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Dear Colleague:

Anyone who has ever built a house knows that the foundation goes in first and must be built well. A well-laid foundation
is a vital factor in the home’s stability and longevity.

The pages you hold in your hand form the foundation of NSEA’s work. These Bylaws and Resolutions have evolved
over the years and reflect the wisdom, experience, expectations and ideals of thousands of your colleagues, past and
present.

Because this is a living document, changes are made each year. Members are passionate about their profession and ask
that this document reflect that passion, that desire for the Association and the profession to succeed. These pages will
guide your NSEA Board of Directors for the 2017-18 Association year. Here is what you’ll find within these pages:

B The Mission Statement and Strategic Objectives set the direction of the Association, outlining why the NSEA exists and what the Association
designates as its primary goals.

B The Bylaws are the fundamental rules which govern basic organizational questions, such as the definition of membership and election of
officers. The Bylaws can never be suspended, and can only be changed by a two-thirds majority in a secret ballot at the annual Delegate Assembly
— and then only after delegates have received prior notice of the proposed change.

B The NSEA Resolutions are formal expressions of belief and principle. Members at Delegate Assembly deliberated on, and then voted to
approve, this current edition of Resolutions, which provide philosophical direction to Association leaders on specific issues.

B New Business Items are directives from the Delegate Assembly for action during the coming year. These “NBIs” translate the mission,
objectives and resolutions of the organization into specific action.

Also included here are the Bylaws of NSEA-Retired, the Ethnic and Minority Affairs Committee, the NSEA Higher Ed Academy and the
Education Support Professionals Committee. Thank you for supporting your professional Association with your membership and your
commitment to quality public education.

Sincerely,

ot

Jenni Benson, President
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MissioN STATEMENT AND STRATEGIC OBJECTIVES

B Mission Statement

We, the members of the Nebraska State Education As-
sociation, believe the purpose of public education is to
promote a democratic society. Therefore the following
principles guide our union’s work.

Our Vision
Our vision is a great public education for every student.

Our Mission
The mission of the Nebraska State Education Association
is to advocate for all education professionals, empower-
ing them to provide an excellent public education for ev-
ery student.

Our Core Values
We value equal access to a quality education that is ad-
equately and equitably funded.

We value diversity as being vital to the education process
and integral in preparing students to function in a demo-
cratic society that protects human and civil rights.

We value being accurately informed activists contributing
to the ever-changing system of public education.

We value partnerships that foster excellence, nurture a de-
sire for lifelong learning, and create responsible, produc-

tive citizens.

We value the expertise of education professionals and
recognize that fair compensation and respect are vital for
a quality public education.

B Strategic Objectives

1. NSEA shall promote equal access and defend the
basic right to a quality public education and work to
secure its adequate and equitable funding.

2. NSEA shall promote school/community partnerships
where educators and citizens share in the responsibility
and decision-making process necessary to ensure qual-
ity public education.

3. NSEA shall advance the professional and economic
interests of its members.

4. NSEA shall promote equity and work to eliminate
discrimination and other barriers to public school em-
ployment and learning.

5. NSEA shall build its capacity to recruit, retain and
represent members in all membership categories.

6. NSEA shall maintain a member-directed organiza-
tional system which is dedicated to achieving its vi-
sion, mission and core values.

ByLaws oF THE NEBRASKA STATE EDucATION ASSOCIATION

B Article I: Membership

SECTION 1. Any person employed in a publicly-fund-
ed educational institution as a certified staff member or
in an educational support professional position shall be
eligible for membership in the Nebraska State Education
Association, hereinafter referred to as the Association.
Any person joining the Association shall agree to its pur-
poses and objectives, shall maintain membership in the
affiliated local association and the National Education
Association where eligible, and shall agree to abide by
the provisions of these bylaws.

SECTION 2. There shall be eight (8) classes of mem-
bership in the Association: Active Professional; Active
Educational Support Professional; Substitute; Reserve;
Special Services; Student; Retired; and Staff.

(@) Active membership shall be of two types, Profes-
sional and Educational Support Professional (ESP).
Active Professional membership shall be open to any
person who is engaged in or who is on a leave of

absence from the profession (teaching, administrat-
ing or substituting) or is serving as an elected officer
of the Association or a chartered local association, or
whose employment status is in dispute and for whom
the Association is providing legal services. Active
Professional members shall hold or shall be eligible
to hold a baccalaureate or higher degree or the regular
teaching, vocational or technical certificate required
by their employment. Active Professional members
regularly employed fifty percent (50%) or less of the
normal schedule for full-time faculty members (as
verified by the local association) are eligible to join the
Association as half-time active members. Active Pro-
fessional members shall be eligible to be voting del-
egates to the NSEA Delegate Assembly and the NEA
Representative Assembly. Educators employed on a
regular basis as a substitute teacher holding at least a
baccalaureate degree are eligible for active substitute
membership. The active substitute receives all the
benefits of active membership. Dues for active sub-
stitutes employed full-time are 100 percent of Active
Professional dues; for substitutes employed less than
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full-time, the dues are fifty percent (50%) of NSEA
active dues. Where no local association is available,
an active professional may join NSEA/NEA directly.

Active Educational Support Professional (ESP)
membership shall be open to any person who is
employed in or who is on a leave of absence from
an educational support position in a school dis-
trict, college, university or other institution de-
voted primarily to educational work or who is
serving as an executive officer of the Association,
or whose employment status is in dispute and for
whom the Association is providing legal services.

Active ESP members shall be eligible to be voting
delegates to the NSEA Delegate Assembly and the
NEA Representative Assembly. Where no local as-
sociation is available, an ESP may join NSEA/NEA
directly.

(b) Substitute membership shall be open to any educa-
tional employee employed on a day-to-day basis (not
under contract to an educational employer) who is
otherwise eligible for active membership, and has
the option of joining the Association as a substitute
member unless said employee is drawing educational
retirement benefits and is eligible for NSEA-Retired
membership. Substitute members shall receive Edu-
cator’s Liability Insurance. Substitute members shall
not be entitled to vote or hold Association office, nor
shall they be entitled to legal services. Dues for sub-
stitute members shall be 25 percent of the dues paid
by active full-time members. Other benefits shall be
determined by the NSEA Board of Directors.

(c) Reserve membership shall be open to any person
who is on a leave of absence of at least six (6) months
from the employment that qualifies the individual for
Active membership, or who has held Active member-
ship but whose employment status no longer qualifies
that individual for such membership.

(d) The Board of Directors may require special ser-
vices membership in the association for individuals
no longer actively employed in education-related
employment in order to be eligible to participate in
any insurance program sponsored in whole or in part
by the NSEA. Membership requirements and dues
amounts, if any, will be set annually by the NSEA
Board of Directors.

(e) Student membership shall be open to any student en-
rolled in or preparing for a program of study in an
accredited institution of higher learning that quali-
fies the student for a career in education, or serving
as an elected officer of Student NEA or one of its
affiliates. A student who is eligible for Association
membership in both Student and Active membership
categories may, with the approval of the NSEA Ex-
ecutive Committee, join the Association as a Student
member.

(f) Retired membership shall be open to any member
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who has reached the age of forty-five (45) years or
more, or is eligible to receive benefits under a school
employee retirement system, and has held Active,
Substitute, Reserve, or Staff membership in the As-
sociation or in another state affiliate or comparable
membership in a corresponding membership cat-
egory in the year in which employment ended, and
who is not eligible for Active membership. Retired
members are eligible to be voting delegates to the
NSEA Delegate Assembly and the NEA Representa-
tive Assembly and may hold appointive positions in
the Association.

(9) Staff membership shall be open to any person whose
primary professional employment is with the NSEA
or its affiliated local associations.

(h) Members who currently hold life memberships as
of July 1973 will continue to have all the rights and
privileges of Active members.

(i) Any member may appeal the assigned class of mem-
bership to the Board of Directors.

SECTION 3. Any person joining as an Active member
at the time of initial eligibility shall be enrolled in full
standing for the remainder of the membership year by
paying the amount of annual dues which is commensu-
rate with the remaining portion of the membership year.

SECTION 4. The right to vote and to hold elective office
or appointive position shall be limited to Active members
except as otherwise provided.

SECTION 5. All Active members shall be eligible to
receive Association services, to obtain assistance in the
protection of professional and civil rights, and to receive
reports and publications of the Association.

SECTION 6. The membership year shall coincide with
the NEA membership year. Membership shall be contin-
uous unless terminated for cause.

SECTION 7. Adherence to the NEA Code of Ethics shall
be a condition of membership.

SECTION 8. Members of any class shall have no right
or interest either legal or equitable to the distribution of
the property of the Association.

SECTION 9. The Board of Directors shall have the pow-
er to resolve any question of membership status after due
notice and hearing.

B Article Il: Officers

SECTION 1. The officers of the Association shall be a
President, a Vice President, and all National Education
Association Directors for Nebraska and shall constitute
the Executive Committee. No person shall hold more
than one of these offices simultaneously.




SECTION 2. The term of office of the President and the
Vice President shall be three years. The term of office of
each such officer shall commence on August 1. No per-
son shall be elected to the office of the President or Vice
President for more than two consecutive terms.

SECTION 3. The Association year shall be September 1
to August 31.

SECTION 4. Any active member is eligible to hold the
Association offices of President, Vice President and NEA
Director. Not less than ninety (90) days prior to the regu-
lar Delegate Assembly, at which elections shall occur, the
Association shall notify active members of vacancies to
be filled by publishing a notice in NSEA’s magazine, The
\oice.

Candidates for the offices of President, Vice President
and NEA Director may declare their candidacy at any
time. Any candidate who wishes to have their candidate
information included in the Delegate Assembly mailing
must submit the information to the Executive Director or
Associate Executive Director not less than 45 days prior
to Delegate Assembly. To have a candidate’s name placed
on the ballot, the candidates for the offices of President,
Vice President or NEA Director must be nominated from
the floor during the first session of the Delegate Assem-
bly.

The number of votes cast for each nominee for each of-
fice shall be announced to the Delegate Assembly by the
Chairman of the Elections Committee, and the candidate
receiving a majority of votes cast shall be elected. Should
no candidate receive a majority vote in the first ballot, a
run-off election shall be held immediately between the
two candidates receiving the greatest number of votes.

SECTION 5. The President shall preside at all general
meetings of the Association and the Delegate Assembly
and shall serve as Chairman of the Board of Directors.
The President shall perform the duties which usually de-
volve upon the chief officer of such Association and the
duties which are prescribed by these Bylaws and the poli-
cies of the Board of Directors. The President shall serve
as the first Alternate NEA Director for Nebraska and be
an ex officio member of all committees of the Associa-
tion.

SECTION 6. The Vice President shall serve as presiding
officer in the absence of the President. The Vice President
shall serve as the second Alternate NEA Director for Ne-
braska and be an ex officio member of all committees
of the Association. In the absence of both the President
and Vice President, the senior NEA Board member shall
serve as chairman pro-tempore.

SECTION 7. In the event of a vacancy in the office of
President, the Vice-President shall become President and
shall assume the duties and authority of that office for the
remainder of that term. If during the first or second year
of a term a vacancy in the office of Vice-President occurs,
such a vacancy shall be filled by the Board of Directors,
which shall elect a successor to serve until the next meet-

ing of the Delegate Assembly. The Delegate Assembly
shall then elect a successor for the remainder of the term.
In the event a vacancy occurs during the third year of a
term, the Board of Directors shall elect a successor for the
remainder of the term. If during the first or second year of
a term a vacancy in the office(s) of the NEA Director(s)
occurs, the NSEA Board of Directors shall recommend
the appointment of an interim NEA Director(s) to the
NEA Board of Directors to assume the duties until a new
NEA Director is elected at the next Delegate Assembly to
complete the unexpired term. In the event a vacancy oc-
curs during the third year of a term, the NSEA Board of
Directors shall recommend the appointment of an interim
Director(s) to the NEA Board of Directors to assume the
duties for the remainder of the term.

B Article lll: Board of Directors

SECTION 1. The Board of Directors shall consist of the
President; the Vice President; the National Education As-
sociation Directors for Nebraska; the at-large representa-
tive of the Ethnic Minority Affairs Committee (EMAC);
and representatives of each District Association. The
Board shall be apportioned on the basis of one person-
one vote. Each District Association shall be entitled to at
least one member on the Board of Directors. Each Dis-
trict Association member of the Board must represent the
same number of constituents (with variation not to ex-
ceed plus or minus 10 percent). The representation ratio
of Board members to constituents shall be determined by
the NSEA Board of Directors.

District Associations shall elect representatives to the
Board of Directors who must be active members of the
Association in accordance with NSEA policy to insure
open nominations, ballots and a system for run-off vote.
Representatives may be elected for no more than two
consecutive terms of three years and shall assume office
on August 1 following their election. No person shall
hold simultaneously more than one seat on the Board of
Directors, either as a general officer or as a District As-
sociation Representative or President.

The President of the Association shall inform the presi-
dent of the district when the district qualifies for an addi-
tional representative. Insofar as possible, an equal num-
ber of members shall be elected each year. The length
of the initial term of new members shall be determined
by the Board rotation. Vacancies on the Board of Direc-
tors shall be filled in accordance with the bylaws of the
district affected. Such appointments shall extend to the
end of the Association year in which the appointment was
made.

Districts losing a seat on the Board of Directors as of the
membership count on Jan. 15, shall drop a member at the
close of the Association year, by not electing a person for
the vacant post. Districts gaining a seat on the Board of
Directors shall add a member at the beginning of the next
Association year.

If a county is transferred to another District by action of the
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Board of Directors, District Association representative(s),
who are members of a local in that county, will continue
to serve on the NSEA Board through the next July 31. Any
vacancy created by this action will be filled by election or
appointment by the respective District Association.

SECTION 2. The District Presidents, the President of
NSEA-Retired, the President of the Higher Education
Academy, an Education Support Professional represen-
tative, the President of the Student Education Associa-
tion of Nebraska (SEAN), shall be invited to attend all
meetings of the Board of Directors each year as ex officio
members without the right to vote. In the absence of any
Board member the District President may assume the seat
of an absent director from the same district with voting
privileges. NSEA members who are elected at the Na-
tional Education Association level to be members of the
NEA Board of Directors shall be invited to attend meet-
ings of the NSEA Board as ex officio members without
the right to vote. NEA-budgeted funds must be utilized
for expenses.

SECTION 3. The Board of Directors shall exercise the
managerial and corporate powers of the Association sub-
ject to the provisions of the bylaws and any policies es-
tablished by the Delegate Assembly.

SECTION 4. The Board of Directors shall enact its own
rules and procedures for governing the conduct of its
meetings.

SECTION 5. The position of any director shall be de-
clared vacant immediately after the second absence, dur-
ing a term, from any regularly scheduled NSEA Board
meeting unless the individual has given prior notice to
any member of the NSEA Executive Committee.

SECTION 6. Meetings of the Board of Directors shall be
called by the President or by a majority of the Board of
Directors. The total necessary expenses of holding these
meetings shall be paid by the Association.

SECTION 7. The Board of Directors shall adopt an an-
nual financial budget and provide for the receipt, safekeep-
ing, investment and expenditures of Association funds.

SECTION 8. The Board of Directors shall, on its own
initiative, or as directed by the Delegate Assembly, ap-
point committees deemed necessary to achieve the pur-
poses of the Association, and shall perform other duties
prescribed or implied by the bylaws and policies of the
Delegate Assembly deemed necessary for the welfare of
the Association.

SECTION 9. Members may be appointed to committees
for a term not to exceed three Association years. Absence
from two consecutive meetings, except for approved
reasons, shall constitute grounds for declaring the posi-
tion vacant. Vacancies shall be filled in the manner of the
original appointment.

SECTION 10. The Board of Directors shall have author-
ity to charter local education associations. The Board of
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Directors shall have authority to suspend, revoke or rein-
state the charter of an association.

SECTION 11. An affiliate organization whose objec-
tives are compatible with the objectives of the Associa-
tion may be established by the Board of Directors. An af-
filiate organization may be established by filing a written
application with the Board of Directors. Such application
shall include a copy of the proposed bylaws, which shall
require that members of the affiliate organization shall
also be members of the Association. Association servic-
es for an affiliate organization shall be determined by the
Board of Directors.

SECTION 12. The Board of Directors shall make all ar-
rangements for general meetings of the Association.

SECTION 13. A majority of all voting members of the
NSEA Board will constitute a quorum for the purpose of
conducting official Board business at a regularly sched-
uled meeting. A two-thirds majority of the total voting
members of the Board will constitute a quorum for the
purpose of conducting official Board business at a meet-
ing other than at a regular meeting.

B Article IV: Executive Director

SECTION 1. The Executive Director shall be selected
by the Board of Directors who shall negotiate a memo-
randum of agreement for a period not to exceed three (3)
years.

SECTION 2. The Executive Director shall supervise and
coordinate the administrative, financial and professional
activities of the Association and shall direct its employed
staff in accordance with policies and procedures adopted
by the Board of Directors. The Executive Director shall
serve as editor of official publications of the Association,
be the keeper of the official seal of the Association; and
perform such other duties as the Board of Directors may
direct.

SECTION 3. The Executive Director shall serve as
Treasurer who shall receive and be responsible for the
safekeeping and accounting of the funds of the Associa-
tion. The Executive Director may designate a deputy to
be known as the Treasurer/Comptroller to perform du-
ties as may be delegated. The Executive Director and
Treasurer/Comptroller shall give bond in such amount
as the Board of Directors may require and the premi-
um of said bond shall be paid by the Association. The
Executive Director shall make an annual report of the
funds of the Association which the Board of Directors
shall have audited by certified public accountants and
published.

SECTION 4. The Board of Directors shall name an act-
ing Executive Director to perform the duties of Execu-
tive Director when the Executive Director is unable to
perform said duties.



B Article V: Delegate Assembly

SECTION 1. There shall be an annual meeting of select-
ed members representing State, District, and chartered
local associations, to be known as the Delegate Assem-
bly. Special meetings may be called by a two-thirds vote
of the Board of Directors or by petition by a majority of
the official delegates in attendance at the previous regular
session.

