


Upcoming
Assignments

May 12 & Aug. 18

Children’s Fund

Woalk-a-Thon

B What: Two summer walks
will benefit the Children’s Fund.

B Details: See story, pagel7.

May I5

Primary Election

B What: Winners in the Pri-
mary Elections, from school board
to U.S. Senator, will advance to
the November General Election.

H Details: NSEA’s recom-
mended candidates start on page
28.

June 19-21

NSEA Leadership Institute

B What: Aimed at new and
potential leaders, this three-day,
expense paid training teaches
about membership, NSEA pro-
grams, organizing skills and more.

B Details: Registration is
closed. If you're interested in next

year’s event, call your UniServ di-
rector at 1-800-742-0047.

Oct. 19-29

NSEA’s 2012

Advocacy Conference

B What: The lastest news for
local negotiators.

B Details: Set for Grand s-
land.Watch upcoming issues for
more information.

On the
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Who Wants
a Scholarship?

Blue Cross Blue Shield Application Process Open

Do you want to gain
new teaching skills, expand
your knowledge base and at
the same time move along
the salary schedule in your
school district?

Advanced degrees ac-
complish all of the above — but at a
monetary cost. Educators seeking ad-
vanced degrees can have some of those
costs covered by a scholarship through
the Blue Cross and Blue Shield of Ne-
braska Professional Development Fund.

The competitive scholarships are
awarded three times each year, and the
next deadline, for the summer term, is
Tuesday, May 29. All applications must
be made through the NSEA website.
Applicants will receive an e-mail con-
firming receipt of the application (if you
do not receive an e-mail, call NSEA).

Scholarships may be used to pursue
an advanced degree, seek additional
teaching endorsements or to take course
work for certification requirements.
Stipends may cover up to 50 percent
of the cost of a single, three-hour col-
lege course. Each applicant may apply
for scholarship dollars for no more than
three hours of course work. Books and
supplies are not covered.

To apply, NSEA members must com-
plete the application form on the NSEA
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website. The form will be
posted on the NSEA website
through the Tuesday, May
29, deadline.

Scholarship winners will
be notified in June. The goal
is to award stipends to the

largest number of members from each
of NSEA’s seven governance districts.
To be eligible, NSEA members must be
covered by either single or family Blue
Cross/Blue Shield health care.

Previous applicants, successful or
not, may re-apply. However, applicants
may be scholarship recipients in only
two of the three scholarship cycles dur-
ing a school year.

Winners must provide evidence of
completion of course work at an accred-
ited post-secondary institution before
they receive the scholarship funds. All
courses must be taken for credit.

Since 1986, 4,652 NSEA mem-
bers have shared more than $595,000
in scholarship dollars, thanks to Blue
Cross and Blue Shield of Nebraska.

The scholarship program does not af-
fect Blue Cross and Blue Shield premi-
ums. To apply, go to NSEA’s website at:

WWW.Nsea.org

For details, contact Sally Bodtke at
1-800-742-0047 or via e-mail at:

sally.bodtke@nsea.org
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Published and mailed 6 times yearly according to this
schedule: September, October, November, February, April
and August. Published online in December, Junuary,
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Payment of annual NSEA membership dues entitles Ne-
braska educators to receive The Voice. Total cost of pro-
ducing 10 monthly issues of The Voice each year is about
$2.63 per member.

Advertising rates of The Voice are available from the
assistant communications director. All advertisements
and advertisers are screened prior to publication. Ap-
pearance of an advertisement in The Voice does not nec-
essarily imply NSEA endorsement of either the product
being advertised or the views being expressed.
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...l believe
that investing
in education
makes good
fiscal sense
and good
public policy.
Funding
quality public
schools
provides
substantial
return on
taxpayer
money and
drives the

economy.

$ 3

What | Believe

As the closing gavel fell at this year’s Del-
egate Assembly, the countdown toward the
last day of school was well under way and
I’m sure that many delegates were musing
about summer plans as they rolled down the
highway toward home.

Meanwhile, as the Primary Election draws
near, and with spring membership drives
steaming along, the work of fulfilling NSEA’s
mission has not slowed.

| have my own personal mission and vi-
sion for NSEA, and I revealed it to delegates
in April. My goals are particularly focused on
a small, yet significant, portion of the Asso-
ciation’s broader mission. Posted in my office
and on my computer desktop, it reads:

“Guide NSEA in a clear direction by en-
couraging all members to make an invest-
ment in their professional organization and in
their profession.”

