation issues
Homer teachers were facing, NSEA was there to help.

After completing a comparability study at last summer’s
NSEA training in Norfolk, Homer Education Association
(HEA) President Noelle Petersen and lead negotiator
David Dziurawiec knew they were ready to address
significant compensation issues Homer teachers were
facing.

A ‘comp study’ compares salaries and benefits of
nearby and like-sized school districts — called an array. The
completed study places the teachers of a particular school
district on the salary and benefit schedules of the other
school districts in the array, allowing a comparison.

“Prior to this, we had taken some time off from doing
the studies because we weren’t getting anywhere with our
school board,” Noelle said. “Our numbers and the district’s
numbers were just not adding up.”

Some of the discrepancies between the district’s comp
study and HEA’s comp study could be linked to the
differences in the software used.

“The school board was using North Star software and
our association was using Navigator,” she explained.

To tackle the next comp study, Noelle knew she needed
a “numbers person.” David, a math and science teacher,
was the perfect fit.

Tackling the Study

“We did another comp study during Dave’s first year
as lead negotiator,” Noelle said. “I couldn’t put into
words how to describe what was going on and why we
were falling behind in our array. David did a line-by-line
comparison with our superintendent, and then he started
figuring it out.”

While salary increases over past years had kept Homer’s

base salary towards the top of its array, the district funded
single-only insurance for staff. This created a sizable gap in
total compensation.

“We could see we were falling behind,” David said.
“While the district claimed that factoring in the single-only
insurance for staff was compatible with Commission of
Industrial Relations (CIR) requirements within our array,
we contended that it wasn’t CIR compatible.”

Armed with three years of comparability studies, David
and Noelle argued that the cost and value of dependent
coverage had pushed Homer Public Schools to the bottom
of the 16-school array on which their comp study was
based.

“The first year ended up just being a draw,” David said.
“We got out of negotiations with an acceptable raise — but
without factoring in the full-family health insurance that
was prevalent in our array we were far behind in total
compensation.”

In previous years, HEA leaders had used creative
demonstrations to explain to the board how individual
teachers were affected by the total compensation deficit but
they had not been successful.

Follow-up conversations at the Norfolk-area training
with former NSEA staff members Randy Gordon and
Emme Grafton revealed that Homer was well below the
threshold that state statute had established to provide for
legal recourse on impasse over salary.

Below the Threshold
Heading into negotiations in 2022, David and Noelle
kept in regular communication with NSEA through their
Organizational Specialist Jason Wiese.

#ForwardTogether | AUGUST 2022 | THE VOICE | PAGE 3



“We brought NSEA in almost from the beginning,”
David said. “I don’t think our board quite grasped the
magnitude of the deficit. Looking at their offers, it was
going to take many, many years to get us back to even the
low-end of the statutory threshold.”

David and Noelle shared regular updates with NSEA
regarding meetings and proposals in accordance with
NSEA’s bargaining calendar.

“Whenever I had a question, whenever there was
something that needed clarification, I would quickly send
an email to Jason and he would respond right away,”
Noelle said. “Randy was the same way. He was a lot of
help.”

The two sides continued to meet into February with
the HEA negotiations team understanding that it might
be necessary to seek remedy through the NSEA Legal
Assistance policy by filing for a Resolution Officer to
mediate a settlement.

Seeking a Resolution

Scott Norby of Norby & Welding LLP, NSEA’s attorney,
worked with HEA to retain a resolution officer. Securing
a resolution officer through the Nebraska Commission of
Industrial Relations (CIR) can be time-consuming. State
statute imposes a rigorous, tight time frame, one that
necessitates the completion of the process by March 25,
at the earliest. HEA’s hearing was set for March 23 over
Zoom.

“None of this would have been possible if not for

the vigilance and perseverance of the HEA bargaining
team,” Gordon said. “By preparing for negotiations by
completing a Navigator comparability study in advance
of the November 1 statutory start date, the entire team
was prepared for bargaining sessions. Another key
factor was that HEA maintained detailed records of their
negotiations.”

HEA's detailed records of the negotiation included:

» Completing a comparability study and prevalence table
prior to the start of bargaining;

» Meeting at least four times before pursuing impasse;

« Keeping detailed notes of bargaining sessions;

* Providing copies of each side’s offers;

 Regularly communicating with NSEA about progress
and concerns.

Reaching an Agreement

After less than 45 minutes at the table with the
resolution officer, the two sides agreed to a two-year
settlement.

“Scott had a great plan going in. He said, ‘This is what
we’re going to do. This is how it’s going to go,”” said
Noelle. “And our mediator did a fabulous job. She moved
things along and kept everybody on track.”

Both parties agreed to a $2,575 increase on base for the
2022-23 school year and an additional $1,550 base increase
the following year. The increases will move Homer to
within the statutory 98% to 102% comparability range.

At a Ciedit Union, your money workd ad hand ad you db.

Go ahead. Make the switch.

« Competitive rates on our loans.

« Savings and Checking Accounts to fit your needs.

« Bank from anywhere with our online services.

Apply online at firstnebraska.org
or call (402) 492-9100

Serving educatons achosd Nebraska for more than 55 yeand!

First
Nebraska

CREDIT UNION

All loans subject to approval. Rates, terms and conditions vary based
on creditworthiness, qualifications and collateral conditions.
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We are ranked in the “top 200” credit unions
in the Nation, 5 out of the last 6 years!

NMLS# 416540
Federally insured by NCUA.




Communications

Ask Your Questions,
Get Answers.

These  excerpts  from

member questions, below,

are among the hundreds of
questions members pose

each year to NSEAs organi-

zational specialists through the web-
site at: www.nsea.org

Duty-Free Lunch?

“Our principal told us we are to eat in the
lunch room with students and supervise
them. I thought state law gave us 30 min-
utes of duty-free lunch with no students.
No one spoke up in the meeting. We were
stunned. I want to have the facts before I
say anything”

Evaluation Worries?

“I feel my supervisors are targeting me. I
am scheduled to sit down with them next
week to review my annual evaluation. I
have seriously thought about having a
union rep present. I would like to discuss
this matter with someone before making
that decision.”

Children’s Fund Assistance?
“Can NSEA’s Childrens Fund be used to
pay for a childs medication? The child
has no insurance, mom works two low-
paying jobs but they make her income too
high.”

Sick Leave Denied?

“I need clarification regarding what
administrators are allowed to dictate
regarding sick leave. Our administrator
continually tries to deny sick leave, citing
‘no subs available! I've made physician
appointments and I'm told I cannot go
because there are no subs. I have ample
sick time available and am rarely gone
unless absolutely necessary. 1 need to
know if this is something administrators
can do”

Special Needs and IEPs?

‘I would like to speak to someone
about a situation raised during my first
year of teaching regarding special needs
requirements and IEPs.”

Hostile Work Environment?

“I am seeking information on a legal
definition of ‘hostile work environment.
I believe such a situation exists in my
work environment and is affecting my
health and productivity.”

ﬂ /nsea.org

Effective Communication
with Members, the Public

In an era of constant notifications,
cutting through the clutter and clatter
to deliver a message is no easy task.

Yet that is exactly what NSEA does:
communicates with members on
issues of educational importance, and
to all Nebraskans in an ongoing effort
to build understanding and support
for public education.

Public School Proud

This fall, NSEA will launch a
“Public School Proud” campaign with
a series of new television, radio and
social media ads featuring successful
Nebraskans sharing how our public
school teachers contributed to their
success.

Listen also for radio spots in
support of public education. They
will be airing on broadcast stations
across Nebraska, thanks to NSEAs 25-

-

L]
m FOLLOWERS m VIDEOS POSTED

IMPRESSIONS IMPRESSIONS | 280K

ENGAGEMENTS | 91K WATCH TIME ‘SOHR
O@nsea_org

07

VIEWS 3.5K

Stats: June 2021-June 2022

Your Association Leads in
the Communication Arena

year partnership with the Nebraska
Broadcasters Association.

This year, NSEA will be using
the hashtag #ForwardTogether to
promote the unity among association
members statewide.

Communication with members
is a priority. Since 1872, NSEA has
published a magazine for members
with the latest Association news and
education trends. Our website, NSEA.
org, features easy navigation and
current items of interest.

Capitol Update emails are sent
during the legislative session, as well
as calls to action when necessary. Sign
up at www.nsea.org/subscriber.