SECTION 2. Active, Retired, and Student members of
the Association are eligible to be delegates to the Del-
egate Assembly as provided in Section 3. All delegates
shall have equal rights and shall be entitled to one vote,
except as designated in Section 3.

SECTION 3. The Delegate Assembly shall be com-
posed of the General Officers of the Association, the
President and Vice President of each district association,
voting members of the Board of Directors, the presidents
of SEAN and NSEA-Retired and a number of delegates
on the basis of one delegate for each 300 NSEA Student
members or major fraction thereof; one delegate for each
300 NSEA Retired members or major fraction thereof of
each NSEA District or cluster delegate; and one delegate
for each fifty (50) active members or major fraction there-
of of each chartered local association. Local associations
with fewer than twenty-six (26) active members shall be
clustered for representation at Delegate Assembly. Past
Presidents of the Association shall be non-voting dele-
gates to the Delegate Assembly. The Delegate Assembly
shall be the final judge of the qualifications of all del-
egates. The Assembly shall be apportioned on the basis
of one person-one vote. Election of all delegates shall be
by open nomination and balloting.

SECTION 4. The President shall notify each local as-
sociation of the number of delegates to which each is en-
titled, based on the membership in the Association as of
January 15, of the calendar year in which the Delegate
Assembly convenes.

SECTION 5. The Delegate Assembly shall be the legis-
lative and policy-forming body for carrying out the pur-
poses of the Association. In performance of the functions,
the Delegate Assembly shall receive and act on items of
business officially submitted. The Delegate Assembly
shall have the final authority in all matters not otherwise
specified in these Bylaws.

SECTION 6. The Delegate Assembly shall elect the
General Officers of the Association and the at-large rep-
resentative of the Ethnic Minority Affairs Committee
(EMAC). All elections shall be by ballot except when
there is only one (1) candidate for the position. In this
case, the chair shall declare such candidate elected.

SECTION 7. The Delegate Assembly shall adopt its own
procedural rules.

SECTION 8. A quorum of the Delegate Assembly shall
be a majority of the delegates registered as attending,
with at least four separate NSEA governance districts

having a quorum present.

SECTION 9. In the event of an emergency, the Board of
Directors may postpone the annual meeting known as the
Delegate Assembly not to exceed a period of six months.
In the event of such postponement, all officers, members
of the Board of Directors and committees shall remain in
office until the Delegate Assembly next convenes.

B Article VI: District Associations

SECTION 1. The District Associations shall be config-
ured to guarantee one-person one vote representation on
the NSEA Board of Directors. A committee composed
of the NSEA District Presidents and the NSEA Bylaws
Committee shall annually review NSEA’s governance
compliance with the one person one vote requirement
and shall develop a district boundary model which will
guarantee compliance with NEA affiliation standards.
The Committee shall recommend the plan to the NSEA
Board for its consideration. Prior to the adoption of any
district configuration by the NSEA Board, the model
shall be distributed to the executive committee of each
of the existing districts and the details provided to local
associations and members through mailings and NSEA
publications. The Board will then solicit comments and
recommendations for thirty (30) days. Thereafter, the
Board will make any appropriate changes in the model
and adopt the new district structure. Any changes in the
district structure will become effective on September 1
following the adoption of change. Each District shall be
composed of contiguous counties. In addition, the Board
of Directors may create statewide districts.

SECTION 2. Each District Association shall adopt its
own bylaws which shall be consistent with the bylaws of
the Association. Each District Association shall submit
such reports to the Association as the Board of Directors
may direct.

B Article VII: Local Associations

SECTION 1. Local association membership groups may,
upon application and approval by the Board of Directors,
be chartered as affiliated local education associations.
Chartered local associations shall be continuous unless
the charter is revoked by the Board of Directors.

Existing chartered local associations may, by a vote of
the membership subject to local association bylaws, de-
termine if the local will include Educational Support Pro-
fessionals as active members of the local association.

If there is no chartered local association available for ac-
tive Educational Support Professionals (ESP) member-
ship, then ESP employees of a single employer or school
system may create a separate local association consistent
with these bylaws and seek its own charter from the Ne-
braska State Education Association. Such association
shall have the same rights and privileges as any other lo-
cal association as provided in these Bylaws.

2017-18 NSEA Bylaws and Resolutions m Page 7



SECTION 2. Active membership in a chartered local
association shall be open only to members of the State
Association and the National Education Association.

SECTION 3. Each chartered local association shall
adopt bylaws consistent with the bylaws of the Associa-
tion. A copy of the bylaws and any changes thereto shall
be filed with the Association.

SECTION 4. No person shall be an active member of
more than one local association.

SECTION 5. Each local association shall be entitled to
a delegate or delegates in the Delegate Assembly as pro-
vided by Article V, Section 3, of these bylaws. All del-
egates shall be elected by ballot.

SECTION 6. Each local association shall file a report of
its activities on forms provided by the Association.

SECTION 7. Acharter of a local association may be sus-
pended, revoked or reinstated by the Board of Directors.
A local association whose charter has been suspended or
revoked may appeal the decision of the Board of Direc-
tors to the Delegate Assembly. Local affiliates which are
subjected to such action shall be guaranteed a due pro-
cess hearing.

B Article VIII: National
Education Association

SECTION 1. The Association shall be an affiliate of the
National Education Association of the United States.

SECTION 2. The NEA Directors for Nebraska shall be
elected consistent with the provisions set forth in Article
Il, Section 4.

SECTION 3. Election as a district representative on the
State Board of Directors also constitutes election as a
state delegate to the NEA Representative Assembly for a
term coinciding with their term as a state board member.

B Article IX: Review Board

SECTION 1. To aid in the administration and applica-
tion of the Bylaws and the other policies and procedures
of the Association, there is created a Review Board.

SECTION 2. The Review Board shall hear and render
findings relating to matters in dispute over which it is
granted jurisdiction. The Review Board shall adopt rules
of procedure, subject to the approval of the Board of Di-
rectors, to govern the conduct of the proceedings.

SECTION 3. The Review Board shall be composed of
the district presidents of the Association. No president
shall participate in a matter involving a local affiliate or
member from the district that president represents.
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SECTION 4. The jurisdiction of the Review Board shall in-
clude hearing and making findings in the following disputes:

(a) The removal of any officer or member of the Board
of Directors of the Association, or an officer of a
District Association, or a member of any committee
of the Association, for conduct not in the best inter-
ests of the Association.

(b) The censure, suspension or expulsion of a mem-
ber of the Association for violation of the Code of
Ethics of the Education Profession or for conduct
not in the best interests of the Association. In the
censure, suspension or expulsion of a member, the
Review Board shall be empowered to establish the
conditions for reinstatement or for removal of the
censure.

(c) The interpretation and application of actions of the
Board of Directors or Delegate Assembly to deter-
mine if such actions are consistent with the provi-
sions of the Bylaws of the Association. Any recom-
mendations for remedial action shall be referred to
the appropriate governing body, with the right of
appeal to the Delegate Assembly.

(d) The challenge of any state or district election re-
sults made by any association member. The find-
ings of the Review Board shall be submitted to the
Board of Directors and the parties of interest.

SECTION S. Disputes shall be heard only on request of
the Board of Directors, the Delegate Assembly, a local
affiliate, or upon petition of 10 percent of the certified
delegates of the Delegate Assembly. Members who are
subjected to such action shall be guaranteed due process
and appeal rights to the Board of Directors.

Bl Article X;: Finance

SECTION 1. The fiscal year of the Association shall be-
gin September 1 and end August 31.

SECTION 2. The annual membership fee for all classes
of membership shall be recommended by the Board of
Directors to each Delegate Assembly and adopted by the
Delegate Assembly.

SECTION 3. The annual membership fee for active
members shall be paid to the treasurer of a chartered lo-
cal education association, except when membership in a
local association has been waived, and transmitted to the
Association Treasurer/Comptroller. Dues that are paid
by electronic funds transfer will be transmitted directly
to NSEA. Local dues transmitted to NSEA by electron-
ic fund transfer will be remitted to the local association
treasury. Fees for other classes of membership may be
paid directly to the Association Treasurer/Comptroller.

SECTION 4. The Executive Director shall notify all del-
egates not less than thirty (30) days prior to the conven-
ing of the Delegate Assembly of any changes in the mem-
bership fee recommended by the Board of Directors.



SECTION 5. The Executive Director or his/her designee
shall pay all claims on the Association consistent with
the Financial Policies adopted by the Board of Directors.

SECTION 6. Any accumulated funds of the Association
shall be invested by direction of the Board of Directors.

SECTION 7. All properties and permanent investments
of the Association, together with any funds received by
gift, bequest, devise or transfer, shall be deposited in a
permanent fund. The Board of Directors shall provide
for the safekeeping and investment of such fund. The in-
come from the fund may be used for accomplishing the
purposes of the Association unless the terms of the gift,
bequest, or devise provide otherwise. The principal of the
fund may be expended only upon a two-thirds vote of the
Delegate Assembly.

SECTION 8. No indebtedness shall be incurred in any
fiscal year which exceeds an amount equal to one-third of
the annual income from membership fees of the Associa-
tion of the preceding fiscal year except with the approval
of the Delegate Assembly.

B Article XlI: Initiative and Referendum

SECTION 1. Ten percent (10%) of the active members
of each District Association may propose any measure by

petition or may order a referendum upon any act of the
Delegate Assembly or the Board of Directors. When such
initiated measure or referendum is proposed, it must, at
the earliest possible date, be submitted by the Board of
Directors to chartered local associations for vote by the
active members of the Nebraska State Education Asso-
ciation. Such proposal or referendum shall become ef-
fective if it receives a majority of the votes cast upon the
proposition by individual active members.

Bl Article Xll: Amendments

SECTION 1. Amendments to these Bylaws may be
adopted by a two-thirds vote of the Delegate Assembly.
Amendments shall be proposed in writing at least thirty
(30) days prior to the Assembly and referred to the By-
laws Committee for study and report.

SECTION 2. The President shall notify all delegates not
less than thirty (30) days prior to the convening of the
Delegate Assembly of any amendments to these Bylaws.

B Article XllI: Parliamentary Authority

SECTION 1. Robert’s Rules of Order, Newly Revised,
shall be the authority for all matters of procedure not cov-
ered by the Association’s Bylaws.

NSEA Resolutions

Adopted at the 2017 NSEA Delegate Assembly

B Serve as State’s Voice for Education

A-1 Vision for Public Education

The Nebraska State Education Association (NSEA) sup-
ports a vision for public education which will allow local
school districts, local education associations, and NSEA
members to experiment with and formalize new forms of in-
structional decision-making. The Association also supports
educational innovations which will enhance student learn-
ing, and protect student and employee rights. (June 2015)

A-2 Free Public Education

The NSEA believes free public education is the corner-
stone of our social, economic and political structure and is
of primary significance for the development of our moral,
ethical, intellectual and multicultural values. The Associa-
tion opposes any attempt to diminish a free public educa-
tion. (June 2015)

A-3 Education for All

The NSEA believes the State of Nebraska is obligated to
provide an effective public educational experience for all
children from preschool through twelfth grade at public
expense. The Association further supports expanding the

scope of public education, to encourage lifelong adult
education services without eroding any current programs.
(June 2015)

A-4 Equal Opportunity for Education

The NSEA believes all persons should be given equal op-
portunity for education and participation in school spon-
sored activities. Written student policies should be consis-
tent with the guidelines established by federal and state
agencies regarding discrimination. In cases of alleged dis-
crimination based upon race, creed, color, national origin,
gender, sexual orientation, marital status, age, economic
status, physical disability, or size, students should be given
a written copy of these policies and their rights should be
protected. (June 2015)

A-5 Support for Special Needs Education

The NSEA believes in a free public education for all stu-
dents with disabilities in Nebraska, as provided by the In-
dividuals with Disabilities Education Act and its rules and
regulations which provide for the implementation of IDEA
at the state level. The Association supports funding which
provides programs which will meet the needs of students
with disabilities in general and special education settings.
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The Association also supports the inclusion of a school
nurse within the IDEA. (June 2015)

A-6 Preschool Programs
The NSEA believes public preschool programs should be
provided by school districts. (June 2015)

A-7 Tax Equity

The NSEA believes that public education in Nebraska
should be funded by a variety of taxes levied in an equitable
manner and designated for the support of public education.
(June 2015)

A-8 Public Funds for Public Schools

The NSEA believes in the principle that revenues of the
state and its political subdivisions collected for education
be expended for accredited public schools only. (June 2015)

A-9 Fiscal Autonomy Local School Districts

The NSEA believes local subdivisions of state government
should be allowed to levy taxes for school financing and to
spend local and state monies according to their own needs.
(June 2015)

A-10 State Aid
The NSEA supports legislation for state aid to public pre-
school, elementary and secondary schools which:

(@) Equalizes educational opportunities for all students.

(b) Offers incentives to school districts that employ and
retain experienced, well-trained professional educa-
tors.

(c) Equalizes taxes for all Nebraska citizens.

(d) Provides at least one-half of the total operating costs
of the public schools from state funds. (June 2015)

A-11 New and Expanded Educational Programs
The NSEA believes legislation requiring new or expanded

educational programs should be financed by state funds.
(June 2015)

A-12 State School Lands

The NSEA believes in maximizing the revenue produc-
ing potential from state-owned school lands and funds to
secure and enhance long-term funding for public schools
and education employee salaries. (June 2015)

A-13 Federal Impact Aid

The NSEA believes officials of the federal government must
provide economic stability for federally impacted school
districts through federal appropriations in an amount equal
to the increased per-pupil costs of those districts. (June 2015)

A-14 Reorganization

The NSEA believes all real property should be included
in unified school districts which provide coordinated pro-
grams of instruction from preschool through the twelfth
grade. Such unified districts should meet the educational
needs of all children and guarantee full contractual rights
and salaries to all education professionals. (June 2015)
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A-15 Educational Service Units

The NSEA believes in the role of Educational Service Units
in providing services, but not supervision, for local educa-
tion agencies. (June 2015)

A-16 Vouchers and Tuition Tax Credits

The NSEA believes vouchers and tuition tax credits for par-
ents of public and non-public school students constitute a se-
rious threat to public education and opposes legislation that
provides for vouchers and tuition tax credits. (June 2015)

A-17 Public School Privatization

The NSEA believes that public education services should
be performed by public education employees. The Asso-
ciation opposes, in public school districts and educational
institutions, any privatization or sub-contracting/contract-
ing out arrangements that:

(a) Transfer or displace education employees;

(b) Replace full-time positions with temporary, part-
time or volunteer workers;

(c) Replace services that are or could feasibly be provid-
ed by public education employees or reduces resourc-
es otherwise available to achieve and/or maintain a
system of quality public education or the potential to
otherwise negatively impact public education;

(d) Abrogate previously contracted benefits, reduce com-
pensation, deny fringe benefits, and/or reduce or elim-
inate accumulated retirement experience and benefits;

(e) Have not been agreed to by the affected affiliate.

Where sub-contracting/contracting out exists, the Asso-
ciation also believes that all personnel who are employed
through the sub-contractor to work in the School District or
educational institution must meet the highest standards of
accountability. (June 2015)

A-18 Charter & Non-Traditional Public School Options
The NSEA believes in innovation in public education. The As-
sociation believes that when concepts such as charter schools
and other non-traditional school options are proposed, all ed-
ucational employees must be directly involved in the design,
implementation and governance of these programs.

The Association also believes that plans should not nega-
tively impact the regular public school program and must
include adequate safeguards covering contract and employ-
ment provisions for all employees, voluntary participation,
health and safety standards for all students and employees,
nondiscrimination and equal educational opportunity, staff-
ing by licensed professional staff and financial responsibility.

Furthermore, the Association believes that programs must
be adequately funded, must include start-up monies, must
not divert current funds from the regular public school pro-
grams and must contain appropriate procedures for regular
periodic assessment and evaluation. (June 2015)

A-19 Home Schools
The NSEA believes that home schooling programs based



on parental choice do not provide children with a compre-
hensive educational experience, and that educational and
social development is best achieved in an accredited public
school setting.

NSEA also believes that home-schooled children must be
immediate family members, and that all related education-
al expenses are the responsibility of the parent/guardians.

Further, the Association believes that students who are
home schooled must meet Nebraska State Department of
Education requirements including: approved curriculum,
criterion reference assessments, and instruction by certifi-
cated individuals.

The Association also believes that home-schooled students
are not eligible to participate in public schools’ extra-cur-
ricular activities. In addition, the Association believes that
local public schools have the authority to determine grade
placement and/or graduation credits for home-schooled
students entering or re-entering public schools. (June 2015)

A-20 Public Relations for Education

The NSEA supports an appropriate public relations program
that enhances the public’s support for public education.
(June 2015)

A-21 Educational Partnership

The NSEA believes members should be active participants
in community/business/education partnership programs, and
believes the strength of these programs lies in joint planning,
implementation and evaluation by professional educators,
business personnel and community citizens. (June 2015)

A-22 State Legislators’ Salaries

The NSEA supports efforts to increase salaries of state leg-
islators, as representatives and voices for public education
within the government. (June 2015)

A-23 Lease-Purchase Plan for School District Financing
The NSEA supports the concept of lease-purchase financing
as appropriate for school districts. (June 2015)

B Promote Quality Education,
Curriculum and Assessment

B-1 Family Participation

The NSEA believes that active family participation is es-
sential to the successful education of children. We believe
that families should be included as partners in their chil-
dren’s education; and encourage educational employees to
support programs and local policy which promote the ac-
tive participation of the family. (June 2015)

B-2 School Age and Attendance Laws
The NSEA believes in compulsory school attendance from
ages six to eighteen. (June 2015)

B-3 Student Achievement
The NSEA is dedicated to use its resources and to assist its
local associations and members to promote high levels of

student achievement in every Nebraska school.

NSEA believes that to accomplish this goal each educa-
tional entity must provide:

(@) A quality teacher in each classroom;

(b) A safe, respectful, disciplined learning environ-
ment;

(c) Quality professional development for all;
(d) Full funding and resources provided for the above.