My vision rests with an ironclad belief in
this organization’s work and the belief that
you, as members, understand the value and
importance of that investment, both in terms
of membership and activism.

Pushing Policymakers

| believe through our membership and ac-
tivism, we can ensure a better and prosperous
future for our children, our communities and
our country.

I firmly believe that money matters, and
that when it comes to education spending,
policymakers are “pennywise and pound
foolish.” Pushing those policymakers to
provide adequate funding for our public
schools will pay dividends in the long run.
Yet, in order to collectively push policymak-
ers to that point, we must first fund our own
Association. Why? Because the work of our
Association has a direct and effective bear-
ing on classroom funding.

But financial strength is not the only in-
dicator of organizational health and politi-
cal effectiveness. We must also maintain our
collective strength, and recruiting and re-
taining members must be a priority for each
of us. Strong, vibrant membership is critical

to our collective mission.

Great Confidence

Nebraskans have great confidence in edu-
cators and believe in and trust the word and
advice of educators on education issues. In
fact, public opinion polls show that educators
are at or near the very top of the list of most
respected citizens in the state.

It is a fact that there are powerful individu-
als and interest groups that do not want us to
have the public’s ear or the public’s respect.
Those groups are spending hundreds of mil-
lions of dollars to silence the NEA, the NSEA
and your local association.

We can only succeed against such attacks
if we stand together. Allowing outside forces
to weaken our Association weakens the very
foundation of our nation: our public schools.

Fewer State Dollars

| believe that today’s political dynamics
necessitate that we continue to be proactive
in protecting the interest of Nebraska stu-
dents, public education, and, foremost, the
rights of NSEA members.

| believe that investing in education makes
good fiscal sense and good public policy.
Funding quality public schools provides sub-
stantial return on taxpayer money and drives
the economy. Yet in 37 U.S. states this year,
K-12 public schools are receiving fewer state
dollars than last year. In at least 30 states, in-
cluding Nebraska, school funding from state
sources is at or below 2008 levels.

Finally, I believe that educating the tax-
paying public (remember, they trust us) about
the economic impact of public schools is es-
sential. The message is this: Strong public
schools, from kindergarten through college,
will support strong communities and help to
build a strong and thriving economy. That’s
not derived from some fancy-schmancy ad-
vertising campaign. It’s research-based fact.
The best investment we can make with tax
dollars is in our public schools.

It’s a fact.

Believe it.
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Member Action Pays Off

Calls, Letters, E-Malils Help Mitigate Budget Cuts

Political action by NSEA members
paid huge dividends on two fronts by
the time the Nebraska Legislature ad-
journed in mid-April.

On one hand, messages from educa-
tors helped shore up state senators who
opposed an ill-timed tax plan that would
have resulted in state aid
cuts, starting next year.

On the other hand,
NSEA members urged
senators to support setting
state aid at far more than
the $814 million proposed
by the governor.

“On those two issues
alone, member action will
save countless teaching
jobs, untold classroom
programs and opportunity
for Nebraska children that
might otherwise have been lost because
of lack of funding,” said NSEA Presi-
dent Nancy Fulton.

Indeed, NSEA members were in-
strumental in reducing the governor’s
tax plan by more than two-thirds. The
governor proposed reducing state reve-
nues by $326 million over the next three
years, kicked off with a cut in state aid
next year from the current $880 million
to $814 million. Had it been enacted as
proposed, a forecast state budget short-
fall for the next three years would have
reached more than $700 million. As
passed, however, the Legislature enact-
ed a $95 million tax plan that reduced
the budget hole to $500 million.

Members were engaged through
email and letter writing campaigns, live
patch-through phone calls, one-on-one
relational organizing with their sena-
tor, letters to the editor, and back-home
meetings. That engagement in state aid
debates was critical to the final $853
million state aid allocation for school
year 2012-13 — $39 million more than
the governor’s budget proposal.

NSEA also worked with a coalition
of interests to preserve state revenue
flows. The coalition included the Open
Sky Policy Institute, the Center for Peo-
ple in Need, Voices for Children, Apple-
seed Center for Law in the Public Inter-
est, Center for Rural Affairs, Nebraska
Hospital Association, AARP, American

“..member action
will save countless
teaching jobs, untold
classroom programs
and opportunity for
Nebraska children
that otherwise might
have been lost
because of lack

of funding.”

Association of University Professors —
UNO Chapter, and the Nebraska Asso-
ciation of County Officials.