The NSEA  Communications
team is frequently recognized for its
work, consistently earning national
awards. If your local association
needs assistance to communicate with
members, administration, the public
or other interest groups, call us at
1-800-742-0047.
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Your NSEA Governance Team

Members take lead in Assoclatlon work

Your Association operates as a representative democracy.
Every member has an equal voice, and every member has
equal representation within the Association.

Every Nebraska school building has an appointed or elect-
ed Association/faculty representative. Those representatives
work with members in their building and connect to the elect-
ed officers of the district-wide local Association. Each local
Association is found in one of the six NSEA governance dis-
tricts (see map, page 7). Each governance district has a board
of directors, and each district is represented on the NSEA
Board of Directors, with each board member representing a
roughly equal number of members. NSEA board members are
chosen in online elections in late winter each year. Any As-
sociation member in good standing is encouraged to seek elec-
tion to either their NSEA district board or the statewide board
of directors.

NSEA also elects, to three-year terms, two representatives
on the National Education Association Board of Directors.
Along with NSEA President Jenni Benson and Vice President
Robert Miller, Nebraska NEA Directors Linda Freye and Ed-
ward Ventura comprise the Executive Committee of the Board
of Directors.

In addition, members from every local association are eligi-
ble to seek election to serve as a representative to the NSEA’s
Delegate Assembly. At that annual April business meeting,
more than 300 delegates from across the state elect officers,
set the Association’s agenda for the coming year, craft the As-

£
P

402-515-4882 402-210-1655

402-890-3169

‘ ‘
L

Vacant Dr. Tanishia Lisa Kimberly

Metro Jacobs Hanson Erickson
Bellevue Neligh-Oakdale Norfolk

Metro, ‘25 Elkhorn Pres. ‘24 Elkhorn, ‘25

402-981-7434 402-640-7465
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402-540-3746 402-660-4282

402-750-4399

Executive team: NSEA is led by President Jenni Benson (front left),
Vice President Robert Miller (front right), and two directors on
the National Education Association Board, Edward Ventura (back
left) and Linda Freye (back right).

sociation’s foundational Resolutions, and review and update
the Bylaws, which guide Association operations.

In every effort, members lead and pave the way forward—
all on behalf of the children who attend our schools in support
of quality public education. For details, email Benson at jenni.
benson@nsea.org.

X

Jenni Robert Edward Linda Marsha Sasha Vacant Paul
Benson Miller Ventura Jr. Freye Edquist Cervantes Metro Schulte
President Vice President Omaha Lincoln Millard Omaha Millard

Lincoln, ‘23 Westside, ‘23 NEA Director, ‘25 NEA Director, ‘23  Metro President, ‘24 Metro, ‘23 Metro, ‘24

402-216-3906 402-516-2018

Vacant Vanessa Mary Vacant
Elkhorn Brand Gregoski Sandhills
Oakland-Craig Palmer
Elkhorn, ‘24 Sandhills Pres., ‘24

402-377-1580 308-754-4321



District Officers

These members have been elected to lead
NSEA at the District level:

HEMetro District

President.........ccuun.... Marsha Edquist, Millard
Vice Pres.....eecenneee Stacie Stevens, Omaha
Treasurer.....eeeeeeee.. Carrie Pratt, Omaha
Secretary ......cnnecenn, Julie Adams, Bellevue
Exec Comm.....ccceuuncee Faith Johnson,Omaha

Lee Perez, Omaha
Diana Casey, Omaha
Chris Janovec-Poehiman, Millard
Stacy Johnson, Millard
Andrew Bowen, Bellevue
Judith Stucky, VWestside
Rosey Krauel, DC West
Gail Sherrell, Papillion LaVista
One vacancy

BElkhorn District
President......... Lisa Hanson, Neligh-Oakdale
Vice Pres........ Kristi Rastede, Northeast CC
Treasurer Vacancy
Secretary.......Pamela Anderson, Hartington
Exec Comm........ Amanda Dennis, Arlington
Matt McCarthy, Northeast CC
Michele Brand, South Sioux
Carrie Sheppard, Battle Creek
Two vacancies

W Sandhills District

President..................... Mary Gregoski, Palmer
Vice Pres......eunee. Whitney Hake, Palmer
Treasurer Vacancy
Secretary ......ceeenn. Becky Meyer, Palmer

oawson
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In order to comply with NEA guidelines, the # Gretna Educati

iation and # Spri

latteview.

ion will be included in Capitol District,

* Metro Community College Education Association and  Bennington Education Association are included in Elkhorn District.

Exec Comm......... Lynette Svenson, Callaway
Dee Ann Roy, Arcadia

Mandy Evans, Ainsworth

One vacancy

Capitol District

President................ Burke Brown, Dist. OR-|
Vice Pres..ccenecenn JenYoder, Lincoln
=T 0] = o Nora Lenz, Lincoln
Secretary ... Megan Pitrat, Lincoln
Exec Comm.....ccuununnene. Jake Jolliffe, Lincoln

Gina Bolz, Lincoln
Julie Colby, Lincoln
One vacancy

Tri-Valley District
President ......cccccceuuececee Ben Welsch, Hastings

Vice Pres.....ccvunees Jade Bartunek, Hastings

Treasurer-......... Angie Dickey, Chase County
Secretary..... .Holly Ortega, Grand Island
Exec Comm.........ccc.... Becky Mousel, Minden
Abby Hansen, Lexington

Judy Henning, UNK

Janet Sheaffer, Chase County

Robin Henrichs, McCook

One vacancy

HEPanhandle District

President............uu..... Renae Noble, Chadron
Vice Pres............. Dash Rohan, Sioux County
Treasurer ... Matt Chrisman, Mitchell
Secretary.......... Shannon Kinsella, Alliance
Exec Comm......coouecc Amanda Reilly, Bayard

Kathleen Woods, Chadron
Jessica Foland, Scottsbluff
Three vacancies

Ben Stacie Melissa Elena Renae Bryan Burke Mindy
Welsch Blackmore Boutwell Garcia Noble Regier Brown Diller
Hastings Kearney Lexington Grand Island Chadron Stapleton Palmyra Dist OR-1 Lincoln
Tri-Valley Pres., ‘24 Tri-Valley, ‘24 Tri-Valley, ‘23 Tri-Valley, ‘25 Panhandle Pres.,'23 ~ Panhandle, ‘25 Capitol Pres., ‘25 Capitol, ‘23
402-826-9687 308-325-7324 308-991-0509 308-765-1096 308-430-1904 308-458-7907 402-432-1081 402-217-2333

Deb Robin Megan De Kristi Nora Stephanie Jenny

Rasmussen Ankrom Simsic Tonack Rastede Lenz Wright Wood
Lincoln Falls City Lincoln Lincoln Northeast CC Lincoln Doane University South Sioux City

Capitol, ‘25 Capitol, ‘25 Capitol, ‘24 NSEA-R Pres., ‘23 Higher Ed, ‘24 EMAC, ‘24 Aspiring Ed Pres. ‘23 ESP, ‘25
402-202-6268 402-245-5340 402-314-7363 402-525-4264 605-670-1045 402-467-2983 402-741-2732 712-294-4273
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Legislature

Policy Work and Protecting Public Education

NSEA’s mission to serve and support
educators includes advocating for effective
public policy. Every educator in the state
is affected by the policy decisions made by
Nebraska state lawmakers.

In the 2022 legislative session, your
NSEA Government Relations team
tracked more than 76 education and school
finance-related legislative proposals.

From loan forgiveness for educators,
certification rules, school and classroom
safety, behavioral health resources, and
funding, NSEA works to ensure your
education interests are represented. Below
are a few key proposals NSEA worked on.

Policy Passed
LB1218 improves student loan
forgiveness, teacher certification rules, and
education college program entrance exams.
It provides $1,000 in loan forgiveness to

student teachers, and contains provisions of

LB945, which provides qualifying teachers

$5,000 per year in loan repayment assistance for up to five years.
LB1218 also clarifies the State Board of Education’s
authority to approve teacher education programs in
Nebraska. Currently, passing the Praxis Core examination
is a requirement to enter college education programs.
The change paves the way for the Board to approve an
alternative college admission exam, such as the ACT, to
demonstrate basic skills competency programs.
The bill also allows a teacher from another state to

Praxis Changes: This spring, Aspiring
Educators member Adrianne Kruger

demonstrate eligibility for a Nebraska
5 teaching certificate or permit if they possess
a similar certificate or permit in that state.
LB852 requires each school district to
designate at least one employee in each
school building to coordinate access to
behavioral health services for students and
families. The state Department of Education
is required to annually provide each
district with a registry of state and local
behavioral health resources for students and
families by geographic area. Also included
are provisions of LB912 to require the
department to create a mental health first
aid training program for teachers and other
school personnel participating in a State
Board of Education grant program.