NSEA further believes that accountability for creating an
effective learning environment that will lead to high levels
of student achievement must be shared by students, par-
ents, teachers, local administrators and school boards, the
community, the Nebraska Department of Education, and
the Nebraska Legislature. (June 2015)

B-4 Standards for Student Learning

The NSEA believes in high academic standards that clearly
describe expectations for what students should know and be
able to do. Throughout the implementation of any content
and performance standards, all students must be provided
the instructional opportunities and learning conditions nec-
essary to attain the standards. The NSEA believes that effec-
tive implementation of standards must insure that:

(a) Students, parents/guardians, educational employ-
ees, community members and government officials
share in the accountability.

(b) Professional development is provided for all educa-
tional employees to help align their practices to the
standards.

(c) Educational employees are afforded released time
and/or compensation in order to have opportunities
to work with colleagues on a regular basis through-
out the school year on how to teach and assess stu-
dent proficiency in the standards.

(d) Full funding and resources are provided for devel-
opment and implementation.

(e) Curriculum includes, but is not limited to, required
standards. Standards should not be used to narrow
the curriculum to the exclusion of art, music, physi-
cal education, world languages, global competen-
cies, humanities and other educational programs.

(f) Standards should be introduced into the curriculum
at a rate that allows educational employees op-
portunities to adapt their practice, work with each
other, and pilot their work in a concerted fashion.

(g) Assessments are used to evaluate each student’s
progress toward attaining standards.

(h) Appropriate attention is given to the needs and
developmental levels of each student, including
students with special needs and English Language
Learners (ELL).
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(i) Education employees participate in the review and
refinement of standards and assessments. (June 2015)

B-5 Class Size

The NSEA believes that excellence in the classroom can
best be attained by a small size. Class size maximums must
be based on the type of students, grade level, subject area
content, and physical facilities.

The Association also believes in optimal class sizes in
regular programs, and a proportionately lower number in
programs for students with exceptional needs. Weighted
class size formulas should be implemented to reflect the
inclusion of exceptional students.

The Association further believes in establishing workload
maximums for all curricular areas, not to exceed the rec-
ommendations of their respective national organizations.

The Association believes that the Nebraska Department of
Education should on a yearly basis, collect and report class

size data that reflects the class size experienced by most
students. (June 2015)

B-6 Multiple Curricular Preparation

The NSEA believes that the number of preparations a K-12
teacher is assigned must be in reasonable proportion to the
amount of plan time made available to the teacher. The
NSEA also believes that when K-12 teachers are given mul-
tiple preparations, all due consideration must be given to
class size and the student composition of the classes in order
to assure that the expectations placed upon the teacher are
reasonable and equitable in order to provide students with a
quality education. (June 2015)

B-7 Adequate Supplies
The NSEA believes school districts should furnish educa-
tional employees with adequate instructional supplies and
equipment. (June 2015)

B-8 Assessment of Student Learning

The NSEA believes in the on-going comprehensive assess-
ment of student growth. The student’s level of performance
is best assessed with authentic measures directly linked to
the lessons teachers teach and the materials teachers use.
The NSEA believes the primary purpose of assessment is to:

(a) Assist students and their parents/guardians in iden-
tifying the student’s strengths and needs.

(b) Encourage students to become lifelong learners.

(c) Measure a program’s effectiveness, communicate
learning expectations, and provide a basis for deter-
mining instructional strategies.

(d) Develop appropriate learning experiences for students.

The NSEA also believes that no one measure should be used
to determine a student’s performance. Teachers and school
districts should utilize a variety of measures to accurately as-
sess student growth. Methods of assessment should be free
of cultural, racial and gender biases. Assessment should, in
addition to measuring the acquisition of facts and knowl-
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edge, measure the student’s social development, the ability
to think critically, and to apply learning to new situations.

The NSEA further believes that classroom teachers must be
involved in the development and implementation of assess-
ment systems, the criteria for assessment of students and
dissemination of results. (June 2015)

B-9 Standardized Testing of Students

The NSEA believes that standardized tests should be used
to improve the quality of education and instruction for stu-
dents. Standardized tests are most useful when selected by
educational professionals closest to the classroom and in-
tegrated with assessment information specific to local pro-
grams. Local associations should advocate the design and
use of a variety of developmentally and linguistically appro-
priate assessment techniques that allow necessary accom-
modations for students with special needs that are bias-free,
reliable, and valid.

The Association also believes that assessments must be ap-
propriate for their purpose. In addition, a minimum of three
years is needed to adequately develop and alter assessments,
in order to ensure accuracy.

The NSEA opposes the use of standardized tests when:

(a) Used as the criterion for the reduction or withhold-
ing of any educational funding.

(b) Used inappropriately to compare students, teachers,
programs, schools, communities and/or states, be-
cause resources, funding, student abilities differ vastly.

(c) Used as a single criterion for high-stakes decision-
making, such as determining whether or not a stu-
dent may graduate from high school.

(d) Used when they do not match the developmental
levels or language proficiency of the student.

(e) Used to evaluate individual teachers or to deter-
mine the compensation or employment status of
educational employees.

(f) Used when programs are specifically designed to
teach to the test.

The Association further believes that the administration of
standardized tests by local school districts and the state of
Nebraska includes the responsibility to educate the stake-
holders in the purpose of the test, the meaning of test results,
and the accurate interpretation of conclusions. (June 2015)

B-10 Education for All Students with Disabilities

The NSEA supports a free, appropriate public education for
all students with disabilities in a least restrictive environ-
ment, which is determined by general and special education
teachers, pupil personnel and related service providers, edu-
cational support professionals who work with the student,
administrators, parent/guardian, and the student, as appropri-
ate. There must be a full continuum of placement options and
services/delivery models available to students with disabili-
ties to meet their individualized program needs. (June 2015)



B-11 Concept of Inclusion

The NSEA believes that it is the responsibility of the school
district to provide a full continuum of services in the least
restrictive environment for students with disabilities. This
continuum of services may include, but not be limited to, a
categorical special education classroom, resource room set-
tings and inclusion in general education settings with appro-
priate accommodations.

The Association also believes that all materials produced
by or for education purposes must be accommodating to all
students.

Furthermore, the NSEA supports the least restrictive envi-
ronments that are based upon the student’s individual learn-
ing, social and emotional needs. Consideration for service
delivery models should include appropriate staff to ade-
quately address the disabled student’s needs in all settings,
including the general education classroom. (June 2015)

B-12 Internet Usage and Programming

The NSEA believes that developers of Internet materials
should strive for quality, accurate information, correct gram-
mar usage and promotion of educationally-sound program-
ming. Parents and educational employees should monitor
students’ use of the Internet. (June 2015)

B-13 Library Media Programs

The NSEA believes that library media programs provided
by certificated library media specialists have a positive im-
pact on the education of all students. Strong library media
programs help students develop life-long learning skills nec-
essary for success in a changing global society. (June 2015)

B-14 Family Life Education

The NSEA believes that age-appropriate human growth and
development courses or units should be included in the pub-
lic school curriculum. (June 2015)

B-15 Science Education

The NSEA believes that the content in science education
must be based on empirical evidence derived from the
scientific method and must include the processes of that
method. The Association also believes that the content and
curriculum must be based on national and/or state Science
Education Standards. (June 2015)

B-16 Environmental Support

The NSEA believes environmental education and ecology
programs should be included in the curricula and practiced
within the district.

The NSEA also supports legislation and appropriations to
preserve our natural environment. (June 2015)

B-17 Fine Arts Education

The NSEA believes that artistic expression is essential to an
individual’s intellectual, aesthetic, and emotional develop-
ment. The Association also believes that the fine arts tran-
scend cultural barriers, foster multicultural understanding,
and enhance critical thinking skills. The Association further
believes that pre-kindergarten through adult education cur-
ricula must include a balanced, comprehensive, and sequen-

tial program of fine arts instruction for all students, regard-
less of geographical location or economics. The fine arts
are defined as visual art, music, drama and dance. These
students must be taught by a licensed fine arts teacher, in a
facility or room designed and equipped for that purpose. Re-
sources must be provided to maintain and upgrade materials
and provide for emerging technologies, as well as, the same
amount of planning time provided for all teachers.

The Association further believes in the promotion, expan-
sion, and implementation of an academic fine arts program

in curricula and as a requirement for high school graduation.
(June 2015)

B-18 Physical Education

The NSEA believes that physical activity and exercise are
essential for good health and must be encouraged during the
developmental years of students. The Association also be-
lieves that a comprehensive program of physical education
should be provided daily in grades preschool through adult
in or on facilities designed for that purpose. Physical educa-
tion programs and curricula should follow national and/or
state standards as set forth by the appropriate professional
organizations; should be developmentally appropriate, se-
quential, cooperative in nature, and culturally and gender
sensitive; and should:

(@) Emphasize physical activity, fitness, exercise, and
good health; skills of sports, games, dance, and basic
movement; and related concepts and knowledge.

(b) Assess students, including physical fitness testing,
as a culmination of preparatory activities, and de-
velop a fitness plan that is tracked for progress.

(c) Provide for the special needs of students with low
fitness, physical disabilities, or learning disabilities.

(d) Be taught by teachers licensed in physical education.

(e) Be taught with the same student/teacher ratio as other
grade level class sizes and be provided the same
amount of planning time. (June 2015)

B-19 Teaching Democratic Principles

The NSEA believes educational institutions should promote
democratic principles, uphold respect for law, uphold re-
spect for order, and protect individual rights. (June 2015)

B-20 Multi-Cultural Instructional Materials

The NSEA believes school districts should adopt instructional
materials which provide a fair and balanced treatment of the
local, state, and national contributions of all people, including
but not limited to women and minorities. (June 2015)

B-21 Study of Diverse Cultures

The NSEA believes the cultural heritage of all persons
should contribute to their positive self-image. It is impor-
tant that the study of the diverse cultures, and their important
contributions to humankind, be included in the curriculum
of our Nebraska schools to promote mutual respect and un-
derstanding of diversity. These cultures should be presented
in such a manner that persons with that cultural heritage can
feel self-worth from the curriculum. (June 2015)
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B-22 Educational Television and Public Radio

The NSEA believes in the continued development and fi-
nancial support of statewide instructional television pro-
gramming and national public radio as supplements to the
instructional curriculum of each school district. (June 2015)

B-23 Technology Education

The NSEA believes in the inclusion of technology literacy
in school curricula including Internet raining with access for
all students and educational employees. (June 2015)

B-24 Distance Education

The NSEA believes that quality distance education can cre-
ate or extend learning opportunities not otherwise available
to all students. The NSEA believes that, to ensure quality,
distance education courses must:

(a) Be at least as rigorous as similar courses delivered
by more traditional means.

(b) Meet accreditation standards.

(c) Have content that is relevant, accurate, meets state
and local standards, and is subject to the normal
processes of collegial decision making.

(d) Meet the objectives and requirements out-lined in
the official course description.

(e) Have student/faculty ratios that ensure the active en-
gagement of students and high academic achievement.

(f) Have appropriate procedures mutually agreed upon
by the instructor and the institution for evaluation
and verification that the student is submitting his/
her own work.

(g) Have instructors whose qualifications are the same
as those of instructors teaching in traditional classes
and who are prepared specifically and comprehen-
sively to teach in this environment.

(h) Be integrated into the mission and consistent with
the overall offerings of the institution.

(i) Provide fair use exemptions for participants’ access
to copyrighted materials for educational purposes.

The Association further believes that the institution offering
the courses must provide:

(@) Adequate infrastructure.
(b) Appropriate facilities and equipment.
(c) Libraries and laboratories as needed.

(d) Adequate support and technical professionals on or
off campus.

The NSEA also believes that the rights of the education em-
ployees delivering and monitoring the courses must be pro-
tected through the normal process of collegial decision mak-
ing and, when relevant, collective bargaining. These rights
should include, but not be limited to:

(@) Determining the appropriateness of the introduction
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of distance education into a school setting and the
uses and impact of such education.

(b) The intellectual property rights of instructors.
(c) Revenue received from distance learning courses.
(d) Revisions to, reuse of, and duration of such courses.

(e) Distance learning teachers must have additional
planning time, and/or additional compensation, on-
going technological training and support to insure
quality learning for all students.

The NSEA further believes that the rights of the students
taking the courses must be protected. These rights must in-
clude, but not be limited to:

(a) Appropriate equipment, technical support, libraries,
and laboratories.

(b) Appropriate student services.

(c) Accurate course descriptions and expectations prior
to enrollment.

(d) Individualized interaction with their instructor.

(e) Opportunities for appropriate student-to-student in-
teraction. (June 2015)

B Promote the Health and Welfare
of Children and/or Students

C-1 Cooperative Improvement of Instruction

The NSEA believes students, parents, local education as-
sociation representatives, professional educators, adminis-
trators, boards of education and community groups should
work cooperatively to structure the curriculum and the
school environment to best serve the students. (June 2015)

C-2 Responsibility of Society to Children

The NSEA believes that all of society is responsible for
meeting the basic needs of Nebraska’s children and youth.
(June 2015)

C-3 Caoalition for Children

The NSEA believes it is essential to establish a coalition of
associations and organizations which have an interest in the
well-being of all of Nebraska children and youth. (June 2015)

C-4 Building Supervision

The NSEA believes all schools in session with students in
attendance shall be monitored at all times by an adminis-
trator who is certificated and so designated by the board of
education. (June 2015)

C-5 Safe Learning and Teaching Environments

The NSEA believes that a safe school climate is the right
of all students and school employees. The Association also
believes communities must develop policies and practices
that ensure safe schools.

The Association also believes students and education em-



ployees must be safe from physical, verbal, and psychologi-
cal violence, the threat thereof, and all forms of harassment.
There must be procedures to prevent and eliminate all types
of harassment that might occur. Plans and procedures regard-
ing discipline and/or harassment must include due process.

The Association further believes that school security per-
sonnel must be properly trained to interact with students and
intervene with those exhibiting violent behavior.

The Association believes that all school buildings should
have controlled access during the school day. Schools and
school districts should implement policies and procedures
that monitor visitor access, such as check-in and wearing of
identification badges.

The Association believes that students must be taught strat-
egies and skills, including conflict resolution that develop
respect, self-discipline, and self-control. Students must learn
to distinguish between their own rights and responsibilities
and the rights and responsibilities of others. There must be
appropriate services and placement within regular education
and alternative education programs and/or with state and/or
community agencies for students who disrupt the learning
environment or who are dangerous to other students, educa-
tion employees, and themselves.

The Association believes that a safe and effective school has
a positive environment in which education employees, stu-
dents, parents/guardians, and the community care for, com-
municate with, respect, understand, and trust each other.
(June 2015)

C-6 Educational Competition

The NSEA believes competition between students, educa-
tional employees and schools can be beneficial only if it is
used to enhance learning. (June 2015)

C-7 Student Behavior

The NSEA believes local associations and boards of educa-
tion should develop effective disciplinary policies to main-
tain orderly classroom management and to correct disrup-
tive behavior.

The Association also believes that these written policies
must contain plans and procedures that are fair, equitable,
and consistently enforced. The Association further believes
that school personnel must be properly trained to interact
with students exhibiting violent behavior.

The Association believes that policies promoting educa-
tional processes which emphasize prevention, effective in-
terventions, and rehabilitation will decrease the use of out-
of-school suspensions, expulsions, in school arrests, and the
phenomenon that is commonly referred to as the “school-to-
prison Pipeline” that can lead to future incarcerations.

The Association further believes that it is in the best interest
and safety of all, if education employees are confidentially
informed of students with known serious behavior problems
or a history of violence. This is especially important in our
ever-mobile society as students move from school to school.

The Association believes that appropriate school behavior
begins and is reinforced in the home. Parents/guardians of
children who are disruptive often need support and training
in order to reduce inappropriate behavior and increase stu-
dent learning. Programs that provide assistance and training
in child development, effective parenting skills, and strate-
gies for dealing with disruptive students must be available
for parents/guardians. Schools can be instrumental in iden-
tifying and recommending strategies that can assist parents/
guardians. (June 2015)

C-8 Bullying

The NSEA believes that the school environment should be
free from all forms of bullying. Bullying is the repeated
intimidation of others by real or perceived infliction of
physical, verbal, written, electronically transmitted, or
emotional abuse.

The Association also believes that bullying in schools is not
limited to students but may affect school employees as well.
The NSEA further believes that professional development,
materials, and resources should be available to all staff to
address the issue of bullying. (June 2015)

C-9 Weapon Free Schools

The NSEA believes that all students and education employ-
ees must be allowed to learn and work in an environment
free of unauthorized guns and other deadly weapons. Severe
penalties should be enacted and strenuously enforced for
criminal actions involving guns and other deadly weapons,
especially in school settings.

The Association also believes that individuals who bring
unauthorized guns and other deadly weapons should be
excluded from school and school grounds until undergoing
mandatory prescribed intervention.

The Association further believes that a weapon free learn-
ing environment should include security systems within the
school campus and security/evacuation plans that are re-
viewed and practiced regularly.

The Association also believes that students and education
employees should never be allowed to carry firearms in an
educational environment, unless explicitly used for school-
sanctioned activities. (June 2016)

C-10 K-12 Guidance and Counseling

The NSEA believes increased guidance and counseling
services, especially at the elementary school level, would
enhance student self-concept and help ensure full individ-
ual academic growth potential.

The Association also believes that a District should provide
to all students in every building full-time school counselors
who are trained and available to help students deal with per-
sonal, social, academic and vocational concerns. (June 2015)

C-11 Programs for Student Stress

The NSEA supports appropriately accredited and licensed
mental health and aftercare programs for students suffering
mental, emotional and environmental pressures. The Asso-
ciation urges local affiliates to support legislation and pub-
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licity for these programs. (June 2015)

C-12 School Nursing Services

The NSEA believes local school boards should provide ad-
equate student-to-nurse ratios, that Registered Professional
Nurses should deliver school health services and that the
Nebraska Department of Health should continue to provide
a School Nurse Consultant. (June 2015)

C-13 In-service on Communicable Diseases

The NSEA believes all educational employees should re-
ceive in-service training about communicable diseases, in-
cluding, but not limited to, herpes, hepatitis and HIVV/AIDS.
(June 2015)

C-14 Child Abuse

The NSEA believes professional educators must report to
proper authorities any suspected or observed evidence of
child abuse. (June 2015)

C-15 Protection from Exploitation

The NSEA believes that children are an especially vulner-
able and easily exploited audience who must be protected
from exposure to violence, prejudice, sexual content, and
stereotyping by mass media, the Internet, and products that
are accessible to children.