Defeated

LB364 would have given dollar-for-

spoke in favor of legislation that qo)(ar jncome tax credits to corporations or

would change the Praxis Test.

individuals that contribute to scholarships

for private schools. It would have diverted

millions of tax dollars from the state general fund, which
helps pay for public schools.

LB1077 sought to ban or narrowly restrict how public
postsecondary institutions and public K-12 schools in
Nebraska teach a range of topics, including analyses of the
centrality of racism and sexism to U.S. institutions.

LB986 would have limited school district revenue
growth, regardless of enrollment growth or other
educational needs.

What does POLITICS have to do with my classroom?

WHO DECIDES?

=>» Your Local School Board

=> Legislature

=> Governor

NSEA believes in and fights for duty-
free lunch and plan time for educators.
Your local negotiated agreement is a tool

educators can use to improve their working
conditions, including duty hours.

WHO DECIDES?

=>» Your Local School Board

=> Legislature

=> Governor

NSEA empowers educators to advocate for
smaller class sizes, less standardized testing,
curriculum input, school safety and more.

These working conditions mean a better
learning environment for your students.

WHO DECIDES?

=> Your Local School Board
=> Legislature
= Governor

NSEA has worked with our local associations
to increase teacher salaries from 45th in
the nation in 2001, to 30th in the nation in
2020. We also work to increase state aid to
education.

WHO DECIDES?

=>» Your Local School Board

=> Legislature

= Governor

NSEA is the ONLY association that pushed
to create and continues to protect your

Defined Benefit Retirement Plan through
strong, effective legislative advocacy.
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WHO DECIDES?

=> Educators Health Alliance (EHA)

=> NSEA, NCSA, NASB

=> Your Local School Board

NSEA is the ONLY association that created
and represents you on the Educators Health

Alliance to provide you with quality, afford-
able health insurance.

WHO DECIDES?

=> State Board of Education

=> Legislature

= Governor

With representation at the bargaining table,
liability insurance, legal representation, and
more, NSEA provides advice and profession-

al advocacy on a range of employee rights
issues educators face.



Proiessional Development
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skills with NSEA!

Opportunities abound in professional learning offerings

NSEA supports our members
with professional development
opportunities to build their skills and
take their teaching to the next level.

Listed here are just a few of
NSEA’s professional development
offerings.

New sessions will be planned and
publicized throughout the year, so
watch The Voice, NSEA’s Facebook
page and other social media
channels for the latest registration
information

NSEA University

What has come to be known as
“NSEA U” is three days in July
at the University of Nebraska’s
Innovation Campus, with breakout
sessions on classroom and
Association topics. It combines
aspects of the Bargaining
Conference held in the fall in past
years, area membership meetings
that kick off each school year and
a broad schedule of professional
learning. Find out more at nsea.org/
nseau.

Conversations on
Race and Belonging

Over the past four years,
Association members explored,
discussed and learned of the
systemic and institutional racism

SCHOOL BUDGET

AND CERTIFICATION
STANDARDS

WHO DECIDES?

=>» Your Local School Board
=> State Board of Education
=> Legislature

=>» Governor

that affects students and teachers.
Educators learned how to build
stronger relationships with
students of color and gain a deeper
understanding of race, racism and
equity. An alumni group from
previous cohorts meets regularly on
Zoom.

Six-week sessions are offered in
the spring and summer. Learn more
at nsea.org/conversations.

Mentoring, instructional
coaching

Every new teacher needs a high-
quality mentor! NSEA’s mentoring
plan matches teachers early in their
careers with a more experienced
teacher from outside their school
district, offering new teachers
the support to be successful via
an impartial and non-judgmental
voice to provide tips, guidance and
support. Learn more at nsea.org/
mentoring.

Professional Development
Catalog
NSEA offers members a way
to access web-based training and
in-person workshops through a
Professional Development Catalog.
View the list of workshops and
request sessions to be presented at a

STANDARDS
AND TESTING

WHO DECIDES?

=>» State Board of Education

=> U.S. Secretary of Education

=> U.S. Department of
Education Governing Board

NSEA

local association meeting or member
event using the form at nsea.org/
professional-development-catalog.

Webinar series

Professional teachers lead
skill development webinars from
August to April each year, and even
throughout the summer months.
From knowing your paycheck,
financial planning for retirement and
student loan forgiveness to Google
Classroom basics, trauma-informed
teaching and building relationships
at a distance.

Session videos and resources are
available at nsea.org/webinars. Log
in with your NSEA member ID.

Governance training

NSEA’s Strategic Plan (see the
back of the room card inside this
issue’s cover) addresses support
for Association governance. NSEA
leadership provides training and
support through in-person and online
resources. President Jenni Benson
hosts several local leader Zoom
video conferences each year to
update and assist local leaders.

District and state leaders work
with staff to update bylaws, provide
relevant officer training and support
the needs of a local association.

LENGTH OF THE
SCHOOL YEAR

WHO DECIDES?

=>» Your Local School Board
=> Legislature
= Governor

#ForwardTogether | AUGUST 2022 | THE VOICE | PAGE 9



NSEA Dues Breakdown 2022-23

Advocacy & Collective Bargaining: $206.79
$21.89

Goal: NSEA will advance the
economic well- being and secure
the contractual rights of our
members. Expected outcomes
include protection of collective
bargaining rights, and an
increase in the capacity of

staff and members to promote
member rights.

$47.53

$104.17
Goal: NSEA will partner with
national and local affiliates to
strengthen our organizational
capacity. Expected outcomes
include strengthening of
member engagement and offering
professional development growth in the
Association and the profession.

Partnerships & Policy Engagement: $47.53

Goal: NSEA supports a public policy environment that
promotes and protects public education. Expected outcomes
include building and strengthening partnerships with external
stakeholders and improving educator effectiveness in public
policy engagement with candidates and elected officials.

$3.19

\

Governance: $21.89
Goal: The NSEA will support governance
structures that are responsive to the
needs of our membership. Expected
outcomes include monitoring and
adjusting Association governance
structures across the state to
increase member representation
and to increase member
engagement in NSEA leadership
and governance.

$206.79

Social & Racial Justice: $3.19

Goal: NSEA will advance a

culture of social and racial
justice by improving educational
opportunities for ALL students and
by building respect for the worth, dignity
and equality of every individual in our diverse
society. Expected outcomes include establishment
and promotion of an ongoing legislative agenda that advances
human and civil rights and recruitment and
retention of a diverse population of educators.

Operations: $104.17
Goal: The NSEA will maintain sound financial practices and the
corporate structure necessary to support a strong organization.

NEA Dues Breakdown 2021-22

$4.90

Increase Educator Voice, Influence,
and Professional Authority: $5.02
(ESP $3.02)

Ensure effective structures,

processes, and leaders to increase
educator influence in decision-

making at worksite, district, state,

and na%ional levels. $18.37
Secure the Environment to
Advance the Association’s
Mission: $22.55 (ESP $13.57)

Use all available means, including
organizing, legal, legislative, electoral,
and collective action, to secure the
environment necessary to protect the
rights of students, educators, and the
future of public education.

Recruit and Engage New and Early
Career Educators: $4.90 (ESP $2.95)
Identify, recruit, support, and engage new educators,

and connect them with opportunities for professional learning,
leadership and advocacy.

Legal and Insurance Support: $18.37 (ESP $11.05)
Implement advocacy programs for members, including the
Unified Legal Services Program, Fidelity Bond, Association
Professional Liability insurance, and a $1 million per member
Educators Employment Liability insurance program.

Advance Racial Justice in Education: $9.28 (ESP $5.58)
Support members in advancing racial justice in education
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$59.93

and improving conditions for students, families,
and communities through awareness, capacity-
building, partnership, and action.

$1.63

Support Professional Excellence:
$14.38 (ESP $8.65)

Support educators throughout
their career with the professional
knowledge, skills, and competencies
necessary to advocate for and ensure
the success of their students and
communities.