The Association is committed to working cooperatively
with media producers, advertisers, and manufacturers in de-
veloping products that protect the interests of children. The
Association encourages the producers of mass media to se-
lect and use age-appropriate subject matter in their products
targeted at children.

The Association also encourages all radio and television
programming executives, when determining the appropri-
ateness of program subject matter and the development of
broadcasting schedules, to consider children’s ages. The As-
sociation further encourages advertisers and media profes-
sionals to use standard grammar and correct spelling and to
refrain from the use of stereotypical and/or discriminatory
terminology and profanity.

The Association encourages the producers of games and
toys to make explicit to consumers, prior to purchase, the
nature of a product’s content through specific labeling. The
Association believes that regulations restricting the pur-
chase of games and toys based on age appropriateness be
developed and enforced.

The Association deplores exposing children as consumer-
test groups to violent interactive games and products in order
for manufacturers to determine how to increase or refine the
violent content for the express purpose of increasing sales.

The Association also believes that, through media literacy
education, education employees, parents/guardian, and chil-
dren must become critical users of mass media, the Internet,
and other products accessible to children.

Furthermore, the Association encourages its affiliates to
provide means for education employees to assist parents/
guardians in the selection of appropriate media, games and
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products for their children. (June 2015)

C-16 Missing Children

The NSEA supports the NEA in its efforts to locate missing
children by working cooperatively with local programs and
authorities to raise awareness of missing children. (June 2015)

C-17 Substance Abuse

The NSEA believes that inhalant, drug, alcohol, and to-
bacco/nicotine abuse negatively impacts student health and
welfare, and interferes with effective instruction and student
learning. NSEA supports:

(a) Appropriate educational experiences to educate stu-
dents about the serious consequences of participat-
ing in any aspect of the illegal drug trade.

(b) Standardization of drug laws, including the sale and
distribution of drugs.

(c) Prohibition of the production, sale and distribution
of drug paraphernalia.

(d) Improvement of drug prevention and rehabilitation
programs.

(e) Mandated drug rehabilitation programs for any viola-
tion or conviction, whether civil or criminal, resulting
from the possession or use of a controlled substance.

(f) Research on the genetic and neurological damage
done to children through parental substance abuse
and the impact on student learning and behavior.

(g) Strict enforcement of the legal drinking age and the
laws governing the sale of alcoholic beverages.

The NSEA opposes the illegal use of drugs and controlled sub-
stances, and believes that severe penalties for illegal production,
distribution and sale should be strictly enforced. (June 2015)

C-18 Environmentally Safe Schools

The NSEA believes that all educational facilities must
have healthy indoor and outdoor air quality, be smoke-free,
and be safe from environmental and chemical hazards,
and provide clean water. School districts should conduct
periodic testing for harmful water and airborne particles/
agents that are detrimental to the health of students and
educational employees.

The Association also believes in the establishment and enforce-
ment of standards of the Occupational Safety and Health Ad-
ministration (OSHA\) to ensure health and safety. (June 2017)

C-19 Student Transportation

The NSEA believes in safe and orderly transportation of
students. In compliance with State and Federal rules and
regulations, procedures must be developed collaboratively,
enforced, and constantly reviewed and revised to ensure
this. In addition to an annual vehicle inspection, the proper
agencies should also conduct random inspections.

The Association also believes that local school districts
should provide students with transportation for all school-
related activities. Students should not be transported by



public school employees in their personal vehicles for these
activities. (June 2015)

C-20 School Emergency Plans

NSEA believes that schools, school districts, and school
transportation systems must have written plans that delineate
procedures that include, but are not limited to, lockouts, lock-
downs, evacuations, and shelters. Plans must include rapid
reaction criteria and procedures coordinated with on-campus
personnel, community and other appropriate first respond-
ers. Emergency plans for each school site must be developed
by school personnel in partnership with the community.

The Association also believes for these plans to be effective,
they must be practiced and updated on a regular and consis-
tent basis. Plans must include stress management/counsel-
ing strategies as follow up care for students, and staff when
appropriate. (June 2015)

B Promote Professional
Excellence Amonqg Educators

D-1 Education as a Career
The NSEA believes students should be encouraged to pur-
sue a career in the field of education. (June 2015)

D-2 The Teaching Profession
The NSEA believes that the teaching profession is a corner-
stone of society.

The goal of the profession must be to provide the highest
quality of education to all students. To achieve this goal,
the profession must be composed of individuals who meet
the highest standards. These standards must be established,
maintained, and governed by the members of the profession
and must apply to recruitment, teacher preparation, induc-
tion, professional development, evaluation, practice, and
accountability. Members of the teaching profession must
assume expanded leadership roles and must have the time,
resources, and decision-making authority to provide the
highest quality of learning for each student.

The Association believes that the NEA Principles of Pro-
fessional Practice define the knowledge, skills, and disposi-
tions a quality teacher should possess. A quality teacher:

(a) Designs and facilitates instruction that incorporates
the students’ developmental levels, skills, and inter-
ests with content knowledge.

(b) Develops collaborative relationships and partners
with colleagues, families and communities focused
on meaningful and deep learning.

(c) Provides leadership and advocacy for students,
quality education, and the education profession.

(d) Demonstrates in-depth content and professional
knowledge.

(e) Participates in on-going professional learning as an indi-
vidual and within the professional learning community.

(f) Utilizes multiple and varied forms of assessments
and student data to inform instruction, assess student
learning, and drive school improvement efforts.

(g) Establishes environments conducive to effective
teaching and learning.

(h) Integrates cultural competence and an understand-
ing of the diversity of students and communities
into teaching practice to enhance student learning.

(i) Utilizes professional practices that recognizes
education as vital to strengthening our society and
building respect for the worth, dignity and quality
of every individual.

(j) Strives to overcome the internal and external barriers
that impact student learning. (June 2015)

D-3 Professional Educator Preparation
The NSEA believes all professional educators should have:

(@) Abroad general education.

(b) In-depth academic preparation in areas of special-
ization.

(c) Mastery of the knowledge and skills necessary to
perform their duties.

(d) An understanding of their professional rights and
responsibilities, including the NEA and Nebraska
Codes of Ethics.

(e) Increased intern experiences in the candidates’ en-
dorsed fields.

(f)  An understanding of their rights and responsibili-
ties in redefining and restructuring the curriculum
to better serve student needs.

The Association also believes that pre-professional educa-
tors should not be assigned as substitute teachers during
their student teaching experiences. (June 2015)

D-4 Mentoring
The NSEA believes it is the responsibility of the Association
to be actively involved in the mentoring process. (June 2015)

D-5 Professional Development for Education Professionals
The NSEA believes that continuous professional develop-
ment is essential for education professionals to achieve and
maintain the highest standards of student learning and pro-
fessional practice. The Association also believes that profes-
sional development should:

(a) Be based upon clearly articulated goals and objec-
tives reached by consensus of the school community.

(b) Be designed, directed by, and differentiated to meet
the needs of impacted professionals at each site.

(c) Support education professionals in meeting the
needs of students.

(d) Be incorporated into and aligned with (not added
to) professional work expectations.
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(e) Be college and career-ready standards-referenced
and incorporate effective practice, relevant data,
and current research.

(f) Be supported by adequate funding and resources.
(g) Be career-long, rigorous, and sustained.

(h) Stimulate intellectual development and leadership
capacity.

(i) Balance individual priorities with the needs of the
school and the district.

(1) Include an ongoing evaluation component to deter-
mine effectiveness.

(k) Respond to, refine, improve, and adjust the profes-
sional development according to the feedback pro-
vided by the participants.

() Not usurp regular planning time for teachers.

(m) Provide initial and ongoing training and support for
the implementation of new and expanded programs
and skills.

(n) Provide initial and ongoing training and support in
the development of new and revised curricula and
instructional strategies.

(o) Provide time during the regular work day and work
year for inquiry, research, reflection, and collaboration

(p) Provide time for individual and collaborative study
of student data to improve student learning.

(q) Provide opportunities for mentoring and peer
coaching with colleagues on an ongoing basis.

(r) Provide a depth of subject matter knowledge and a
great understanding of the impact of culture, gen-
der, and learning styles.

(s) Provide opportunities to assume new roles and ca-
reer paths, including leadership positions.

(t) Provide flexibility for collaboration of community
partners with a variety of resources.

(u) Provide initial and ongoing training and support for the
use of technology as an instructional tool. (June 2015)

D-6 Evaluation of the Professional Educator

The NSEA believes evaluation of the professional educator
must be conducted on a scheduled basis for the purpose of
improving performance. The association also believes that
evaluations of teachers must be comprehensive — based
on multiple indicators that provide teachers with clear and
actionable feedback to enhance their practice — with com-
ponents that include indicators of teacher practice, teacher
contribution and growth, and contribution to student learn-
ing and growth. The evaluator must hold a current Nebraska
Administrative certificate, remain current in best class-
room practices, and have opportunities annually to prepare
and teach lessons. Written evaluations followed by timely
conferences that suggest possible solutions and reasonable
timelines to correct alleged deficiencies are pre-requisite for
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non-renewal of a professional educator’s contract. If, fol-
lowing such an evaluation, a teacher’s practice fails to meet
performance standards, a teacher should be provided with
clear notice of the deficiencies, and an improvement plan
should be developed by the teacher, local association and
employer. The procedures must be developed mutually by
and acceptable to the local association, the administration,
and the governing board. The evaluation process should be
based on pre-identified criteria. (June 2015)

D-7 Teacher Competency Testing

The NSEA opposes the use of state or federally mandated
professional educator competency testing for evaluation or
re-certification, except when administered by teacher prepa-
ration institutions to evaluate teacher candidates prior to
recommendation for initial teacher certification. (June 2015)

D-8 International Teacher Exchange Program
The NSEA supports an active international teacher ex-
change program. (June 2015)

D-9 Qualified Educational Support Professionals

The NSEA believes that qualified Education Support Pro-
fessionals are a vital resource and should be employed and
retained to ensure the quality of education for all public
school students.

The Association also believes that Education Support Pro-
fessionals should be employed only to enhance the effec-
tiveness of the professional educators, not used in place of
certified teachers. (June 2016)

D-10 Professional Development

for Education Support Professionals
The NSEA believes that paid professional development
should be provided throughout a career of Education Sup-
port Professionals. Professional development programs
should provide equal opportunities for Education Support
Professionals to gain and improve the knowledge and skills
important to their position and job performance. Profes-
sional development programs should ensure that Education
Support Professionals have a decisive voice at every stage
of planning, implementation, and evaluation.

The Association also believes that professional development
and continuing education serve as catalysts to recruit, retain,
and promote qualified education support professionals.

The Association further believes that professional develop-
ment course offerings should be ongoing throughout the
school year, should be made available by education stake-
holders, and employees should be compensated for time
outside the scheduled work day. (June 2015)

B Promote Academic and Professional
Freedoms for Teachers
and other Educational Employees

E-1 All-Inclusive Membership Organization
The NSEA believes all educational employees in Nebraska
should be members of the United Education Profession, na-
tional, state and local associations. (June 2015)



E-2 Equal Opportunity Guidelines

The NSEA believes all persons should be given equal op-
portunity for employment, promotion, compensation and
leadership in all activities. Written personnel policies should
be consistent with the guidelines established by federal,
state and local agencies. These guidelines should be consid-
ered for advising NSEA members of their rights regarding
acts of alleged discrimination based upon race, creed, color,
national origin, gender, sexual orientation, marital status,
economic status, age, physical disability, health, size, or par-
ticipation in Association activities. (June 2015)

E-3 Academic and Professional Freedom

NSEA believes academic and professional freedom, guar-
anteed by the First Amendment of the Constitution, are es-
sential to American education. Academic freedom includes:

(@) The right of educational employees and students to
explore, present and discuss divergent views in the
quest for knowledge.

(b) The right to choose textbooks and teaching materi-
als that present opposing or differing views.

(c) Freedom to implement board-approved curricula
and support materials chosen by professional staff
without specific notification to parents.

(d) Teaching techniques that encourage students to
think analytically and independently.

(e) The right to criticize the policies and programs of
the school without fear of reprisal. (June 2015)

E-4 Time to Teach
The NSEA believes every professional educator needs
“time to teach.” This includes:

(@) Hours during which an educator is actually teaching.

(b) Occasions which enhance the student/professional
educator relationship.

(c) Reasonable, carefully-defined workloads.

(d) Duty-free lunch periods of no less than thirty (30)
minutes.

(e) At least fifty (50) consecutive minutes for planning
and student consultation during the student day
without other assigned duties.

(f) Elimination of non-instructional tasks.

(9) Instructional loads and class sizes adjusted to the
particular learning process involved.

(h) Scheduled time during the school day to participate
in curriculum planning, creation and implementa-
tion, or restructuring. (June 2015)

E-5 Accountability

The NSEA believes educational employees can be held ac-
countable only to the degree that other parties who share re-
sponsibility for public education are also held accountable.
(June 2015)

E-6 Pressures on Educational Employees

The NSEA believes organized efforts to impede public edu-
cation should be monitored and reported to the NSEA Board
of Directors. School districts should assist educational em-
ployees whose academic freedom or employment is threat-
ened by philosophical or self-interest groups. (June 2015)

B Protect the Rights of Educational
Employees and Advance
Their Interests and Welfare

F-1 Agency Shop

The NSEA believes in the principle of agency shop for em-
ployees who are members of a bargaining unit represented by
an organization that is recognized for negotiations. (June 2015)

F-2 Substantive and Procedural Due Process Rights
The NSEA believes all educational employees shall be
guaranteed both substantive and procedural due process in
their employment relations with their respective boards of
education regarding matters of termination, retirement and
reassignment. Written notice of impending contract termi-
nation or cancellation shall include the following:

(@) The right to request a hearing.
(b) Any statutory or contractual time limits.

(c) The right to present evidence at an administrative
hearing.

(d) The right to be heard by an impartial third party. (June
2015)

F-3 Employee Involvement in Decision Making

The NSEA supports training in shared decision making
models for all educational employees. School districts
should provide for employee input in their decision making
processes. (June 2015)

F-4 Commission of Industrial Relations

The NSEA supports the Commission of Industrial Relations
as an agency for settling employment disputes in the public
sector. (June 2015)

F-5 Scope of Negotiations

The NSEA supports collective bargaining and the expansion
of the scope of negotiations to include all terms and condi-
tions of employment. (June 2015)

F-6 Economic Development, Education,
and Teacher Compensation

The NSEA believes that the economic growth and vitality
of Nebraska depend upon a well-educated citizenry and
competitive workforce. Excellence in public schools and
post-secondary education is central to economic develop-
ment. A high-quality staff is one of the primary determinants
of student achievement and success. Therefore, the Asso-
ciation believes the Legislature should fund regionally- and
nationally-competitive salaries and benefits for education
employees. (June 2015)
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F-7 Withdrawal of Professional Services

The NSEA believes educational employees should have the
legal right to withhold professional services. Educational
employees should withdraw services as a last resort for cor-
recting intolerable conditions or when boards of education
are unwilling to negotiate in good faith. (June 2015)

F-8 Minimum Provisions for Negotiated Agreements
The NSEA affiliates shall negotiate formal agreements with
their governing boards which include these minimum provi-
sions:

(@ School calendar, school day and student contact time.

(b) Policies related to the use and implementation of
salary schedules.

(c) Full recognition for experience and preparation for
salary placement on an index salary schedule.

(d) Full-family health, accident and dental insurance
premiums paid by employer from the first day of
employment, with continued utilization of NSEA-
endorsed programs.

(e) Maximum long-term disability coverage, based on
primary offsetting benefits, with premiums to be
paid by employer.

() Index extra-curricular schedules which include all ad-
ditional teaching and non-teaching responsibilities.

(9) Salary settlements that equal or exceed cost-of-
living increases, excluding increments.

(h) Career increments above the schedule for added
years of service.

(i) Reduction-In-Force policy.

(J) Maximum class-size formulas, with appropriate re-
duction for placement of disabled, at-risk and gifted
children within that class.

(K) Severance pay for unused leave time.

(D Insurance coverage to spouse/dependents for the
term of the contract in case of the educational em-
ployee’s death.

(m) Extra-duty assignments only with the consent of
the educational employees.

(n) Leave policies.

(o) Language of the individual teaching contract form
compatible with the contract form recommended by
the Commissioner of Education.

(p) A professional growth policy, compatible with the
provisions of State Law.

(q) Educational employees’ evaluation.

(r) An early retirement option incentive or voluntary
separation from employment.

(s) Transfer of full educational employee experience
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and training between districts for salary placement.

(t) Fifty (50) consecutive minutes for planning and
student consultation during the student contact day.

(u) Language to define the district’s support of educa-
tional employees who suffer physical and/or verbal
abuse which occurs within the line of duty.

(v) Just cause and fair dismissal clauses.

(w) Parental leave to educational employees without
loss of salary, for the birth, adoption, or emergency
care of their family members.

(x) Grievance procedure, including binding arbitration
and the right of the Association or its affiliates to
file grievances.

(y) Educational employees’ compensation for year-
round school programs.

(z) The right to reside in communities or neighbor-
hoods of their choice.

(aa) Distance education class loads, student contact
hours, additional planning time and/or additional
compensation, and contract hours for instructors
must be defined. There must be guarantees that
technology and distance education will not be used
to supplant employees.

(ab) Correct placement on the salary schedule. (June 2015)

F-9 Equitable Salaries

The NSEA believes that salary and compensation for teach-
ers and all education employees should be equitable, regard-
less of the school district size, geographic location, or eco-
nomic wealth.