$65.94

Enhance Organizational Capacity:
$65.94 (ESP $39.65)
Develop and leverage our collective
organizational capacity necessary to
advance the mission of the association,
with particular focus on organizing,
technology, fiscal health, leadership
development, and internal and external
partnerships.

Enterprise Operations: $59.93 (ESP $36.05)
Ongoing functions that support the Strategic Objectives, build
lasting strength, and sustain the organizational infrastructure.

Contingency $1.63 (ESP $0.98)
Provide funding for emergencies at the national, state, and local
levels.

No dues dollars are used to support NEA Member Benefits Program.



Personal email account a must

School accounts should be
separate from Association
business for your protection

In the hustle and bustle of day-to-
day life as an educator, it is convenient
to communicate with just one email
account. By doing so, however, you
may be trading convenience for personal
protection. You need to think twice
before casually chatting over school
email, and here’s why.

Subject to review

B Your school email is district
property. That means no one from
the school district needs to ask your
permission to review any emails you
have sent or received, and it could mean
a parent could obtain copies of your
emails through an open records request
under the Freedom of Information Act.

B Also, association business must be
kept separate. Let’s say you’re involved
in a dispute with an administrator
(something NSEA experts can help with).
You wouldn’t want that administrator to
have access to your association emails on
your school-issued email account. That
could hurt you in the long run during a
hearing.

B Don’t save or store personal
documents on your work computer, as

they are subject to the same access as an
email account. Anyone from the school
district can view them at any time.

The district owns any district-issued
technology such as laptops or tablets for
use in the classroom, for coaching, or for
any other school-related purpose.

W Further, email and technology are
not subject to work day hours. It does
not matter whether you are “on” or
“off-the-clock” when sending an email.
The district owns the property and your
activity on that property 24/7.

Your personal email, cell phone or
computer, on the other hand, are not
district property. The district does need
your permission to access these accounts
and devices. You should always use these
personal devices — not school-issued
ones — for association business or to
access your social media accounts.

Finally, depending on your school
board policy, negotiated agreement and/
or staff handbook, the use of personal
communication and personal devices
may be restricted to outside the contract
day, so only use your personal devices
when you’re off the clock.

School email accounts
Even before you begin typing a
message on your school computer or
email account, consider your motives and
all possible outcomes.

B Are you saying anything
disparaging about students, colleagues,
administration or the school board? If so,
use your personal email on a personal
device, and do it on your own time, not
during the school day.

W Make sure you are sending your
personal message to the recipient’s
personal email, as well, especially if
they are a work colleague or fellow
association member.

B Are you saying something
political? Refrain from sending anything
promoting or disparaging about ballot
measures or political candidates.

B Are you saying anything you would
want to be private? Be aware that at any
time someone can review and read all
communications from your school email.

NSEA encourages all members to
create a personal email account through
a non-school platform, such as Gmail
or Hotmail, to conduct personal and
association business.

Update your information

If you’re a new member or if it’s been
awhile since you last logged in, take a
moment to update your information on
the MyNEA360 portal.

Go to myNEA360.0rg and use the
instructions below to create or update
your profile.

UPDATE YOUR INFORMATION

e Go to www.myNEA360.org

¢ Click CREATE PROFILE
(if you are new to
edCommunities) or

e LOGIN (if you already have
an edCommunities profile)

e Enter your information
¢ Click REGISTER FOR ACCESS

Skip this step if you have
already created an
edCommunities profile.

° Check your amail to set a password and login.

e A verification message will
be sent to your email.

¢ Click MyNEA360 Profile
MyNEA360 Profile

e Click Edit Personal
Information to access
your personal data

¢ Ability to review and up-
date your own record
as necessary.

e Quick links to resources

If you experience technical difficulties with the myNEA360 website, you can send
your updated information by email to membership@nsea.org or call NSEA at (800) 742-0047.
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e Help Desk — Get answers
on your time.




Your health care is personal

When the 2022-2023 plan year
begins on September 1, it will mark
the 20th consecutive rate increase of
less than 10 percent for the Educators
Health Alliance plan. The average
annual increase over the past ten years
has been 4.4 percent. There will be
an overall increase of 5.84 percent in
premiums next year.

The Educators Health Alliance is
a non-profit corporation representing
the Nebraska Association of School
Boards (NASB), the Nebraska Council
of School Administrators (NCSA)
and the Nebraska State Education
Association (NSEA). Together, we
procure quality, affordable health care
insurance for Nebraska education
employees and their families. There
is strength in unity and working
collaboratively with school board
members and administrators. Working
together as the EHA, we have been
able to be responsive to the requests of
educators. A great example of this is

Heammeeneitse: =" 2re provids
and Biue Shield of -1

ot the "Me Croge ann-R

Ak Bl Priee

/ \ Educators
EHA

Alllance

our work advocating for lower out-of-
pocket cost for our members who are
insulin dependent. In September 2021,
the EHA plan implemented a zero-
cost share for insulin prescriptions on
EHA’s preferred insulin list. Now, the
vast majority of insulin prescriptions
are at zero cost for our members. It was
a huge win for NSEA members, and it
was spear-headed by NSEA President
Jenni Benson and our members who
had reached out to EHA and requested
this benefit. Member voices gives
NSEA the best path forward to create
an insurance plan that is tailored to the
needs of members and their families.
As a member of the Educators

Health Alliance, you are part of the
largest insurance pool in the State of
Nebraska. This statewide pool provides
long-term stability and significant
bargaining power to negotiate with our
health insurance provider. EHA now
provides health insurance coverage
to more than 97,000 participants —
Nebraska education employees and
their families. In fact all but four
school districts in Nebraska participate
in EHA.

The EHA plan evolved from a
statewide health care plan the NSEA
founded in the 1960s. NSEA remains
an influential majority on EHA’s board.
Six of the 12 voting members on the
EHA board are NSEA representatives.
It takes at least seven votes for any
motion dealing with health insurance
policy changes to pass. There are three
members each from the NCSA and
NASB. NSEA Associate Executive
Director and Comptroller  Sheri

Jablonski chairs the EHA board.

_ 1 o
Proud to be

here %r i

Thank you for all you do for
students across Nebraska, and
for letting us be part of your
story for more than 30 years.

NebraskaBlue.com

BlueCross BlueShield
Nebraska
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Additional B_eneiils

A voice at the table: “NSEA works to provide

educators with resources and opportunities t
get involved in the issues that matter most to us
- Amber Swartz, Kearney Education Associatio
member.

NSEA is here for you.

A voice at the table: joining the NSEA
gives you a voice in decisions that affect your
classroom and career. Whether pursuing change,
speaking at school board meetings, seeking
increased funding, or advocating for education
with state elected officials, NSEA supports you
and your students.

Increased pay and benefits: NSEA has
worked with our local associations to increase
teacher salaries from 45th in the nation in
2001, to 31st in the nation in 2021-22. As a
member, you can join in the efforts to promote
professional pay, health care and retirement
security.

Positive workplace changes: NseA
works with you, your administration and
community organizations to address issues in
your school.

NSEA Children’s Fund: As a member,
you can access the NSEA Children’s Fund to
help meet the basic needs of students. From
eyeglasses to mittens, the Children’s Fund is
there to help members help students in need.

Improved working and student

learning conditions: NSEA empowers
educators to advocate for smaller class size, less
standardized testing, updated and improved
curriculum, and safe buildings. Improved working
conditions mean a better learning environment
for students.

Enhanced rights: A collective bargaining
agreement is an enforceable legal document
that protects your rights and provides a formal
procedure for resolving grievances. NSEA offers
you guidance, advice and legal representation.

Professional growth: Your association
provides  opportunities  for  high-quality
professional development, networking and
collaboration through NSEA University, webinars,
specialized trainings and through LEARN, a
nonprofit supported by NSEA.

Commitment to social and racial

justice: As a member, you join forces with

fellow educators to make a difference in the
social and racial justice issues that matter most
to you and that affect your students’ lives. The
association works to achieve opportunity for all
students and provides training to members.

Liability insurance: Because the liability
potential can be so serious for public education
employees, NEA provides all eligible association
members with professional liability insurance
through the NEA Educators Employment Liability
Program.

NEA member benefits: improve your
buying power and save money with NEA's
Member Benefits program—offering extensive
benefits and discounts for products and services
you use every day at www.neamb.com.
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Andrea Longoria
High Plains Unit
308-641-8606

andrea.longoria@nsea.org

Kim Story
West Central Unit
308-469-1025
kim.story@nsea.org

Mike Wiesen
North Central Unit
402-432-9528
mike.wiesen@nsea.org

Kristen Sedlacek
Tri-City Unit
402-430-7389
kristen.sedlacek@nsea.org

VACANT
South Central Unit

Megan Lyons
Southeast Unit
402-613-0754

megan.lyons@nsea.org

Todd Tystad
Lancaster Co./LEA
402-450-0129
todd.tystad@nsea.org

Teresa Matthews
Lancaster Co./LEA
402-578-9746
teresa.matthews@nsea.org

Matt Pittman
Metroplex Unit
402-805-7867

matt.pittman@nsea.org

Judy Roach
Sarpy County Unit
402-660-0949
judy.roach@nsea.org

Jason Wiese
Northeast Unit
402-720-5232

jason.wiese@nsea.org

Andy Isaacson
Metro West & Omaha Admins.
402-713-9169
andy.isaacson@nsea.org

Kathie Garabrandt
Omaha Education Association
402-676-3245
kathie.garabrandt@nsea.org

Elizabeth Figueroa
Omaha Education Association
402-651-4287
elizabeth.figueroa@nsea.org

Mandy Faripour
Higher Ed., SCATA, DCYC
402-580-1645
mandy.faripour@nsea.org

Heather Fritz
Membership
703-409-7018
heather.fritz@nsea.org

Jen Dubas
Coll. Bargaining. Saline & Seward
308-550-0977
jen.dubas@nsea.org

Tamra Mick
Org. Specialist Assoc. Staff
402-475-7611
tamra.mick@nsea.org

Becky Scherbring
Org. Specialist Assoc. Staff
402-731-0800
becky.scherbring@nsea.org

Samantha Vrbka
Org. Specialist Assoc. Staff
402-475-7611
samantha.vrbka@nsea.org
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NSEA field staff are assigned to units as displayed on this color-coded map

corresponding with the color displayed in each of their photos. Call them at NSEA Headquarters
at 402-475-7611 or 1-800-742-0047.

NSEA Organizational Specialists
Deliver Unequaled Service for Members

Your organizational specialist provides expert bargaining, employment dispute help

The day will come when you have
a question about an evaluation,
your teaching license or your
contract.
That’s when you can pick up
the phone and call your NSEA
organizational specialist — one of 18
experts on staff who can help answer
these and many other questions
educators face. Questions about:
B Plan time and extra duty pay
B Salary schedule placement
B Reduction in Force notices
and contract cancellations
B Evaluation responses
B Teaching assignments
and certificate renewal
B District policy questions
B Grievances
B Personal leave
B Personal, sick, family
and medical leave
B Much more!

NSEA’s organizational specialists
are each assigned to a different region
of the state. That means you have an
expert dedicated to serving the needs
of your local education association in
your school district. This person has
probably been in your school building
and knows your administrators
and the details of your negotiated
agreement.

These specialists are experienced
bargainers, and they understand
contract comparability, which will
help you and your colleagues when
it comes to securing increased salary
and benefits.

Your organizational specialist
has advocacy skills, knowledge of
Nebraska’s school laws, and the
ability to address issues and resolve
disagreements with administrators.

NSEA staff members are ready
and able to represent teachers

in grievances and dismissal
hearings. They have the knowledge,
experience and ability to deal with
superintendents, principals and
school attorneys.

Your steady and experienced
NSEA organizational specialists
spend many nights on the road,
meeting with individual members
and local associations, providing
training, and representing the
members they serve.

Whatever questions you may
have about your employment issues,
classroom, bargaining situations and
more, know that you can call your
organizational specialist in complete
confidentiality.

Call your NSEA organizational
specialist at 1-800-742-0047, or send
your question through the ‘Contact
Us’ feature of the NSEA website at
www.nsea.org/contact-us.
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Did you know we’re more
than an insurance company?

We are dedicated to helping educators make informed financial decisions
so they can stay in the job they love. Our representatives offer no-cost
financial wellness education on a variety of topics important to educators.

Contact your local Horace Mann representative
to learn more or visit us at horacemann.com.

Michael Croker Scott Driver Scott Rabourn
Omaha Minden Shelby
402-991-7260 308-832-0816 402-527-5215
Brandon Roberts Kevin Scheiding Rhonda Schledewitz
Omaha Omaha Scottsbluff
402-480-1785 402-639-0865 308-633-8297

Horace Mann Service Corporation and certain of its affiliates (Horace Mann) enter into agreements with educational associations where Horace
Mann pays the association to provide services aimed at familiarizing association members with the Horace Mann brand, products or services.
For more information, email your inquiry to association.relations@horacemann.com,

) o |
S:), Horace Mann

AM-CO04554NSEA (5-21) h
oracemann.com



Management & Program Staif

NSEA Management, Staff
Support Your Work

The support NSEA provides to members every day
takes a skilled and adept management team, supported by

professional and associate staff with distinct and important

skills.

Leading day-to-day work behind the scenes at NSEA
are Executive Director Trish Guinan, Associate Executive
Director and Comptroller Sheri Jablonski, and Field and
Special Projects Manager Michelle Raphael, in addition to
the governance team.

NSEA'’s program directors and associate staff provide
expertise in member rights, bargaining, instructional
advocacy, communications and government relations.
Skills provided in each of those areas are vital to pushing
forward the cause of public education and the support of
Nebraska students and teachers.

Guinan, a 43-year member of the NSEA, taught
mathematics at the secondary and college levels. She
began her association work as a field representative for
members in 1996, becoming Director of Member Rights
in 2000, and Director of Advocacy in 2012. Guinan was
elevated to the role of Executive Director in 2021.

Jablonski has been a certified public accountant and
manages the Association’s finances and membership
details. Raphael was an organizational specialist for
four years. She is a certified treasury professional and
past president of the Nebraska Association of Financial
Professionals.
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Kami Martha

Nicole

Patty
Beaty Livingston Schroer Jacobsen
Assistant Assist. to President  Assist. to Field, Receptionist,
Comptroller, & Exec. Director,  Sp. Projects Mgr.,  Assist. to Exec.
5 years 5 years 31 years Director, 1 year

aren

Brandon
Langlois Hunt Lassen Hayes
Advocacy Advocacy, Dir. of Information  Dir. Public Policy
Associate, Membership Technology, & Leg. Research,
1 year Assoc., 16 years 3 months 10 years
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Supporting All Members: NSEA Staff Associate Becky Scherbring
(left) and Field and Special Projects Manager Michelle Raphael
assist at the OEA Finder’s Keeper’s event in Omaha.

[ } Ty Gile
Trish Sheri

Michelle

Guinan Jablonski Raphael
Executive Associate Exec., Field & Special
Director, Comptroller, Projects Manager
26 years 30 years 7 years

Karen Kristi Kelsey Isau
Kilgarin Capek Foley Metes
Dir. Public Affairs, Visual Comms &  Multimedia Comms Director
Communications, Digjtal Engagement, Specialist of Advocacy,
28 years 22 years 4 years 3 years

» 7
Cathy Jaylynn Teresa
Mikkelsen Schapmann Schubauer Greve
Director, Political ~ Govt. Relations, Conference Membership,
Field Operations, Political Field Ops Coordinator Ele. Funds Transfer,
25 years Assoc., 29 years Assoc., 1 year 13 years
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Dear educators,

If we’ve learned anything the past two years, it’s how much we need you.
You've inspired us all with your commitment to serve your students and
communities regardless of circumstances.

To say thank you, Doane University is offering you a special opportunity
to continue growing as an education professional. When you start any
new College of Education graduate program in 2022, you’ll receive

an $850 voucher.

Available graduate programs: '
Initial Certification Program

Education Specialist

Master of Education: D OA N E
— Curriculum and Instruction UNIVERSITY
— Educational Leadership college of

— School Counseling
Doctorate of Education EDUCATION

Visit with an enrollment counselor today: enrollment@doane.edu | 402.467.9000
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Insurance & Legal Protection

Permanent Certification Status Means

(ﬁﬁmm\
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No Need for Bargaining Letters

Certificated staff in four school
districts voted to attain permanent
certification status with the Nebraska
Commission of Industrial Relations
this year.