The Association also believes that state aid resources
for teacher compensation and guidelines for minimum
salary(ies) are needed to provide equity and economic com-
petitiveness. Local associations should bargain compensa-
tion and benefits above the state standards that may be es-
tablished. (June 2015)

F-10 Comparable Salaries

The NSEA believes educational employees should receive
salaries and compensation comparable to those in other pro-
fessions requiring similar preparation. (June 2015)

F-11 Restructuring of Schools

The NSEA believes educational employees must have re-
lease time during student contact hours for participating in
restructuring activities or receive appropriate compensation
for restructuring activities outside the regular student con-
tact day. (June 2015)

F-12 Mandated Course of Study

The NSEA believes that educational employees should be
compensated for any mandated course of study by the man-
dating governing body or agency. (June 2015)

F-13 Equality in Subject Areas
The NSEA believes all subject areas of education are of



equal importance. The NSEA also believes that preferential
treatment in preparation opportunities or compensation is
inequitable. (June 2015)

F-14 Negotiations of Salaries and/or Fringe Benefits
The NSEA believes in the right of local associations to ne-
gotiate salaries and benefits with their governing boards
under the Commission of Industrial Relations Act without
property tax and budget limitations imposed by the Legisla-
ture. (June 2015)

F-15 Pre-professional Educators’ Liability Insurance
The NSEA believes each college or university should re-
quire proof of liability insurance from every pre-profession-
al educator. (June 2015)

F-16 Minimum Ceriteria for Additional Compensation
Beyond the Single Salary Schedule

The NSEA believes that designing and implementing any
new or additional educational employee compensation
structure should be administered through a successful ex-
change process. The Association supports legislative incen-
tives for local negotiated alternative salary systems.

The Association also believes that any system that provides
additional compensation to educational employees beyond
that provided by the single salary schedule should meet the
following minimum criteria:

(a) The design of the system must be accomplished
through the collective bargaining process.

(b) Any additional compensation beyond the salary
schedule must not be based on education employee
evaluation, student achievement scores or attendance.

(c) The criteria that are used to determine whether edu-
cation employees receive the additional compensa-
tion should be clearly stated and subject to objec-
tive measurement.

(d) The system should not directly or indirectly limit
the number of education employees who are eli-
gible for the additional compensation.

(e) Full funding should be available to sustain the sys-
tem. The allocation of funds to provide the addition-
al compensation should not prevent increases in the
basic compensation for all education employees; and

(F) The systems should not diminish the professional
status of those education employees who do not
receive the additional compensation or in any way
suggest that such education employees are not qual-
ified for the positions that they hold. (June 2015)

F-17 Professional Leave

The NSEA encourages local association affiliates, boards of
education and school administrators to establish policies for
granting professional leave to educational employees, with-
out loss of salary, to attend educational meetings and to par-
ticipate in professional organization activities. (June 2015)

F-18 Health Examinations
The NSEA believes physical and mental examinations of
education employees should be required only when there

is probable cause except when mandated by state or fed-
eral laws. Results of such examinations shall be subject to
medical confidentiality and the education employee shall be
informed of all results.

The Association believes that health related information
must not be released without the written consent of the em-
ployee. The employee must have the right to examine and,
if needed, correct his/her medical records. The Association
also believes that the cost of any required physical or men-
tal diagnostic procedure should be incurred by the agency
that requires such procedure and that the employee should
be guaranteed the right to select their own medical profes-
sional. (June 2015)

F-19 Reduction-In-Force Policy

The NSEA believes every educational employee in the
State of Nebraska should be covered by a reduction-in-
force policy based on seniority. To protect affirmative ac-
tion programs, NSEA supports the following guidelines:

(@) Majority and minority personnel should be reduced
in proportion to the overall percentage of staff they
represent.

(b) Any employee so reduced should be given prefer-
ential re-employment for two years for any position
for which that person is legally qualified.

() Re-employment should be in the same majority/minority
proportions without loss of tenure or financial benefits.

The NSEA also believes educational employees facing re-
duction in force are entitled to information about employ-
ment opportunities inside and outside of education. Retrain-
ing of educational employees terminated because of reduc-
tion in force is the responsibility of the governing boards.
(June 2015)

F-20 Educational Employee Replacement

The NSEA believes that educational employees should not
be eliminated or replaced by distance learning, packaged in-
structional programs or privatization. (June 2015)

F-21 Year-Round School

The NSEA supports the concept of year-round school pro-
grams that are mutually developed by classroom profession-
al educators and other interested parties. (June 2015)

F-22 Retirement Benefits

The NSEA affirms its support for the current Defined Benefit
retirement plans for providing core retirement benefits for re-
tired educational employees, and supports legislation that will
improve and enhance retirement benefits for all active and re-
tired educational employees. The NSEA believes retirement
benefits offered for educational employees should include,
but not be limited to, the following un-prioritized items:

(@ Anannual, automatic Cost of Living Adjustment
(COLA) that is linked to the Consumer Price Index-
Urban (CPI-U) with a minimum of 3 percent per year.

(b) A Restoration of Purchasing Power (ROPP) COLA
that would increase retirement payments for retir-
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ees to provide 95 percent of the purchasing power
of the pension at the time of retirement.

(c) Introduction of a benefit for current and future re-
tirees that would provide assistance with medical
costs after retirement.

(d) Anincrease in the formula benefit multiplier above
the current 2.0 percent of the highest 3-year average
salary times the number of years of creditable service.

(e) Alowered actuarial reduction for those retirees who are
at least 55 years old but do not qualify for Rule of 85 —
the reduction being 3 percent for “Rule of 84;” 6 percent
for “Rule of 83;” 9 percent for “Rule of 82;” 12 percent
for “Rule of 81;” and 15 percent for “Rule of 80.”

The NSEA also believes that Retirement Systems for educa-
tion employees should be fully funded, with the majority of
the cost borne by the employers and/or the State; that any
state contributions to the retirement system from general
tax revenues should be distributed equitably to all public
school employees in the state; and that all public employees
retirement boards of trustees should have a composition that
guarantees representation proportional to the fund assets of
each member group, with member organizations having a
greater voice in the selection of those trustees. (June 2016)

F-23 Social Investments of Retirement Funds

The NSEA believes the Nebraska Investment Council
should resist any efforts to limit retirement fund investments
based on social issues. (June 2015)

F-24 Social Security

The NSEA believes that Social Security and pension income
are intended to keep our elderly and disabled citizens out of
poverty. The Association further believes these funds should
not be used as a source of revenue for the state.

Therefore, the Association supports the position that Social

Security and pension funds should not be subject to state
income tax. (June 2015)

B Secure Professional Autonomy

G-1 Professional Self~-Governance

The NSEA believes in professional self-governance with
authority to set the standards of licensure, practice, ethics
and competence. The Association believes members must
adhere to the Nebraska Professional Practices Commission
“Code of Ethics” and its legal implications. Furthermore,
the Association believes that members should be aware of
the NEA Code of Ethics. (June 2015)

G-2 Teacher Certification

The NSEA supports the legal requirement that all Nebras-
ka professional educators shall be certificated by the State
of Nebraska in order to practice the profession of teach-
ing within the state, and that such certification be granted
only after successful completion of a prescribed course of
study in a teacher-training institution accredited by the State
Board of Education and the Council for the Accreditation of
Educator Preparation. (June 2016)
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G-3 Certification Fee

The NSEA believes that the fees assessed for teaching cer-
tificates should finance the cost of issuing those certificates.
The operation of the Professional Practices Commission
and the State Department of Education should be funded by
the Legislature. (June 2015)

G-4 Professional Educator Specialization

The NSEA believes professional educators should be as-
signed classroom responsibilities only in their areas of spe-
cialization or training.

Furthermore, the Association believes that when a teacher
shortage exists, the State of Nebraska should grant K-12
teacher certification only to individuals who have received
appropriate educational training in their respective fields of
education. (June 2015)

G-5 School Accreditation

The NSEA believes superior educational opportunities for
all Nebraska students can best be provided through quality
standards of school accreditation. In each accredited school,
one-half of the teaching faculty members shall have a mini-
mum of a Master’s Degree or its equivalent. (June 2015)

G-6 Early Childhood Education
The NSEA supports fully accredited early childhood programs
for all children, taught by certificated professionals. (June 2015)

G-7 Coordination of Higher Education Programs
The NSEA supports coordination of higher education pro-
grams within the state. (June 2015)

G-8 Screening/Selecting Policies

The NSEA believes college instructors who teach education
courses should have successful accredited school teaching
experience in the areas for which they prepare others. The
NSEA also believes that more selective policies should be
implemented for admittance into teacher education pro-
grams with systematic monitoring conducted throughout
prospective teachers’ training. (June 2015)

B Unite Educational Employees
for Effective Citizenship

H-1 Political Rights

The NSEA believes all educational employees have the
right and the responsibility to be politically active citizens.
(June 2015)

H-2 The Education Employee as a Citizen

The NSEA believes that every education employee has the
right and obligation to be an informed and politically ac-
tive citizen. The Association also believes that, as private
citizens, education employees have the right to express their
personal viewpoints in public without fear of censorship
or intimidation. The Association supports voter education
to alert voters to voting laws and procedures and key po-
litical issues. The Association also supports written govern-
ing board policies to guarantee education employees their
political rights. The Association further believes that local



government units should be prevented from restricting the
right of education employees to run for any elective office.
Provisions should be made to enable education employees
to serve in public office without curtailment of annual incre-
ments, tenure, retirement, or seniority rights, or to carry out
jury duty without personal financial loss.

The Association believes that it is the duty and responsibility
of education employees to involve themselves in the selection,
election, and reelection of qualified, committed candidates
who support legislation and policies that will provide qual-
ity education. Therefore, the Association urges its members to
become politically involved and to support the political action
committees of the Association and its affiliates. (June 2017)

H-3 The Right to Vote

The NSEA recognizes the right to vote as a constitutional
right guaranteed to all eligible citizens. The Association
supports the continued maintenance of the provisions of the
\oting Rights Act of 1965.

The Association also supports voting and absentee provi-
sions that are accessible, simplified, accurate, reliable, and
verifiable for all elections and further supports election pro-
cedures that provide for open, fair, secure, and publicly veri-
fiable ballot counting.

The Association opposes all actions that encourage or result
in voter disenfranchisement. The Association supports voter
education programs and uniform registration requirements
without restrictive residency provisions or restrictive identi-
fication requirements. (June 2017)

H-4 Member Involvement in Community Organizations
The NSEA encourages its members to become involved in
community organizations and to influence those organiza-
tions to address issues of common concern to their local,
state, and national education associations. (June 2017)

H-5 Participation in Professional Associations

The NSEA believes that an education employee has the right
and responsibility to participate fully in professional associ-
ations. Policies adopted by governing boards should provide
release time without loss of pay to education employee ful-
filling leadership responsibilities or attending professional
meetings. Release time should be equitably provided to all
education employees, without harassment and without pref-
erence given to educational position. (June 2017)

H-6 Arbor Day

The NSEA believes all Nebraskans should take pride in Ar-
bor Day. The Association encourages its members to work
for and promote activities in their local communities on Ar-
bor Day. (June 2015)

B Promote and Protect Human
and Civil Rights

I-1 Racism, Sexism, Sexual Orientation,
and Gender Identification Discrimination
The NSEA believes in the equality of all individuals. Dis-

crimination and stereotyping based on such factors as race,
gender, sexual orientation, gender identification, disability,
ethnicity, immigration status, occupation, and religion must
be eliminated. (June 2016)

I-2 American Indian/Alaskan Native Education

The NSEA recognizes that the complex and diverse needs of
American Indian/Alaska Native children require the direct
involvement of parents/guardians, Native educators, tribal
leaders, and other Native groups in developing programs
that preserve the rich heritage of their cultures. The Asso-
ciation believes that funding for American Indian/Alaska
Native education must provide for improvements. The As-
sociation supports the movement toward self-determination
by American Indians/Alaska Natives provided that such
programs are voluntary. Any termination of federal support
as either a direct or an indirect result of efforts to extend
self-determination is opposed. The Association believes in
efforts that provide for:

(a) Involvement and control of the education of Ameri-
can Indian/Alaska Native students by their parents/
guardians, communities, and educators.

(b) Opportunities for higher education for all American
Indian/Alaska Native students through direct gov-
ernmental assistance in graduate and undergraduate
programs.

(c) Involvement of American Indians/Alaska Natives
in lobbying efforts for federal programs.

(d) Protection and maintenance of the integrity of
American Indian/Alaska Native families and their
tribal cultures so that, if a child has to be removed
from his or her home, placement should be deter-
mined by the child’s tribe.

(e) Recognition of American Indian/Alaska Native
educators as role models.

(f) Involvement of American Indians/Alaska Natives
in professional development programs dealing with
cultural pluralism and Native values.

(g) American Indian/Alaska Native involvement in
developing multicultural learning centers at higher
education institutions.

(h) English proficiency programs that are designed to
meet the language needs of American Indian/Alas-
ka Native students.

(i) Instruction in treaty rights and traditional hunting,
fishing, and gathering practices by American Indi-
ans/Alaska Natives.

(J) Assistance to affiliates in meeting the educational
needs of American Indian/Alaska Native students.

(k) Coordination with American Indian/Alaska Native
organizations and concerned agencies that promote
the values, heritage, language, culture, and history
of American Indian/Alaska Native peoples.

(I) Dissemination of information and programs that

2017-18 NSEA Bylaws and Resolutions m Page 23



include the values, heritage, language, culture, and
history of American Indians/Alaska Natives.

(m) Control of Native lands by American Indians/
Alaska Natives.

(n) Protection of undergraduate and graduate ethnic
studies programs at universities and community
colleges, and course offerings at the high school
level. (June 2016)

I-3 Asian and Native Hawaiian

or Other Pacific Islander Education

The NSEA recognizes that the complex and diverse needs
of Asian and Native Hawaiian or other Pacific Islander
children require the direct involvement of Asian and Na-
tive Hawaiian or other Pacific Islander educators, parents/
guardians, and community leaders in the development of
programs that preserve the rich heritage of their cultures.
The Association believes in efforts that provide for the:

(@ Preservice and continuing education of teachers.

(b) Development of curriculum and instructional ma-
terials and programs, including English proficiency
programs that are designed to meet the language
needs of Asian and Native Hawaiian or other Pa-
cific Islander students.

(c) Education of Asian and Native Hawaiian or other
Pacific Islander adult refugees.

(d) Dissemination of programs and information that
include the values, heritage, language, culture, and
history of Asian and Native Hawaiian or other Pa-
cific Islanders.

(e) Recognition of Asian and Native Hawaiian or other
Pacific Islander educators as role models.

(f) Protection of undergraduate and graduate ethnic
studies programs at universities and community col-
leges, and course offerings at the high school level.

The Association encourages opportunities to preserve, pro-
mote, and perpetuate Asian and Native Hawaiian or other
Pacific Islander heritage and culture. (June 2016)

I-4 Black American Education

The NSEA recognizes that the complex and diverse needs of
Black American children require the direct involvement of
Black American educators, parents/guardians, community
leaders, and groups to assure the development of adequate
and equal educational programs. The Association believes
that the infusion of Black studies and/or Afrocentric curri-
cula into the instructional program acknowledges the con-
tributions of African Americans to history and Africa as an
integral part of world history. The Association also believes
that these curricula must show a correlation among social,
historical, political, and economic developments and events
regarding Africa, African-Americans, Europeans, and their
descendants worldwide. The Association further believes in
efforts that provide for:

(@) The preservation of Black heritage and culture.
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(b) Funding of scholarships to facilitate the entry of
Black students into the teaching profession.

(c) Recognition of Black educators as role models.

(d) Recruitment, hiring, retention, and promotion of
Black educators, especially Black males at all lev-
els of the education profession.

(e) Involvement of Black educators in developing edu-
cational materials used in classroom instruction.

(f) English proficiency programs in the regular instruc-
tional process for those Black students experienc-
ing difficulty with standard English.

(g) Programs that address the alarming dropout rate
among Black male students and the disproportion-
ate teen pregnancy rate among Black female stu-
dents and encourage continued education, thereby
increasing their participation in the work force.

(h) Development of athletic programs that promote
educational excellence, not just athletic power.

(i) Opposition to the re-segregation of the public
schools through special classes, or through over-
representation in special education programs and
underrepresentation in gifted programs.

(J) Opposition to the re-segregation of public schools
through overrepresentation and/or underrepresenta-
tion in charter schools.

(k) Dissemination of information and programs that
include the values, heritage, language, culture, and
history of Black Americans.

() Protection of undergraduate and graduate ethnic
studies programs at universities and community
colleges, and course offerings at the high school
level. (June 2016)

I-5 Hispanic Education

The NSEA recognizes that the complex and diverse needs
of Hispanic children require the direct involvement of His-
panic educators, parents/guardians, and community leaders
in developing programs that meet the cultural, language,
and learning characteristics of these children. The Associa-
tion believes in efforts that provide for:

(a) Programs establishing appropriate educational op-
portunities for Hispanic students.

(b) Grants and scholarships for higher education that
will facilitate the recruitment, entry, and retention
of Hispanics.

(c) Recognition of Hispanic educators as role models.

(d) Hiring, promotion, and retention of Hispanic edu-
cators at all levels of the education profession.

(e) Recruitment, training, employment, and retention of
bilingual, bicultural, and culturally competent teach-
ers, counselors, and other professional and support
staff to meet the needs of Hispanic students.



(F) English proficiency programs that are designed to
meet the language and cultural needs of Hispanic
students.

(g) Dissemination of information and programs that
include the values, heritage, language, culture, and
history of Hispanics.

(h) Assistance to affiliates in meeting the educational
needs of Hispanic students.

(i) English proficiency programs that are designed to
meet the needs of Hispanic students.

(3 Involvement of Hispanics in lobbying efforts for
federal programs.

(k) Involvement of Hispanic educators in developing
educational materials used in classroom instruction.

() Coordination with Hispanic organizations and con-
cerned agencies that promote the values, language,
culture, and history of Hispanics.

(m) Involvement of Hispanics in professional develop-
ment programs dealing with cultural pluralism and
Hispanic values.

(n) Opposition to the re-segregation of the public
schools through over-representation in special edu-
cation programs and under-representation in gifted
programs.

(0) Opposition to the re-segregation of the public
schools through over-representation and/or under-
representation in charter schools.

(p) Programs that address the alarming dropout rates of
male students and the disproportionate teen pregnancy
rate of Hispanic female students and encourage con-
tinuing education.

(q) Protection of undergraduate and graduate ethnic stud-
ies programs at universities and community colleges,
and course offerings at the high school level.