Bargaining unit members in
Papillion La Vista, Sterling, Shelby-
Rising City, and Litchfield all voted
in favor of certification in elections
conducted by the CIR over the past
eight months. In each case members
voted to certify their local education
association as the  permanent
bargaining agent for certificated, non-
supervisory staff.

“In these four locals, the results
were overwhelmingly  supportive
of certification of the association
as permanent bargaining agent,”
said former NSEA Organizational
Specialist Randy Gordon.

Certification removes one step
from the local association’s ‘to do’
list each fall. Under provisions of a
2011 rewrite of the state’s collective
bargaining statutes, local associations
are required each year to formally
request that the local school board
recognize the local association as the

bargaining agent for members. That
recognition requires a vote of the
school board.

With  permanent certification,
however, a local association can
forego the formal request, and instead
simply work with the board to set dates
to commence bargaining. Statutorily,
those negotiations must begin by Nov.
1 each year.

Certification elections are
conducted by the  Nebraska
Commission of Industrial Relations.
NSEA staff and attorneys work with
local leaders at each site to ensure
the CIR’s rigid guidelines are met,
that elections are conducted fairly
and properly, and that all members of
the bargaining unit — including non-
members — have their voice heard
through the balloting.

Currently, 84 of 261 PK-12 and
ESU local associations have attained
permanent certification status.

Local association leaders interested
in seeking permanent certification
status should contact their NSEA
organizational specialist at 1-800-
742-0047.

Liability policy

available online

Every member of the NSEA is
covered by the Educator’s Liability
(EEL) insurance policy purchased by
the National Education Association.
No monthly insurance premium from
members is required.

The policy provides $3 million
per member per occurrence for legal
defense costsinnon-civil rightsclaims;
$1 million in liability insurance per
member per occurrence for non-civil
right issues or claims; $300,000 per
member per occurrence for civil rights
issues or claims; $35,000 in attorney
fee reimbursement for criminal
proceedings; $1,000 for bail bond;
$500 for assault-related personal
property damage;
and $1 million
per member per
occurrence  for
claims involving
medical and
related
arts.

Full EEL policy and details may
be found at www.nsea.org/members-
only.

The following occurrences should
be reported immediately to the NSEA:
any allegation or incident involving
the death or injury requiring medical
attention to a student arising out of a
school activity; the receipt of a notice
of claim, lien letter from an attorney,
or service of a summons or lawsuit;
or any situation you believe to be
covered by the policy.

Do not contact an attorney to
represent you before contacting NSEA
Director of Advocacy Isau Metes at
(402) 475-7611.

Law firm ready to serve you

Welding

Hunzeker

association members.

Firms in Education Law.
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NSEA is the only education association with legal counsel located
right here in Nebraska. The attorneys at Norby and Welding LLP are
retained by the NSEA to help association members with legal issues
that may arise from their employment.

The firm specializes in education, employment and labor law. It
has represented clients in thousands of administrative and judicial
proceedings. With a statewide presence and a combined six decades
of experience, Norby and Welding attorneys Scott J. Norby, Nicholas
J. Welding and Jonathan C. Hunzeker serve as strong advocates for

Norby and Welding is recognized as one of USA Today’s Best Law




Aiiiliates & Committees

Members lead the way statewide

Under the NSEA membership umbrella are six membership
groups that broaden and enhance your Association’s mission,
value and membership. Input and participation by members
from these groups offer critical perspective to Association policy
decisions and adds to the stability of the profession in their own
way. NSEAis 100% member-driven and member-led. Members
decide the direction of the organization, which issues to work
on and who they want to represent them. Members elect their
local association representatives. Members can choose many
opportunities for leadership and involvement. Here are details
on each membership group.

Ethnic/Minority Affairs Committee

For more than 40 years, the Ethnic Minority Affairs
Committee has represented minority members on the NSEA
Board of Directors. EMAC promotes respect and understanding
of minority groups and seeks to maintain compliance with NEA
and NSEA goals for increased minority participation, training
and leadership.

The EMAC Executive Committee consists of officers and
two representatives each from these groups: Black, Hispanic,
American Indian/Alaska Native; and Asian/Pacific Islander.
All members, regardless of ethnicity, are eligible for EMAC
membership and may attend committee meetings. If interested,
reach EMAC Chair Nora Lenz at lenzna@gmail.com. The
2022-23 officers are:

Secretary Tanishia Jacobs, Bellevue
American Indian/Alaska Native......... Christina Ellison, Millard
American Indian/Alaska Native...........ccccovveeveveeeieenree Vacant
Asian/Pacific Islander.................c..ccooevininnns Kristy Lee, Omaha
Asian/Pacific Islander...............ccocovvvinnnn. Sidd Thomas, Lincoln
Black .....ccocvvrvvecriiccieiinns Brittney Hodges-Bolkovac, Westside
Black ..o Adia Brightman, Omaha Administrators
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100%0
Member-led

Representation: The 2022 Nebraska
Teacher of the Year, Lee Perez, is the first
male person of color and ESL teacher

to hold the title. Perez serves as one of
the Hispanic representatives on NSEA’s
Ethnic Minority Affairs Committee.

HiISPANIC......ceevieeeeicrecee e, Paula Aguirre, Omaha
HISPANIC......oiiiiiic e Lee Perez, Omaha
NSEA Staff Liaison ............ccccoovvvninniennicicenens Megan Lyons
NSEA Associate Staff ..., Becky Scherbring

Higher Education Affairs Committee

Since 2006, the NSEA Higher Education Affairs Committee
has facilitated communication between NSEA higher education
associations and members; supporting and promoting NSEA
in a comprehensive and unified way, and developed outreach
and recruitment efforts for higher education faculty, academic
professionals and higher ed educational support professionals
across Nebraska. The 2022-23 officers are:

Chair ..o Kristi Rastede, Northeast CC

R 107 O o T- | Vacant

NSEA Staff Liaison ..o, Mandy Faripour

NSEA Associate Staff...............ccccooeviviiiiiiiccic, Tamra Mick
NSEA-Retired

The nearly 5,900 members of NSEA-Retired have answered
every call when your Association needs an extra voice to make
phone calls, talk to legislators or pen letters to the editor. They
assist with many tasks at NSEA Headquarters, and reliably
attend NSEA-Retireds’ fall and spring conferences.

Founded in 1985, NSEA-Retired has been instrumental in
lobbying the Nebraska Legislature. The continual reduction of
state income tax rates — and now the phasing out of those taxes
—on Social Security income in Nebraska is a direct result of the
work of NSEA-Retired members.

Membership is open to members 45 or older who
are eligible to receive benefits under a school-employee
retirement plan in Nebraska. Membership is also open to
members 45+ from another state if they were employed for
at least 5 years in a position that qualified them or for active
membership but are no longer so employed. Active members
who are not yet 45, or who may not yet qualify for school-
employee retirement benefits, may join as “pre-retired.” For



NSEA-Retired: Metro Representative Walta Sue Dodd speaks
with a yellow card at the 2022 Delegates Assembly in April.

details, call NSEA at 1-800-742-0047. Lifetime or Pre-Retired
Lifetime dues are $500 (an additional $100 for Omaha and
Lincoln Pre-Retired Lifetime). Annual dues are $60. ESP Pre-
Retired and ESP Lifetime are $300; ESP annual dues are $60.
The officers for 2022-23 are:

President..........cocoevennnicencesres Dr. De Tonack, Lincoln
Vice President......ccoocevneceeneseeesisseiensens Roger Rea, Omaha
Secretary........... Dr. Sarah Brown, Omaha
TrEASUIEL ... Arlene Rea, Lincoln
Capitol DIStriCt........cccoeeeeeeeeeeeeeeeinas Pat Etherton, Lincoln
Capitol DiStriCt........ccoovreeerrrierennn, Dr. Margie Nowak, Lincoln
Metro DistriCt........ccccoceeeeereceeeenen, Walta Sue Dodd, Omaha
MEtro DiStriCt .......ccevrericeerrceer s Ruby Davis, Omaha
EIKNOrN DISLIICE ... Tom Black
Sandhills DISErICE........covvierirrcrrecesceeeene Maureen Nickels
Panhandle DiStrict..........cc.coeovenieninnenieen. Joy Brown, Hyannis
Tri-Valley District.........cccooveinricirnn. Jan Barnason, Hastings
NSEA Staff LiaiSon ..............ccccooovvvveieeiiinieiccccseenen, Mike Wiesen
NSEA Associate Staff............c.cccooooevvviicieinnnnns Samantha Vrbka

Education Support Professionals Committee

The ESP Committee represents paraprofessionals, sign
language interpreters, secretaries, bus drivers, cafeteria workers
and other non-certificated education employees. The committee
seeks to improve the standing of those school employees and
works to improve membership and opportunities for these
employees through the NSEA Board and statewide conferences.
The committee chairs for 2022-23 are:

................................................................ Vacant
....................................................... Judy Roach
NSEA Staff Liaison ..............cccocovnviiinnnicnienn, Andrea Longoria
NSEA Staff Liaison ............cccovvivininieininscnsseees Jen Dubas
NSEA Associate Staff..............c.cccoocovnvnccnnnen, Becky Scherbring

NSEA Aspiring Educators

Members of NSEA’s student affiliate have been busy.
Formerly the Student Education Association of Nebraska, the
organization recently changed its name to NSEA — Aspiring
Educators. The name now aligns with the National Education
Association student program, which adopted Aspiring
Educators several years ago.