The responsibility for developing and implementing pro-
grams for Hispanic children should be realized by state
and local agencies, regardless of the availability of federal
funds. (June 2016)

I-6 Human Relations Training for Educational Employees
The NSEA believes in the inclusion of human relations
training as part of teacher education programs in Nebraska
colleges and as a requirement for certification for teachers
or administrators. The NSEA further believes that all edu-
cational employees should receive human relations train-
ing. (June 2015)

I-7 Minority Designated Scholarships

The NSEA supports scholarships for higher education that
will facilitate the recruitment, entry, and retention of mi-
nority students.

The NSEA also supports the right of an institution, orga-
nization, or individual to designate or accept donations for

scholarships meant specifically for minorities.

The NSEA opposes changes in criteria for scholarships
specifically for minorities that would allow non-minority
students to be eligible for these scholarships. (June 2015)

I-8 Organized Prayer in Public Schools

The NSEA opposes any constitutional amendment that
provides for organized prayer and/or prayer time in the
public school environment. (June 2015)

I-9 The Issue of Abortion
The NSEA has no position on abortion. (June 2015)

I-10 Weapons Freeze

The NSEA believes all nations should adopt a verifiable
freeze on the testing, production and deployment of nucle-
ar and chemical weapons, and all delivery systems. (June
2015)

B Obtain for its Members the Benefits
of an Independent, United Education
Profession

J-1 Professional Associations

The NSEA believes that an independent and professional
organization is vital to its members and affiliates. This in-
dependence must be safeguarded in any alignments with
other organizations. The Association also believes that the
unified effort of a professional organization promotes the
interest of its members and advances a strong, healthy,
educational environment. (June 2015)

J-2 Membership Participation
The NSEA believes that every member has the right and
obligation to participate fully in the Association. The op-
portunity to participate should be without fear, intimida-
tion or retribution. (June 2015)

J-3 Minority Participation in the Association

The NSEA believes that there should be ethnic minority
participation at every phase of governance and on all deci-
sion-making levels of the Association.

Ethnic minorities should be included as candidates for po-
sitions at all levels. The Association should promote mi-
nority participation in program development and should
employ minorities and women in staff positions consistent
with Association affirmative action policies.

The Association also believes that its affiliates should
maintain a commitment to organizational policies and pro-
grams that promote the training and involvement of ethnic
minorities at all levels of the organization.

The Association further believes that there is a need for
systematic evaluation of ethnic minority participation at
all levels. (June 2017)

J-4 Student Member Participation
The NSEA believes that eligible students should have the
opportunity to join the Association. The Association also
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believes that students should be encouraged to participate
in the Association at the local, state and national levels. Pre-
professional and leadership training should be priorities.

The Association further believes that its members should
promote membership to all eligible students, including
student teachers in members’ classrooms, and provide op-
portunities for community outreach, professional develop-
ment, and political action.

The Association believes that state affiliates should facili-
tate the establishment of student chapters in all higher edu-
cation institutions that offer teacher preparation programs.

The Association also believes that local and state affiliates
should collaborate with student programs in order to facili-
tate the transition from student to professional membership
status within the Association so that Student members be-
come involved in the activities and leadership pathways of
the professional Association and its affiliates. (June 2017)

J-5 Promotion of Teaching as a Career Choice
The NSEA supports the establishment of organizations involv-

ing students interested in the field of education as a profession.
The Association believes that its state and local affiliates should
promote the establishment of such organizations at all age lev-
els and encourage its members to serve as advisers.

The Association also believes that state and local affiliates
should strive to build cooperative relationships and partner-
ships with government, business, and community leaders to
promote the field of education as a profession and as a vital
role in every community. (June 2017)

J-6 Retired Member Participation

The NSEA believes that retired members are valuable assets
whose expertise should be utilized at the national, state, and
local levels.

The Association also believes that its members should pro-
mote membership in the Retired Program to all eligible
members. (June 2017)

ByLaws: STupent EpucatioN AssoclATioN OF NEBRASKA

B Article I: Name, Purpose

SECTION 1. The name of this association shall be the
Student Education Association of Nebraska, hereinafter
referred to as SEAN. SEAN shall be affiliated with the
National Education Association (NEA) through the NEA
Student Program (NEA-SP) and with the Nebraska State
Education Association (NSEA).

SECTION 2. Purpose.

(@) The purposes of NEA-SP shall be:

1. To develop an understanding of the education
profession within prospective educators.

2. To provide a united student voice in matters
affecting their profession.

3. To influence the conditions under which prospec-
tive educators are prepared.

4. To advance the interests and welfare of students
preparing for a career in education.

5. To forward the aim of quality education.
6. To promote and protect human and civil rights.

7. To stimulate the highest ideals of professional eth-
ics, standard and attitudes.

(b) The purposes of SEAN shall be:
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1. To develop a state organization of SEAN chapters
fostered by the NEA and the NSEA for the promotion
and development of professional attitudes among
students preparing to enter the teaching profession.

2. To interest capable men and women in teaching as
a career by:

a) Encouraging a careful, selective standard for
persons admitted to approved programs of
teacher education.

b) Positively influencing the way in which pro-
spective educators are prepared.

c) Striving for improved conditions under which
teachers work and students learn.

d) Developing among future educators, an un-
derstanding of the teaching profession through
participation in professional activities.

e) Informing future educators of the history, eth-
ics, organization, policies and programs of lo-
cal, state and national education associations.

f) Giving students preparing to teach practical
experience working together with local, state
and national education associations on prob-
lems concerning education.

SECTION 3. Governance

(@) SEAN shall be governed by its Bylaws and Stand-



ing Rules, and other actions as mandated by the
Delegate Assembly that are consistent with these
Bylaws.

(b) SEAN may pursue objectives that are consistent

with the stated purposes of NEA, NEA-SP and
NSEA.

B Article Il: Membership
SECTION 1. Eligibility

() SEAN membership shall be composed of students at
the undergraduate or graduate level, who are mem-
bers in good standing of a recognized chapter of
SEAN, where available. SEAN membership is not
available to anyone currently eligible for active NEA
membership.

(b) SEAN shall not deny membership on the basis of
race, creed, national origin, age, or gender identity
and expression.

SECTION 2. Membership within the NEA

(@) Members of SEAN shall be recognized as members
of the NEA-SP with the attending rights and privi-
leges, provided they are recognized as members of
SEAN by their respective college chapters, where
available.

SECTION 3. Membership within the NSEA

() SEAN members shall be recognized as student mem-
bers of NSEA and have all privileges of student mem-
bership, provided they are recognized as members of
SEAN and their respective college chapters, where
available.

SECTION 4. Membership and Fiscal Year

(a) The membership and fiscal year of SEAN shall con-
cur with the NSEA membership and fiscal year, Sep-
tember 1 through August 31 each year.

SECTION 5. Dues

(@) The SEAN Executive Committee shall recommend
the annual state dues to the Delegate Assembly each
year.

(b) The dues amount shall be recommended by the
SEAN Executive Committee to the NSEA Board of
Directors, which sets dues for all categories of NSEA
membership. Local chapter and national dues will be
in addition to state dues.

SECTION 6. Code of Ethics

() SEAN members shall adhere to the Code of Ethics of
the Education Profession.

B Article Ill: Chapter Affiliation

SECTION 1. Affiliation shall mean a relationship based
on a reciprocal contractual agreement between NEA,
NSEA and a local chapter and shall continue until a local
or state association withdraws or is disaffiliated.

SECTION 2. Minimum Standards for Affiliation

(a) The affiliate shall conduct all elections with open
nominations and a secret ballot, unless the candidate
is unopposed, in which case the candidate may be de-
clared elected by acclamation.

(b) The affiliate shall require unified membership in
NEA, NSEA and SEAN.

(c) The affiliate shall have the same membership and fis-
cal year as SEAN and NSEA.

(d) The Constitution, Bylaws, Standing Rules or other
governing documents of the affiliate shall be compat-
ible with the Bylaws of the state association.

(e) The affiliate shall apply the one person-one vote prin-
ciple for representation to those governing bodies,
which elect NEA-SP representatives, and the affiliate
shall strive for involvement of ethnic minorities in
SEAN.

SECTION 3. Procedure for Affiliation. A chapter seek-
ing affiliation shall file a written application, including
copies of its governance documents with the SEAN Pres-
ident. The SEAN Executive Committee shall act on the
application at its first official meeting after the date of
filing.

SECTION 4. Local Chapter Affiliation

(a) Local chapters may be chartered at institutions offer-
ing four years or more of college work provided that
the institutions meet either of the following criteria:

1. They are accredited by the National Council for
Accreditation of Teacher Education (NCATE) and
approved for teacher education by the appropriate
state department of education; or

2. They are accredited by the appropriate regional as-
sociation and approved for teacher education by
the State Department of Education.

(b) Local chapters may be chartered at institutions offer-
ing at least two, but less than four, years of college
work, provided that the institutions meet either of the
following criteria:

1. They are accredited by the appropriate regional as-
sociation; or

2. They are recommended by the state legal agency
responsible for approving such institutions, pro-
vided the graduates of such institutions can be
admitted to an NCATE-accredited institution with
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advanced standing.

(c) Potential chapters shall be granted a one year proba-
tionary period in which to reach minimum standards
for affiliation.

(d) Each local chapter will submit to their region repre-
sentative a monthly report consisting of its meeting

format, activities and planned programs, to be used
for the SEAN newsletter.

B Article IV: State Officers

SECTION 1. Executive Committee Composition

(a) The state officers shall be President, President-Elect
and Secretary.

(b) Regional Representatives from each SEAN Re-
gion (Metro, Northeast, Southeast, Western)
shall be elected as members of the Executive
Committee. Regional Representatives will be
elected from each region’s delegation, by del-
egates from each region, at Delegate Assembly.

(c) An Underclass Representative, a freshman or sopho-
more at the time of election at Delegate Assembly,
shall also serve on the Executive Committee.

(d) A candidate for Outreach to Teach coordinator shall
apply to and be appointed each year by the Execu-
tive Committee to a term of one year. The candidate
must be from the region of the upcoming Outreach
to Teach site. Outreach to Teach will rotate among
regions in this order: Metro, Northeast, Southeast,
Western.

(e) Students appointed or elected to an NEA national
committee or office shall be included as an ex-officio
member of the Executive Committee without voting
privileges, and duties assigned and determined by the
Executive Committee.

(f) Liaisons from NSEA active shall be included as ex-
officio members of the Executive Committee without
voting privileges.

SECTION 2. Election. The President, President-Elect,
Secretary and Underclass Representative shall be elected
by a majority vote of delegates at Delegate Assembly, to
be held in the spring of the year. Voting delegates shall
elect representatives from each of the four regions. Be-
ginning in 2016, and continuing from that time forward,
there will not be an election for President as the Presi-
dent-Elect will ascend to the presidency.

SECTION 3. Notice of elections for state office will be
communicated to SEAN chapter advisors and SEAN mem-
bers in the Fall semester each year. Candidates will com-
plete and submit a candidate application form no later than
30 days prior to Delegate Assembly. After receipt of all ap-
plication forms, candidate biographies will be shared with
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all members by email one week prior to Delegate Assembly.

SECTION 4. Term of Office. Officers shall assume du-
ties on August 1 following the Delegate Assembly at
which they are elected and shall serve a term of one year.
The existing Executive Committee shall assist the new-
ly elected Executive Committee through a transitional
meeting prior August 1.

SECTION 5. Eligibility. To be eligible for office or an
Executive Committee position, a candidate must be:

(@ An undergraduate or a graduate student enrolled in an
accredited institution. The President-Elect shall be a stu-
dent with at least four semesters of study remaining at the
time of election. The Underclass Representative shall be
a freshman or sophomore at the time of election.

(b) Preparing for a career related to PK-20 education.

(¢) Aunified member of SEAN 30 days prior to Delegate
Assembly.

(d) In good standing with their local chapter.
SECTION 5. Duties
(a) The duties of the President shall be:

1. To preside at all SEAN Executive Committee
meetings, as well as at Delegate Assembly.

2. To appoint committees, make specific assignments
of Executive Committee members, and appoint ap-
propriate observers to NSEA committees, with the
advice and consent of the Executive Committee.

3. To accept responsibilities and commitments re-
quested by NEA, NEA-SP, NSEA and SEAN.

4. To be responsible for contacting each chapter in
the state periodically during the year.

5. To be spokesperson-at-large for SEAN.

6. Toserve asamember of and regularly attend meet-
ings of the NSEA Board of Directors.

7. To be representative to NEA-SP national meetings.
(b) The duties of the President-Elect shall be:

1. To assume presidential responsibilities in the ab-
sence of the President.

2. To share the responsibilities of contacting chapter
affiliates on a regular basis.

3. To act as State Membership co-chair with the Un-
derclass Representative.

4. To serve as an observer to one of the NSEA ad hoc
committees, if so appointed by the SEAN president.



5. To maintain social media sites in collaboration
with the Underclass Representative.

6. To work with NSEA Communications to publish
and distribute a quarterly newsletter to advertise
chapter, state and national activities (See also Ar-
ticle VI, Sec. 4. f.).

7. To carry out duties as assigned by the President.
(c) The duties of the Secretary shall be:
1. To keep minutes of all Executive Committee meet-
ings and to distribute those minutes to all chapters
within 15 days of each meeting.

2. To keep a list of all chapter officers and sponsors.

3. To distribute information to the chapters at the
President’s request.

4. To keep in touch with the NEA-SP and secure in-
formation for the chapters that the President deems
advisable.

5. To record the proceedings of the SEAN Delegate
Assembly and submit such proceedings to the
SEAN advisor not later than 30 days after the close
of Delegate Assembly.

6. To serve as an observer to NSEA ad hoc com-
mittees if so appointed by the SEAN President.

7. To send the SEAN Executive Committee meet-
ing proposed agenda through e-mail to all chapter
presidents a week prior to the meeting date.

8. To perform other duties as directed by the President.

(d) Duties of the Underclass Representative are:

1. To represent the views and interests of underclass
SEAN members during meetings of the Executive
Committee.

2. To keep a digital portfolio of SEAN activities in-
cluding pictures, fliers and memorabilia.

3. To co-chair the membership committee with the
SEAN President-Elect.

4. To maintain social media sites in collaboration
with the SEAN President-Elect.

5. To perform other duties as directed by the state
President and Executive Committee.

SECTION 6. Vacancy

(@) In the event any state officer cannot perform his/her
duties, or is seen to be unfit to perform his/her duties:

1. A written list of grievances must be presented to

the Executive Committee and the officer in ques-
tion by any member or members of SEAN.

2. The officer so charged shall have the right to ap-
pear, with counsel, before the Executive Commit-
tee to respond and present their case within 30
days of notification of grievances.

3. After the designated 30 days, a majority vote of
the Executive Committee is required to remove the
charged officer.

(b) When an office is vacated during a term of office:

1. Inthe event of a vacancy in the office of the Presi-
dent, the President-Elect shall assume the duties
and authority of that office for the remainder of
the term.

2. In the event of a vacancy in the office of the Pres-
ident-Elect, the Secretary shall assume the duties
and authority of that office for the remainder of
the term.

3. Inthe event of a vacancy in the office of the Secre-
tary, a member of the Executive Committee shall
be appointed to assume the duties and authority of
that office for the remainder of the term. The Ex-
ecutive Committee shall elect the replacement.

4. In the event of a vacancy in the office of Region-
al Representative or Underclass Representative,
the President will notify chapters of the vacancy.
Chapters will nominate freshman or sophomore
candidates. The Executive Committee will elect
the new Representative.

5. In the event of a vacancy, an officer has the
right to decline succession to higher office.

B Article V: Regions

SEAN membership shall be divided into the following
regions: Metro, Northeast, Southeast, Western.

B Article VI: Executive Committee

SECTION 1. The Executive Committee shall be com-
posed of the three elected state officers, one representa-
tive from each of SEAN’s four regions, and an Under-
class Representative.

SECTION 2. The duties of Regional Representatives
shall be:

(a) To represent each region at the state level.

(b) To provide direct assistance in chapter membership
drives.
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(c) To foster communication with SEA chapters in their
region by contacting either the chapter president or
advisor by e-mail or telephone once a month.

(d) To serve as an advisor to NSEA ad hoc committees if
so appointed by the SEAN president.

(e) To attend and/or report at the NSEA governance dis-
trict meetings within the region in which the repre-
sentative was elected.

(F) To collect and present regional chapter activity re-
ports at each SEAN Executive Committee meeting.
Reports shall be sent to NSEA’s staff’ advisor and
SEAN Executive Officers prior to each meeting.

SECTION 3. Duties of Outreach to Teach coordinator
shall be:

(a) Towork in collaboration with the selected school dis-
trict and the SEAN Executive Committee to plan and
execute Outreach to Teach.

(b) To act as spokesperson and the main contact between
the selected school district and the SEAN Executive
Committee throughout Outreach to Teach.

(c) To coordinate the selection process for the next Out-
reach to Teach.

SECTION 4. The duties of Executive Committee shall be:
(a) To administer the policies and priorities of SEAN.

(b) To serve in the planning, coordinating and work of all
state meetings and leadership conferences.

(c) To coordinate regional meetings.

(d) To attend and/or report at NSEA governance district
meetings.

(e) In the event the president cannot attend the NSEA
Board of Directors meeting, there will be representa-
tion from the SEAN Executive Committee.

(f) To assist the president-elect in publication of a news-
letter four times a year, in an endeavor to advertise
chapter, state and national activities to potentially
increase membership. The newsletter shall be pub-
lished in September, December, February and April.

(9) To be available to attend officer meetings, trainings,
SEAN conferences and SEAN Delegate Assembly.

SECTION 5. An absence by a state Executive Commit-

tee member from two state Executive Committee meet-
ings will constitute a vacancy in that position.

B Article VII: Procedural Rules, Voting

SECTION 1. Meetings will be conducted in accordance
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with the most recent revised edition of Robert’s Rules of
Order.

SECTION 2. \oting

(a) At Executive Committee meetings, each member of
the committee shall have one vote.

(b) Required votes for all measures shall be a simple ma-
jority unless otherwise specified in the Bylaws.

(c) Delegate Assembly votes will be allotted in this man-
ner:

1. Each chapter with at least three (3) active mem-
bers on the NSEA membership roles as of March 1
of the association year or thirty (30) days prior to
Delegate Assembly will be entitled to at least three
(3) voting delegates.