The mission for the organization’s nearly 1,100 members is
unchanged. Through Aspiring Educators, teachers-to-be receive
resources, training and an understanding of NSEA support and
benefits. They receive liability insurance while student teaching,
plus many of the same benefits active members receive.

Along with local chapter meetings at 16 Nebraska
colleges and universities, yearly highlights are the fall and
spring conferences, a Delegate Assembly modeled after the
NSEA Delegate Assembly, and the NEA Aspiring Educators
conference.

Combined state and NEA annual dues are $30. In their first
year of teaching, past members may apply for a full rebate for
every year of dues. The 2022-23 officers are:

President. ... Stephanie Wright, Doane
Vice President ..., Adam Harner, UNO
SECIELANY ... Kinsey Knoor, Doane
Underclass Representative .........cooeeeieeniesnienneeneenenns Vacant
MELFO ... Taylor Sullivan, Wesleyan
Northeast Region ............ccccoevvvvrrrnne, Kyle Snodgrass, Wayne
Southeast Region...........cccovvevrrreennen, McKenzie Brockhoff, Peru
WESEEIN REGION ..o Vacant
NSEA Staff Liaison ..., Heather Fritz
NSEA Staff LiaiSon ..............ccccooovrvviiiereniiiiccccseeenns Kim Story
NSEA Associate Staff...............cccoeevviviceriinnnn, Becky Scherbring

NSEA Aspiring Educators: (Back row from left to right) Adam
Harner, Stephanie Wright and McKenzie Brockhoff. (Front row from
left to right) Taylor Sullivan and Kinsey Knoor.

New Generation of Educators in Nebraska

NSEA’s NewGEN organization represents the New
Generation of Educators in Nebraska. The group is comprised
of early career educators who are in their first seven years
of teaching. NewGEN believes in the power of uniting
and supporting early career educators through Association
membership and engagement. Its mission is to drive early career
educators toward success through professional development
and mentoring opportunities.

NewGEN focuses on creating a network of educators who
are facing the same challenges and providing resources and
connections to help them find solutions for time management,
stress, lesson planning, classroom management, teacher-parent
interaction and honing their teaching skills.

For more information or to participate in NewGEN, contact
NSEA Organizational Specialist Heather Fritz at (402) 475-
7611 or heather.fritz@nsea.org.
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WAYNE _

STATE COLLEGE

CUSTOMIZE YOUR TEACHING
CERTIFICATE WITH
ADD-ON ENDORSEMENTS

WSC offers several online programs

for additional certification, as S
well as professional development :

options for continuing education.

The endorsements below can be

incorporated into a master’s degree. RS

« Early Childhood Education PK-3
(must be Elementary Education certified)

« English as a Second Language (ESL) PK-12
* Information Technology PK-12 i
» Reading Specialist PK-12

e School Administration PK-8, 7-12, PK-12

» Special Education K-6, 7-12, or K-12

 Special Education Supervisor (must be SPD certified)

% | Visit www.wsc.edu/mse to learn more about our MSE programs.
= Q,402-375-7164 i ebs@wsc.edu

For professional development options, visit www.wsc.edu/continuing-education

A proud member of the Nebraska State College System « Accredited by the Higher Learning Commission (HLC) since 1917, the Council for Accreditation of Counseling
and Related Educational Programs (CACREP), the Council for the Accreditation of Educator Preparation (CAEP), and the Nebraska Department of Education (NDE).



One degre“‘! . \ ‘ YNE

can makea i COLLEGE
difference™  §/ = B2 TEEE

Our programs are affordable, convenient,.and accredited.

Master of Science in Education: School Administration (Online)

The online master’s degree in school administration is designed to prepare you for a career in an administrative position,
such as principal, director, department head, or supervisor, and includes extra focus areas in Special Education Supervision
and/or Athletic Administration. If you already have an MSE, you may be eligible to add an administrative endorsement to
your existing degree.

Master of Science in Education: Special Education (Online)

Our newest online program, the master’s degree in special education is designed to help professionals and districts meet
the needs of students with exceptionalities and their families. This program also offers options for those with a bachelor’s
degree to earn certification or add an endorsement to their existing degree.

Other Online MSE Options:

We offer several fully online emphases in our Curriculum and Instruction-Instructional Leadership program. They include
Business Education, Elementary Education, Family and Consumer Sciences Education, Skilled and Technical Sciences
Education, Mathematics Education, Music Education, and Social Science Education.

MSE Community of Learning (hybrid, one Saturday per month and online)

Take your teaching to the next level through this unique, community-focused program. Spend five Saturdays per semester
collaborating and learning with others while driving your own professional development to directly impact your students.
Two-year cohorts starting this fall in Grand Island and South Sioux City. For information: www.wsc.edu/community.

MSE Counseling (Live-Online and Two Weekend Residencies per Semester)

Each of our programs consists of a minimum of 60 credit hours to become a clinical mental health, school, or student
affairs/college counselor. Courses are delivered in multiple modalities (live-online, asynchronous, and hybrid) during our
residency weekends in Wayne or South Sioux City. For information: 402-375-7389 or visit www.wsc.edu/masters-school-
counseling. Application deadline for Spring 2023 is Oct. 1, 2022.

We offer a variety of graduate, content-specific courses that will qualify you to teach dual credit.
Differential tuition based on program. Please contact us for more information.

& | Visit www.wsc.edu/mse to learn more about our MSE programs.
= Q,402-375-7164 i ebs@wsc.edu

Apply today!




No Substitute for NSEA membershlp

Former AAE member learns the

true value of NSEA membership.

When cheap dues cost her time and money, Elba teacher
Donna Wratten turned to NSEA for help and learned the
true value of membership.

Wratten admits when she returned to teaching, she
never gave joining the NSEA much consideration.

“| just thought, ‘why do | need liability insurance?’ |
come to school, I teach, and | was getting along with the
students, so | just didn’t sign up,” Wratten said. When
the interim principal handed her an unfair evaluation she
needed help.

Promotional materials provided by the Association
of American Educators (AAE) touted similar benefits
to NSEA but with a smaller price tag. Wratten called
AAE and after a brief conversation with a representative

Elba Education Association member Donna Wratten learned the true
cost of AAE's “cheap” dues: A lack of support and guidance.

about her situation she joined. Only after she joined did Additionally, Wratten was told she wouldn’t qualify for the
Wratten realize the benefits and level of service provided AAE liability coverage for this matter.

by AAE fell far short. When Wratten joined NSEA she said the difference in the

Slow help was no help for Wratten as she worked to fight level of advocacy skills, knowledge of Nebraska’s school

the evaluation on her own. The case, Wratten was told, was laws, and responsiveness was immediately apparent.

still being reviewed and so she waited — and waited. An “| feel like the support I’m getting now from NSEA is the
AAE representative eventually explained to Wratten that support I should have been getting all along,” Wratten said.
they were having trouble finding an attorney in her area. “l did not get this support from AAE.”

20 Questions about Teachers’ Organizations

These questions should be asked of any professional teachers’ organizations you might consider joining!