2. In addition to the three (3) delegates, each chap-
ter will have one (1) delegate for each twenty (20)
members (or major fraction thereof).

3. AnySEANmemberiseligibletoserveasadelegate.

4. Delegates shall be determined by election from
each local chapter.

(d) Members of the SEAN Executive Committee shall be
ex-officio voting delegates.

SECTION 3. Quorum. A quorum for any SEAN meet-
ing shall mean a simple majority of members present and
voting.

SECTION 4. Election of state officers.

(a) The election of all officers, state and regional, shall
occur at Delegate Assembly.

(b) Each prospective candidate for state office shall be
formally nominated from the floor at SEAN Delegate
Assembly.

(c) Elections shall be held in descending order by rank.

(d) Prospective candidates may file for no more than two
state office positions at any one Delegate Assembly.

(e) If no candidate receives a majority of votes, a run-
off election shall be held between the two candidates
with the most votes.

SECTION 5. Election of Regional Representatives.

(a) Each region shall elect, during the regional meeting
at Delegate Assembly, a Regional Representative to
serve as a member of the SEAN Executive Commit-
tee.

(b) Each delegate will be limited to one vote during elec-
tions of Regional Representative.



SECTION 6. Duties of delegates to Delegate Assembly:

(a) To set SEAN goals and objectives for the following
year.

(b) To establish the SEAN policies and Bylaws.
(c) To approve the annual SEAN dues.
(d) To elect the state Executive Committee.

(e) To elect delegates to the NSEA Delegate Assembly
(number of delegates decided by NSEA Bylaws).

SECTION. 7. Copies of the minutes of the Delegate

Assembly shall be sent to each chapter within sixty (60)
days of the Delegate Assembly.

B Article VIlI: Meetings
SECTION |. NEA Representative Assembly

(a) SEAN delegates to the NEA Representative Assem-
bly shall be selected in accordance with NEA policy.

(b) Any SEAN member is eligible to serve as a delegate
to the NEA Representative Assembly.

(c) The delegate(s) shall be elected by an every member
ballot after SEAN Delegate Assembly.

SECTION 2. NEA-SP National Meeting

(@) The newly elected SEAN President-Elect shall be a
representative to the annual NEA Student Program
meeting.

(b) SEAN delegates to the NEA Representative Assem-
bly shall serve as delegates to the NEA-SP National
meeting.

SECTION. 3. State and Regional Meetings. These

meetings will be held annually in accordance with the
recommendation of the Executive Committee.

Bl Article IX: Amendments

SECTION 1. Amendments to these Bylaws may be pro-
posed by any chapter or the state Executive Committee
and shall be made available to chapter officers prior to the
Delegate Assembly at which the vote will be taken. This
restriction may be waived by a three-fourths (3/4) vote of
delegates at the Delegate Assembly.

SECTION 2. Amendments to these Bylaws shall be
adopted by an affirmative vote of two-thirds (2/3) of the
voting delegates at Delegate Assembly.

SECTION 3. Amendments to these Bylaws may be con-
sidered at Delegate Assembly.

ByLaws: EpucatioNAL SurPorT PROFESSIONALS COMMITTEE

B Article |: Purpose and Creation

The purpose of the Education Support Professionals
(ESPs) Committee is to promote respect and understand-
ing of ESPs and advocate for ESPs to be involved in As-
sociation activities. The Committee shall plan and imple-
ment programs that promote: Advocating for the rights and
needs of ESPs; Recruiting ESP members; Recruiting ESP
leaders; Training ESP leaders; Facilitating communication
among ESP members.

All NSEA members are encouraged to participate in the
activities and programs of the Committee.

The NSEA Board of Directors created this Committee to
address issues concerning ESPs. The length of existence
of the Committee will be determined by the NSEA Board.

B Article II: Committee
Members, Offices

SECTION 1. Up to ten (10) ESPs and up to five (5)
teachers shall be appointed by the NSEA President to
At-large Committee Member positions. There shall be

no more than one teacher and one ESP per school dis-
trict allowed to be appointed to the At-large positions. In
addition, all NSEA district ESP representatives will be
members of this Committee.

SECTION 2. The Officers of the organization shall be
Chair, Vice Chair, Secretary/Treasurer, and Communi-
cations Specialist. The Chair shall be appointed by the
NSEA President. The Vice Chair, Secretary/Treasurer,
and Communications Specialist shall be elected at the
first Executive Committee meeting from those who are
members of the Committee.

SECTION 3. All NSEA ESP members shall be eligible
to become Officers of the committee.

B Article Ill: Executive Committee

SECTION 1. The Executive Committee shall consist of
the Officers and At-large Committee Members.

SECTION 2. The At-large Members of the Executive
Committee shall be appointed by the NSEA President.
Executive Committee Members will be appointed on a
rotating basis, with a portion appointed each year.
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SECTION 3. Interim vacancies of the At-large positions
shall be filled by appointment by the NSEA President.
Such appointment shall extend to the next regular ap-
pointment time, at which time a person may be appointed
for the unexpired term.

SECTION 4. The Chair shall call meetings of the Execu-
tive Committee. The Executive Committee will meet four
times during the Association year. Should a quorum not be
able to attend, the meeting shall be canceled by the Chair.

SECTION 5. Duties of the Executive Committee shall be to:

(@ Monitor the progress of the state and local associations
in meeting the goals of the ESP Involvement Plan.

(b) Prepare an Annual Report on ESP involvement for
the NSEA Board.

(c) Plan goals and activities for each Association year
consistent with the purpose of the Committee.

(d) Prepare and submit an annual budget to the NSEA
Board of Directors for its approval.

(e) Identify ESP concerns and propose appropriate
policy, resolution, and/or NSEA bylaw changes.

() Represent and promote the activities of the ESP
Committee to all NSEA districts.

SECTION 6. The position of any officer or appointed rep-
resentative shall be declared vacant immediately after the
second absence, during a term, from any regularly sched-
uled ESP Committee meeting unless the individual has
given prior notice to an officer of the Executive Committee.

SECTION 7. Members of the Committee who receive
training provided by the Association shall submit a report
to the Executive Committee.

B Article IV: Elections

SECTION 1. The officers (Vice-Chairperson, Secretary/
Treasurer and Communications Specialist) shall be elected at
the first meeting of the Executive Committee from the group
comprising the membership of the Executive Committee.

SECTION 2. If a vacancy should occur, notice shall be
sent to all the members of the executive Committee at least
thirty (30) days prior to the next meeting of the executive
Committee, if feasible. At which time, all Executive Com-
mittee Members present shall have the opportunity to vote
by secret ballot for the candidate of his/her choice for each
vacant position.

SECTION 3. Candidates for offices may:

(@) Indicate their interest in running for an office OR

(b) Be nominated from the floor by another executive
Committee Member who is an ESP.

SECTION 4. Elections of Officers shall be consistent with
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the NSEA election policies and procedures, where applicable.

B Article V: Duties of the officers

SECTION 1. The Chair shall:
(a) Preside over all general membership meetings.

(b) Call and preside at meetings of the Executive Com-
mittee.

(c) Appoint any sub-committees needed.

(d) Be the official spokesperson for the Committee in
communications with the NSEA Board of Direc-
tors, Officers, staff, and members.

SECTION 2. The Vice Chair shall:

(a) Act as presiding officer at the request of or in ab-
sence of the Chair.

(b) Assist the Chair in his/her duties, as requested.

(c) Assume duties as assigned by the Executive Com-
mittee.

SECTION 3. The Secretary/Treasurer shall:

(a) Prepare official minutes of all Executive Commit-
tee and general meetings and submit them to the
Executive Committee, NSEA District Presidents,
and NSEA Officers.

(b) Coordinate all finances for the Committee with the
Treasurer/Comptroller of NSEA and give a financial
report at each meeting or upon the request of the Chair.

SECTION 4. The Communications Specialist shall:

(a) Prepare and send appropriate correspondence as
directed by the Executive Committee.

(b) Work with NSEA staff to help keep the ESP portion
of the NSEA Web site up to date with current ESP
information.

B Article VI: Amendments to Bylaws

SECTION 1. Bylaws may be amended by submitting
proposed changes to the NSEA Board of Directors.

B Article VII: Parliamentary Authority

SECTION 1. Roberts Rules of Order, Newly Revised,
shall govern the proceedings of the organization.

Bl Article VIII: Expense Reimbursement

SECTION 1. Requests for reimbursement of expenses
shall be on an NSEA voucher and shall be subject to the
reimbursement policy of the NSEA Board of Directors.



ByrLaws: ETHnic IVliNoRrITY AFFAIRS COMMITTEE

B Introduction

These bylaws recognize a change in the demographics
of America’s population. By 2020, the U.S. Census Bu-
reau predicts that all Americans will belong to “minority
groups” with 25 percent of the population of White/Euro-
pean descent, 25 percent of Hispanic descent, 25 percent
of Black American descent, and 25 percent of Asian Amer-
ican descent. In addition the U.S. population includes a
number of Native Americans and increasingly contains
many ethnic groups that speak a multitude of languages
and come from diverse cultural backgrounds.

As our society becomes increasingly diverse, it is essential
that the NSEA promote respect and understanding for our
cultural diversity and embraces and constructively manage
it.

An understanding of these profound social changes has
led to the restructuring of NSEA’s Minority Affairs Com-
mittee and the revision of these bylaws. The name of the
Committee has been changed to the Ethnic Minority Af-
fairs Committee (EMAC). The purpose of the Committee
has been redefined to reflect our new ethnic diversity. In
addition, the relationship of the Committee to the NSEA
Board, and Governance structure has been strengthened to
reflect NSEA’s ongoing commitment to achieve the pur-
poses outlined in this document.

The new structure ensures that there will be an Ethnic Mi-
nority Affairs Committee member from each NSEA Dis-
trict. NSEA Districts are encouraged to involve members
of Ethnic Minority Affairs Committee in the programs and
activities of the District Association. This document, along
with the revised Minority Involvement Plan, recognizes
the role and obligation of every level of the Association,
including NSEA Districts, to promote racial and ethnic
understanding and involvement by meeting the objectives
outlined in these respective documents.

B Article |: Purpose

The purpose of the Ethnic Minority Affairs Committee
is to promote respect and understanding of minority and
ethnic groups and their involvement in Association activ-
ities. The Committee shall plan and implement programs
that promote:

(@ Minority leadership training.
(b) Minority student achievement.
(c) Respect of minority and ethnic cultural differences.

(d) The recruitment of minority members to participate in
NEA RA and other Association governance activities.

(e) Policies related to issues of concern to minorities

and ethnic groups by recommending policy to the
NSEA Board of Directors.

(f) Recruitment of minorities and ethnic groups into
the teaching profession.

All NSEA members are encouraged to participate in the
activities and programs of the Committee.

B Article Il: Membership

SECTION 1: The NSEA EMAC shall be open to any
NSEA member who has self-identified as one of the NEA
four identified racial minorities: Black, Hispanic, Ameri-
can Indian/Alaskan Native, and Asian/Pacific Islander.

B Article lll: Officers

SECTION 1: The general officers of the organization
shall be Chair, Vice Chair and Secretary. The Chair shall
be appointed by the NSEA President for a term of one year.
The Vice Chair and Secretary shall be elected for terms of
three years.

SECTION 2: Any active member of NSEA, in good
standing and belonging to one of NEA’s four identi-
fied racial minorities — Black, Hispanic, American In-
dian/Alaska Native, Asian/Pacific Islander — is eligible to
serve as a general officer.

SECTION 3: Election of Vice Chair, Secretary, and two

(2) representatives from each of the four identified mi-
norities shall occur at the annual meeting.

B Article IV: Executive Committee

SECTION 1: The Executive Committee shall consist of
the general officers and two at-large representatives from
each of the four identified racial minority groups.

SECTION 2: Qualifications for at-large representatives
on the Executive Committee shall be the same as those
specified in Article II, Section 2.

SECTION 3: Except for the chair, the at-large members
of the Executive Committee shall be elected for three-year
terms. Executive Committee members shall be elected on
a rotating basis, with a portion elected each year.

SECTION 4: Interim vacancies of the at-large positions
shall be filled by appointment by the NSEA President. Such
appointment shall extend to the next regular election, at
which time a person shall be elected for the unexpired term.

SECTION 5: In the event that an NSEA District has no
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elected Ethnic Minority Affairs Committee member, the
NSEA President shall appoint, with recommendations from
District presidents, an NSEA member from that District(s),
to serve as a non-voting member of the Executive Commit-
tee.

SECTION 6: Meetings of the Executive Committee shall
be called by the Chair. The Executive Committee shall
meet four times during the Association year. Should a
quorum not be able to attend any such meeting, the meet-
ing shall be canceled by the Chair.

SECTION 7: Duties of the Executive Committee shall be
to:

(a) Monitor the progress of the state and local associa-
tions in meeting the goals of the Minority Involve-
ment Plan.

(b) Prepare an Annual Report on Minority Involvement
for the NSEA Board.

(c) Plan goals and activities for each Association year
consistent with the purpose of the Committee.

(d) Prepare and submit an annual budget to the NSEA
Board of Directors for its approval.

(e) Identify minority concerns and propose appropriate
policy, resolution, and/or NSEA bylaw changes.

(F) Represent and promote the activities of the Ethnic
Minority Affairs Committee to their respective
NSEA District leadership.

SECTION 8: The position of any elected officer or at-
large representative shall be declared vacant immediately
after the second absence, during a term, from any regularly
scheduled Ethnic Minority Affairs Committee meeting un-
less the individual has given prior notice to the chair of the
Executive Committee.

SECTION 9: Members of the Executive Committee,
who receive training provided by the Association, shall
have an obligation to share that information or training
with the NSEA membership.

B Article V: Elections

SECTION 1: With the exception of the Chair, which
shall be appointed by the NSEA President, the general of-
ficers and at-large representatives shall be elected by se-
cret ballot from the four NEA identified minority groups.

SECTION 2: Elections shall be held during the annual

meeting of the Ethnic Minority Affairs Committee. Any
NSEA member from one of the four NEA identified mi-
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nority groups is eligible to vote at the annual meeting.
SECTION 3: Candidates for offices may:

(@) File for office with the EMAC Chair one month
prior to the annual meeting or;

(b) Be nominated from the floor.

B Article VI: Duties of General Officers
SECTION 1: The Chair shall:

(a) Preside at all general membership meeting.

(b) Call and preside at meetings of the Executive
Committee.

(c) Appoint any committees needed.
(d) Be adelegate to the NEA Regional MLT.
SECTION 2: The Vice Chair shall:

(@) Act as presiding officer at the request of or in ab-
sence of the Chair.

(b) Assume duties as assigned by the Chair or Execu-
tive Committee.

SECTION 3: The Secretary shall:

(a) Prepare official minutes of all Executive Commit-
tee and general meetings and submit them to the
chair and membership.

(b) Prepare appropriate correspondence as directed by
the Chair.

B Article VII: Amendments to Bylaws

SECTION 1: Bylaws may be amended by submitting
proposed changes to the NSEA Board of Directors.

B Article VIII: Parliamentary Authority

SECTION 1: Roberts Rules of Order, Newly Revised,

shall govern proceedings of the organization not herein pro-
vided for.

Bl Article IX: Expense Reimbursement

SECTION 1: Requests for reimbursement of expenses
shall be on an NSEA voucher and shall be subject to the
reimbursement policy of the NSEA Board of Directors.



ByLaws: NSEA HicHErR EpucATioN ACADEMY

B Article I: Name

SECTION 1. The name of this statewide organization
for higher education faculty, academic professionals, and
education support professionals shall be the NSEA Higher
Education Academy.

B Article Il: Purpose

SECTION 1. The purpose of the Academy is to facilitate
communication between all of the NSEA higher education
members and locals in the state; to work with the NSEA
Higher Education UniServ Director; to support NSEA in a
comprehensive and unified way; and to develop outreach
and recruitment efforts for higher education faculty, aca-
demic professionals, and education support professionals
across the state.

B Article lll: Boundaries

SECTION 1. The NSEA Higher Education Academy en-
compasses all higher education locals of the NSEA and
all higher education faculty, academic professionals, and
education support professionals within the boundaries of
the State of Nebraska.

B Article IV: Membership

SECTION 1. The membership of the NSEA Higher Edu-
cation Academy is composed of all higher education fac-
ulty, academic professionals, and education support pro-
fessionals who are active members of the Nebraska State
Education Association.

B Article V: Officers, Terms of Office

SECTION 1. The officers are President, Vice-President,
Secretary, Treasurer and three At-Large Membership Area
Representatives: the Faculty Representative, the Academ-
ic Professional Representative, and the Education Sup-
port Professionals Representative. These seven officers of
the NSEA Higher Education Academy shall compose the
Academy Directorate.

SECTION 2. The term of office for all officers of the Di-
rectorate is three (3) years. The terms shall be staggered
with the following provision, that with the initial election
(Spring 2006) the terms of the Vice President, Treasurer,
and the Faculty At-Large Membership Area Representa-
tive will be for two (2) years for this one time. Terms of
office shall commence on August 1 of the year of election,
with the following provision that with the initial election

(Spring 2006) all officers will begin their terms immedi-
ately upon election.

B Article VI: Officer Duties

SECTION 1. The President shall preside over meetings;
appoint standing, special, and ad hoc committees; oversee
and direct the activities of the Academy during the term
of office; and maintain the Academy archive of essential
documents. The President of the Academy serves as the
Higher Education Representative on the NSEA Board of
Directors. The President shall assume these duties in ac-
cordance with the Bylaws of the NSEA.

SECTION 2. The Vice-President shall serve as President
in the absence of the President and shall become President
in the case of vacancy. The Vice-President will also be re-
sponsible for carrying out such other duties as assigned by
the President and/or the Directorate.

SECTION 3. The Secretary shall keep the minutes of
regular, special, and executive committee meetings; shall
be responsible for correspondence on behalf of the Acad-
emy; and shall give notice of all meetings to the members.
The Secretary shall also maintain the Academy archive of
essential documents.

SECTION 4. The Treasurer shall work with the NSEA
Comptroller to coordinate all fiscal matters associated with
the Academy in accord with NSEA fiscal policies and shall
make a financial report at each meeting or upon request of
the President.

SECTION 5. The At-Large Membership Area Represen-
tatives shall serve as spokespersons for their specific mem-
bership category to ensure that the Directorate is aware of
and responsive to perspectives and concerns of all of the
Academy membership.

Bl Article VII: Nomination
and Election Procedures

SECTION 1. Election of officers shall be consistent with
NSEA Bylaws, Policies, and Guidelines.

SECTION 2. Vacancies that occur between elections shall
be filled by Presidential appointment until the next election.

B Article VIII: Meetings, Academy Years

SECTION 1. The Academy year shall be September 1
through August 31.

SECTION 2. The fiscal year of the Academy shall begin
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September 1 and end August 31.

SECTION 3. The Directorate and any new officers-elect
shall meet every spring at NSEA’s Delegate Assembly.
The Directorate shall also meet at least once every fall and
as needed.

SECTION 4. The General Membership of the Academy
shall be called together for the NSEA Higher Education
Academy Conference every other summer, beginning with
the summer of 2007. The Directorate has the responsibility
for the organization and execution of the Academy bien-
nial conference.

B Article IX: Activities of the Academy

SECTION 1. The Directorate shall work with the NSEA
to maintain an Academy website on the NSEA website.

SECTION 2. The Directorate and four Presidential ap-
pointees from the membership will comprise the Academy
Conference Planning Committee. The Committee will or-
ganize and hold a statewide Higher Education Conference
every other summer, beginning in 2007. The purpose of
the biennial conference will be to provide an opportunity
for NSEA higher education members to meet and network

and to be a positive showcase for NSEA and its relation-
ship with higher education

The conference will feature workshops dealing with is-
sues of organization, recruitment, membership, teaching,
research, service, and topics the Committee and general
membership find of value. The conference may also fea-
ture a national figure on higher education issues. Interested
parties who are not members of the Academy may attend
the conference following payment of a registration fee and
submission of the appropriate registration form.

B Article X; Amendments
and Parliamentary Authority

SECTION 1. Robert’s Rules of Order shall be the funda-
mental authority on all matters of proper procedure.

SECTION 2. Proposed Amendments or revisions to the
Bylaws must be presented to the Directorate at the spring
and sent to the membership with a recommendation at
least thirty (30) days prior to the biennial meeting. Such
proposed Amendments or revisions will be voted upon at
the biennial meeting with a two-thirds majority of those
present and voting required for approval.

ByLaws: NSEA-RETIRED

B Article I: Name

The name of this membership body shall be the Nebraska
State Education Association-Retired (NSEA-Retired).

B Article Il: Purpose

NSEA-Retired shall be dedicated to the promotion of re-
tirement with dignity, happiness, and adequate income by:

(@ Promoting the social, professional and economic sta-
tus, and the general welfare of retired public school
employees,

(b) Providing a forum for united action with others
who are devoted to the cause of public education,

(c) Promoting voluntary participation by its members
in civic and educational affairs.

B Article lll: Objectives

The objectives of NSEA-Retired shall include, but not be
limited to:

(@) Gain members through recruitment and develop
them through communication.
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(b) Communicate to members through NSEA and
NSEA-Retired publications.

(c) Provide economic benefits and services to retired
members, primarily through NSEA’s and NEA’s
legislative and special services programs.

(d) Improve teacher retirement.

(e) Help elect NSEA-endorsed candidates through the
use of retired member volunteers.

(f) Participate in lobbying NSEA’s legislative programs.

(g) Provide pre-retirement training and counseling
through seminars and self-help publications.

(h) Provide leadership development and training opportu-
nities through an annual meeting and communications.

(i) Provide support for NSEA’s programs and policies.

B Article IV: Membership

SECTION 1. NSEA-Retired membership shall be open
to any NSEA member who has retired and reached the age
of forty-five (45) years or more, or is eligible to receive
benefits under a school employee retirement system, and
has held active, substitute, reserve, or staff membership
in the Association or comparable membership in a corre-




sponding membership category in another state affiliate for
at least one (1) year immediately prior to retirement. Re-
tired members are eligible to vote and hold NSEA-Retired
office and to be voting delegates to the NSEA Delegate
Assembly and the NEA Representative Assembly and may
hold appointive positions in the NSEA. NSEA-Retired
members shall be eligible to receive benefits and services
ofthe NEA, NEA-Retired, NSEA, and NSEA-Retired that
are authorized by the respective Boards of Directors.

SECTION 2. Pre-retired Subscribers. Any member of
NSEA, who has paid the appropriate lifetime fees and who
is not yet retired, shall be considered an NSEA-Retired
Pre-retired Subscriber. Pre-retired Subscribers shall be eli-
gible to receive benefits and services of the NEA that are
authorized by the NEA Board of Directors, and are eligible
to receive benefits and services of NSEA-Retired that are
authorized by the NSEA-Retired Board of Directors.

SECTION 3. NSEA-Retired requires unified membership.

SECTION 4. Retired membership is limited to persons
who support the purposes and programs of the Association.
B Article V: Officers and Their Duties

SECTION 1. The officers of NSEA-Retired shall be
President, Vice President, Secretary, and Treasurer.

SECTION 2. Any member of NSEA-Retired in good
standing shall be eligible to be a candidate for President,
Vice President, Secretary, or Treasurer of the Association.

SECTION 3. The President shall call regular and special
meetings of the Board of Directors and shall preside at those
meetings. The President shall serve as the first NSEA-
Retired delegate to NSEA Delegate Assembly, the NEA-
Retired Annual Meeting, and NEA Representative Assem-
bly. The President shall appoint members of all standing
and special committees, with the advice and consent of the
Board of Directors, unless otherwise provided. The Presi-
dent shall be an ex-officio member of all committees except
the Nominating Committee. The President shall serve as an
ex-officio member of the NSEA Board of Directors.

SECTION 4. The Vice President shall preside at meet-
ings in the absence of the President. If the office of Pres-
ident becomes vacant, the Vice President shall fill that
vacancy for the remaining term of office. The Vice-Pres-
ident shall assist the District Directors and Local Presi-
dents in membership promotion and in the formation of
and development of new local associations.

SECTION 5. The Secretary shall maintain appropri-
ate records of all meetings of the Board of Directors and
other meetings as directed by the President.

SECTION 6. The Treasurer shall chair the Budget Com-
mittee and maintain appropriate records, which will be
filed for audit.

SECTION 7. Elections for the offices of President and
Vice President shall occur every three years beginning in
2005. Elections for the offices of Secretary and Treasurer
shall occur every three years beginning in 2007.

SECTION 8. Vacancies, except for the office of the Presi-
dent, shall be filled by majority vote of the NSEA-Retired
Board of Directors for the remainder of the terms affected.

B Article VI: Board of Directors
and Administration

SECTION 1. The Board of Directors shall be the gov-
erning body of NSEA-Retired and shall be composed of
the elected officers and the District Directors. The non-
voting ex-officio members of the Board of Directors shall
be the liaison from the NSEA Board of Directors, and the
editor of the NSEA-Retired publications.

SECTION 2. Duties of the Board of Directors: The
NSEA-Retired Board of Directors shall provide leader-
ship in carrying out the objectives of the organization,
and shall advise the NSEA on matters relating to retire-
ment. The NSEA-Retired Board shall be authorized to
fill vacancies in its body as outlined in the Bylaws.

SECTION 3. Executive Director. The Executive Direc-
tor of the NSEA shall be the chief executive officer of
NSEA-Retired. The Executive Director or his or her des-
ignee shall (a) be responsible for the effectuation of all
policies of the NSEA-Retired Board, (b) be an ex-officio
member of all committees, (c) be invited to attend all
meetings of members and the Board, (d) cause minutes
of said meetings to be preserved, (e) cause all required
notices to be given, and (f) have other duties as may be
delegated to him or her by the Board.

Bl Article VII: District Directors

SECTION 1. (a) NSEA Capitol, Elkhorn, Panhandle,
Sandhills, and Tri-Valley Districts shall each elect one Dis-
trict Director for a three-year term; NSEA Metro District
shall elect two District Directors for three year terms. Each
District Director must live in the district he or she represents
and be an active member of NSEA-Retired. (b) Any elect-
ed, voting member of the NSEA-Retired Board of Directors
who accumulates two unexcused absences during a single
term may be removed from the Board, and the Board shall
appoint a qualified person to fill the remainder of the term.

SECTION 2. Each District Director shall be elected by
active NSEA-Retired members residing in the appropri-
ate District in an every-member ballot in the spring of the
final year of the term of office.

B Article VIII: Nominations,
Terms and Elections

SECTION 1. Nominations: A member may be nomi-
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nated for office by declaring in writing his/her intent to be
a candidate. Nominees must be members in good stand-
ing of NSEA-Retired.

SECTION 2. Terms

(@) All officers and District Directors shall serve terms
of three years or until their successors are appointed
or elected. No board member may serve more than
three consecutive elected terms in the same office.

(b) Elections for the director of Metro-2 shall occur
every three years beginning in 2009. Elections for
the directors of Metro-1, Panhandle, and Tri-Valley
Districts shall occur every three years beginning in
2010. Elections for the directors of Capitol, EIk-
horn, and Sandhills shall occur every three years
beginning in 2011.

SECTION 3. Elections

(@) All officers and directors shall be elected by every-
member ballots in the years designated in Bylaws
Article V Section 7 and Article V111, Section 2(b).

(b) A plurality vote is necessary for election.

(c) The new officers and District Directors shall take
office on August 15 following their elections. If
necessary, any officers shall remain in office until a
successor is duly elected or appointed.

B Article IX: Meetings

SECTION 1. There may be one or more annual meet-
ings of the Association. There shall be a time for mem-
bers to conduct association business at each meeting.

SECTION 2. The Board of Directors shall meet at least
three times per year. The format for Board meetings and/
or voting at the meetings may include conference calls,
electronic meetings via the Internet, or other formats that
include remote participation by Board members.

B Article X;: Committees

SECTION 1. Thepurpose of any committee shall be to
assist the Board of Directors to govern or monitor activi-
ties of the Association more effectively.

SECTION 2. Committees may be formed or abolished

by the President or by action of the Board of Directors.
The President shall appoint all committee members.

B Article XI: Finance

SECTION 1. The fiscal year shall begin September 1
and end August 31 of the next calendar year.

SECTION 2. Dues: Recommendations for changes in
dues for the three categories of NSEA-Retired member-
ship (annual, lifetime retired, and pre-retired lifetime sub-
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scribers) shall be made to the NSEA Board of Directors by
a majority vote of the NSEA-Retired Board of Directors.

SECTION 3. Investment

(a) Lifetime and pre-retired lifetime dues shall be
transferred to the NSEA Executive Director to be
invested in the name of NSEA-Retired.

(b) Annual dues and investment income from lifetime
dues shall be used to finance meetings and activi-
ties of NSEA-Retired as directed by the NSEA-
Retired Board of Directors.

SECTION 4. Grants or bequests may be used to fund
special projects at the discretion of the NSEA-Retired
Board of Directors.

B Article XlI: Local Retired
Associations

Groups of ten (10) or more NSEA-Retired members may
apply to the NSEA-Retired Board of Directors to be rec-
ognized as a Local NSEA-Retired Association. Local
NSEA-Retired associations shall be continuous unless
the recognition is suspended by the NSEA-Retired Board
of Directors. Recognition of a local retired association
may be suspended by the NSEA-Retired Board of Direc-
tors if its membership drops below ten (10) members.

Bl Article Xlll: — Amendments

SECTION 1. Amendments to these Bylaws may be
submitted by the NSEA-Retired Board of Directors or by
a member of NSEA-Retired. Amendments shall be sub-
mitted for discussion at one Board meeting, and shall be
voted on at a subsequent Board meeting. A two-thirds
majority vote of the NSEA-Retired Board of Directors
shall be required to approve amendments to the NSEA-
Retired Bylaws. Unless otherwise provided, an amend-
ment shall take effect at the beginning of the fiscal year
following its adoption.

SECTION 2. Amendments to these Bylaws must be in com-
pliance with the NSEA, NEA, and NEA-Retired Bylaws.

B Article XIV: Affiliation

The Association shall be an affiliate of the Nebraska State
Education Association, the National Education Associa-
tion, and NEA-Retired.

B Article XV: Authority

All questions of parliamentary procedure not covered by
the Bylaws shall be determined by Roberts Rules of Or-
der, Newly Revised.



New Business ITEMS
Adopted By The 2017 NSEA Delegate Assembly

NSEA members serving as delegates to the annual meet-
ing propose and vote on whether to advance New Business
Items each year. A New Business Item directs the Associa-
tion to conduct a certain action during the coming year.

The four New Business Items on this page were approved
by delegates at the 2017 Delegate Assembly.

B NBI No. 1: Early Career Educators

The NSEA shall form a committee consisting of early ca-
reer educators in their first seven years of service, SEAN
members, and NSEA Board of Directors members with the
charge of identifying key issues affecting early career edu-
cator retention and Association membership. The commit-
tee will then create a strategic plan to develop a program
for early career educators that addresses these key areas.
At the 2018 NSEA Delegate Assembly the committee will
report a summary of their research and strategic plan and,
if appropriate based on their findings, propose the forma-
tion of an early career educator program in Nebraska.

B NBI No. 2: Letter to Senators

Direct NSEA’s President and Executive Director to send a
joint letter to state senators opposing income tax cuts that
would reduce state revenues and hurt funding for educa-

tion in Nebraska.

B NBI No. 3: Mental Health Training

Direct NSEA’s Governance and Staff to work with key
stakeholders (i.e. State Senators, Nebraska Department
of Education, Nebraska Council of School Administra-
tors, Nebraska State Association of School Boards, mental
health practitioners and others) to hold a consortium that
will research and identify the additional resources needed
to help students with mental and behavioral health con-
cerns, to determine methods for providing ongoing train-
ing for educators on how to deal with students that are dis-
ruptive, threatening and potentially violent, and to provide
training that will focus on de-escalation and prevention.

Bl NBI No. 4: Increased Advocacy

NSEA will utilize existing resource to advocate and edu-
cate around LGBTQIA (Lesbian, Gay, Bisexual, Trans-
gender, Queer/ Questioning, Intersexual, Asexual) and
Ethnic Minority issues. This includes but is not limited to
raising awareness of NEA (and identified partner organi-
zations) resources and establishing professional develop-
ment and supporting already successful NSEA events such
as the annual Metro District Social Justice Conference on
these issues.

NoTEs
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Code of Ethics of the Education Profession

PREAMBLE

The National Education Association believes that the
education profession consists of one education workforce
serving the needs of all students and that the term ‘educa-
tor’ includes education support professionals.

The educator, believing in the worth and dignity of each
human being, recognizes the supreme importance of the
pursuit of truth, devotion to excellence, and the nurture
of the democratic principles. Essential to these goals is the
protection of freedom to learn and to teach and the guar-
antee of equal educational opportunity for all. The educa-
tor accepts the responsibility to adhere to the highest ethi-
cal standards.

The educator recognizes the magnitude of the respon-
sibility inherent in the teaching process. The desire for the
respect and confidence of one’s colleagues, of students, of
parents, and of the members of the community provides
the incentive to attain and maintain the highest possible
degree of ethical conduct.The Code of Ethics of the Educa-
tion Profession indicates the aspiration of all educators and
provides standards by which to judge conduct.

The remedies specified by the NEA and/or its affiliates
for the violation of any provision of this Code shall be ex-
clusive and no such provision shall be enforceable in any
form other than the one specifically designated by the NEA
or its affiliates.

PRINCIPLE |
Commitment to the Student

The educator strives to help each student realize his or
her potential as a worthy and effective member of society.
The educator therefore works to stimulate the spirit of in-
quiry, the acquisition of knowledge and understanding, and
the thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the educa-
tor:

I. Shall not unreasonably restrain the student from inde-
pendent action in the pursuit of learning.

2. Shall not unreasonably deny the student’s access to
varying points of view.

3. Shall not deliberately suppress or distort subject mat-
ter relevant to the student’s progress.

4. Shall make reasonable effort to protect the student
from conditions harmful to learning or to health and safety.

5. Shall not intentionally expose the student to embar-
rassment or disparagement.

6.Shall not on the basis of race, color, creed, sex, national

origin, marital status, political or religious beliefs, family, so-
cial or cultural background, or sexual orientation, unfairly:
a. Exclude any student from participation in any program.
b. Deny benefits to any student.
c. Grant any advantage to any student
7. Shall not use professional relationships with students
for private advantage.
8. Shall not disclose information about students obtained
in the course of professional service unless disclosure serves
a compelling professional purpose or is required by law.

PRINCIPLE Il
Commitment to the Profession

The education profession is vested by the public with a
trust and responsibility requiring the highest ideals of pro-
fessional service.

In the belief that the quality of the services of the educa-
tion profession directly influences the nation and its citi-
zens, the educator shall exert every effort to raise profes-
sional standards, to promote a climate that encourages the
exercise of professional judgment, to achieve conditions
that attract persons worthy of the trust to careers in edu-
cation, and to assist in preventing the practice of the pro-
fession by unqualified persons.

In fulfillment of the obligation to the profession, the edu-
cator:

I. Shall not in an application for a professional position
deliberately make a false statement or fail to disclose a ma-
terial fact related to competency and qualifications.

2. Shall not misrepresent his/her professional qualifications.

3. Shall not assist any entry into the profession of a per-
son known to be unqualified in respect to character, educa-
tion, or other relevant attribute.

4.Shall not knowingly make a false statement concerning
the qualifications of a candidate for a professional position.

5. Shall not assist a noneducator in the unauthorized
practice of teaching.

6. Shall not disclose information about colleagues ob-
tained in the course of professional service unless disclo-
sure serves a compelling professional purpose or is re-
quired by law.

7. Shall not knowingly make false or malicious state-
ments about a colleague.

8.Shall not accept any gratuity, gift, or favor that might im-
pair or appear to influence professional decisions or action.

Adopted by the NEA
Representative Assembly, 2012

The Nebraska State Education Association
NSEA: The Voice For Children and Public Schools

Jenni Benson, President ¢ Maddie Fennell, Executive Director
605 South 14th Street, Lincoln, NE 68508 4 (402) 475-7611 or (800) 742-0047

www.nsea.org
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