Do members have a voice in your 14. Does your liability insurance pay
association? if you are found guilty — or only if
How many contracts for salary How many of your leaders teach you are found innocent?
and benefits has your organization in public schools; in private 15. If the school board tries to fire
negotiated in Nebraska? schools; how many are retired? me, do | have to get my own
How many teachers have you Where is your state office located; lawyer and be reinstated before
represented before any Nebraska how many staff work there; do you pay my legal fees?

school board in the last year? you have an office in our area?

Does your group believe in the POLITICALACTION

rights of educators to bargain for PROFESSIONAL DEVELOPMENT _

better schools and benefits? 16. What bills have you successfully
lobbied in the Nebraska

Does your organization believe in 10. What do you offer to help Legislature or Congress in the past

academic freedom at the college me become a better teacher five years?

and university level? —workshops, conferences, C .
publications? 17. How many friends of public

education has your group helped

11. Do minorities and women have elect to office?

equal opportunities to serve as

How many staff members do you leaders in your organization? 18. How are the leaders of your
employ locally to assist members 12. How many members do you have organization selected?

in my school district and to in Nebraska? 19. Does your group have full-time
deal with my school board or lobbyists in Lincoln every day
administrator? when the legislature meets?

In addition to members’ dues, 20. Do you attend all of the

does your group receive funding 13. How many Nebraska attorneys are Nebraska State Board of

from any other organization? retained exclusively for members? Education meetings?



NSEA Children’s Fund helps students thrive

Where there is a child in need, there is likely a teacher
willing to help by opening his wallet or her purse.
NSEA members see children who are under-dressed in Fh ok
cold weather; students who eat well only when school is in ~ gt

session; and students who can’t see the front of the room 4| a 5 /“;\, Q%
clearly because they receive no miitdens. Gnd “i'l ;,“ i
regular vision care. "aRPrale. ~F{1 T ,;‘,

Teachers frequently spend their 'j}r s ; /il s ;V M ‘ 4
own hard-earned dollars to help i '

these children. But a teacher can’t LU
assist every child encountered
during the school day, much less
during the school year. That is
why NSEA created the Children’s
Fund. Since 1994, donations to the
Children’s Fund have provided
hundreds of thousands of dollars to
help children in need.

Locals, businesses contribute

Contributions to the NSEA Children’s Fund come from
teachers and businesses across the state. Contributions
are tax deductible — and it’s important to note that every
penny contributed goes to help children. NSEA picks up
the administrative expenses. .

Local associations are encouraged to brainstorm l
fundraising ideas; to challenge other local associations;
to collect change; host a jeans day fundraiser; or consider
other ways to contribute toward the fund.

Thank You: NSEA Children’s Fund receives a thank you
letter from a student who needed some winter clothing.
All requests are handled discreetly and confidentially.
Recipients are never identified or disclosed.

No red tape

The generosity of Children’s Fund donors has helped to

pay for glasses, warm clothing, medical and dental needs
of children; provided assistance to a family whose home
and belongings were destroyed by fire; purchased a bus

ticket for a child with no other means to get to school; and

more. During the pandemic in 2020, the NSEA Board of

Directors, along with NSEA-Retired, directed a combined

$60,000 to food banks serving all 93 Nebraska counties to

help reach students and families who needed meals.
There is never red tape or lengthy delay for members

who want to use the fund. A simple toll-free call to

Karen Hunt at the NSEA (800-742-0047) is usually all

that is needed. For more information, go to nsea.org/

childrensfund.

Life insurance coverage free with NSEA membership

One of the most vital benefits of your NSEA membership
is the no-cost life insurance available to all members through
NEA Member Benefits. Here are details on the plans:

NEA Complimentary Life Insurance
The NEA Complimentary Life Insurance is part of member-
ship at no cost to Active, Reserve and Lifetime NEA members.
Eligible members can take advan-

tage of up to $1,000 in term life
insurance and: n@ Mem})_el'
B Up to $5,000 in accidental Benefits

death/dismemberment coverage;

B Up to $50,000 in accidental death insurance for covered
accidents occurring on the job or while serving as an Associa-
tion leader; and

B Up to $150,000 in accidental death benefits for eligible
members who are victims of death by homicide while at work.
All members should register a beneficiary at neamb.com/

teachers-insurance.

NEA Introductory Term Life Insurance

At no cost, this NEA Introductory Term Life plan is offered
to new Association members only:

B For 12 months, eligible new Association members are
given complimentary $15,000 of term life insurance.

B After the complimentary period, members may continue
coverage at low, members-only rates.

B No evidence of insurability is required for the first six
months.

For details, visit neamb.com/teachers-insurance.
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Protect yourself. Join NSEA now at

SCHOOL EMPLOYEE FILE CHECKLIST

Every school employee should keep the following documents on hand:

Profession-related certificates and licenses

Current Negotiated Agreement
Copies of all evaluations, with signatures

Transcripts of higher education credits and
degrees

Letters of appointment or hire

Employee contracts, including supplemental
pay

Yearly salary notice supplied by employer
Record of accumulated sick leave

Personal record of use of sick and personal
leave days

Yearly retirement statements

U

0O 000 0O 0O

Documentation of commendations, awards
and honors

Record of non-college job-related seminars,
workshops and conferences

Record of disciplinary techniques and
methods used in handling student problems
(note date and witnesses involved)

Record of employment-related incidents

Yearly school calendar

Phone numbers for your NSEA Organizational
Specialist and local association president

Association/Building Representative contact
information

Always keep a hardcopy or digital folder with these documents at home. In case of an employment-related problem,
you may need some of these records at a moment’s notice without access to your worksite.

Oct. 1-14, 2022

Oct. 15-31, 2022

2022-23 Important Dates

Visit WWW.NSEA.ORG for up-to-date information on these and other events, to add these
events to your electronic calendars, and for registration links as they become available.

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

Submit 2024-25 recognition
request if not already certified.

Bargaining teams prepare
for 2023-24 negotiations

Oct. 18, 2022

NSEA Retired Fall Conference Jan. 4, 2023

Ramada Inn in Grand Island

Nov. 1, 2022

Nov. 8, 2022

PAGE 26 |

2023-24 contract negotiations Jan. 4, 2023

must begin on or before this date.

General Election
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Nov. 14 - 18, 2022

American Education Week

Dec. 16, 2022
Decision Day: Negotiations
must be completed. Contact
NSEA if negotiations will not
be completed by this date.

March 2, 2023
Read Across America

Association ratification vote/
school board approval period.

Legislature Convenes

March 15, 2023

The earliest date a school district can
require a teacher to sign a contract for
the following year.

April 15, 2023
Deadline for teachers to be notified if
their contract will not be renewed.

April 27, 2023

Spring Retired Conference

April 28-29, 2023
NSEA Delegate Assembly

May 1-5, 2023
Teacher Appreciation Week



CALIFORNIA CASUALTY'S
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NEA Members...

Let us help you escape the everyday with $10,000 to spend your way. Get
that hot tub you've always wanted, create your dream kitchen, turn your
backyard into an oasis, add a media room the whole family can enjoy-the

possibilities are endless, but only if you enter to win. You give back every

day.. NOW it's time to take care of yourself.
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Mailed By: The Nebraska State Education Association

605 S. 14th St., Lincoln, NE 68508-2742

THE VALUE OF MEMBERSHIP

You're never on your own.
Your membership gives you
access to education’s most
sought-after authorities who
provide innovative programs you can use in
your classroom. With resources that cover
classroom management and supports, to
more in-depth professional development
provided by your local, state, and national
affiliates—you have a team supporting you.

GROW YOUR
NETWORK.

We're a community of

experienced  professionals.

Through a variety of online

and off-line tools, you enjoy
access to valuable resources on classroom
management, lesson planning, and a host of
other topics. Plus, you'll make connections
with the educators at your school, in your
state, and among our more than 3 million
members nationwide.

MAKE YOUR
VOICE HEARD.

As trusted professionals,
educators are best equipped
to make school and classroom
decisions to ensure student
success. It's our mission to ensure educators
have a seat at the table when education
policies are made. As members of the
Association, educators have a powerful
voice in creating the policies that affect our
students, our schools, and our classrooms.

ENJOY WHAT
MATTERS MOST.

Association membership

means less worrying for

you and more action from

us. With representation at
the bargaining table, liability insurance
and so much more, NSEA provides advice
and professional advocacy on the range
of issues you face as an educator: salary,
working conditions, evaluation support,
contract compliance and enforcement, and
retirement.