Voter ID Bill Turned Back

NSEA and its members were also ac-
tive on other issues.

The Association worked
with a coalition to oppose
Fremont Sen. Charlie Jans-
sen’s voter identification
bill. As opposed to en-
couraging voting, the bill
would have had a chilling
effect on voters, especially
elderly, poor and minor-
ity voters. And voter fraud
is already a felony under
existing law in Nebraska.
Coalition partners included
Nebraskans for Civic Re-
form, AARP, Douglas County Commis-
sioners, American Association of Uni-
versity Women (AAUW), the Nebraska
League of Women \oters, Common
Cause Nebraska, Nebraska Association
of County Officials, the Progressive Re-
search Institute and Nebraska Advocacy
Services, among others.

In other action, the Legislature:

B Approved LB972, which was

originally intended to move the Youth
Rehabilitation and Treatment Center
from the Office of Juvenile Services to
the Department of Corrections. It also
provides employee training in safety
and security and stricter rules on juve-
nile assault of employees. Teachers at
YRTC are NSEA members.

W Approved LB959, giving immu-
nity to employers from civil liability
for sharing specific information about
an employee to a prospective em-
ployer, upon the written authorization
of the employee. Specific information
includes date and duration of employ-
ment, pay rate and wage history, job
description and duties, most recent writ-
ten evaluation, attendance information,
results of drug or alcohol tests, whether
employee was voluntarily or involun-
tarily separated from employment.

Action postponed included:

B |B809, which would have permit-
ted someone other than an administrator
to evaluate a teacher.

B | B1170, which would have de-
nied educators the right to participate in
a political action committee check-off
that supports candidates who favor pub-
lic education. It was supported by the
anti-tax group Americans for Prosperity.
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Surprising results: Gibbon Education Association negotiators Leon Stall, left, and John Bisbee display the paperwork
from the comparability study performed by Association members. The study found that the Gibbon pay scale wasn’t quite
as robust as those on both sides of the negotiating table had thought.

Comp Studies are Easy!

Results Are Beneficial, and Can Be Surprising, Say Gibbon Negotiators

For the eight years Leon Stall has been a negotiator for
the Gibbon Education Association, his team has been un-

der the assumption that the school
district’s compensation was at or
near the top of every combination
of comparable schools in the area.

Because of that assumption, Stall
said the Association “didn’t really
push the numbers” at the bargaining
table.

Fellow negotiator John Bisbee
said that assumption actually ex-
tended to both sides of the negoti-
ating table. “Both sides were oper-
ating on a lot of assumption, and
that’s not a good way to do things,”
he said.

With the help of an NSEA software
program and NSEA’s storehouse of
salary information from across the
state — not to mention helpful NSEA

staff — those assumptions at Gibbon have been shattered.

What’s a Comp Study?

A comparability study compares the compensa-
tion package and terms of employment for a school
district’'s employees with the total compensation
package and terms of employment of similar em-
ployees at a group, or array, of area schools.

In this case, Gibbon negotiators, with the help of
NSEA staff and a software program developed by
former staffer Tom Tonack, compared their district’s
total compensation with that of |3 other districts.

The comp study results help negotiators deter-
mine whether their salary and benefits are competi-
tive or are lagging behind the salary and benefits
offered in those other regional school districts.
Armed with such information, local negotiators are
better informed and better able to negotiate.

Stall, along with Bisbee and other members of the Gibbon
membership, this spring completed an easier-than-expected

comparability study that showed the
Gibbon compensation was not near-
ly as robust as had been thought. In
fact, the Gibbon package rests at
about the mid-point of the 13 other
school districts surveyed.

When the array of schools is
reduced to either 10 or 12 in num-
ber, and to those districts in closer
proximity and size, Gibbon’s com-
pensation package remains at about
the middle of the pack. But when
the number of schools is reduced
to those six or eight nearest in size
and distance, Gibbon’s numbers
fall toward the bottom of the ar-
ray. And the trend now is that when
considering comparability stud-
ies, the Nebraska Commission of

Industrial Relations favors a smaller array of schools for
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comparison purposes.

That means that when it comes time to begin contract
talks for 2012-13, the 48 members of the Gibbon Education
Association will start out with a great deal more information
than they have in past years — information that should bolster
the GEA rationale for improving salaries and benefits.

Similar Goals

Several years ago Stall attended one of NSEA’s bargaining
conferences, where he sat through a session on Navigator,
the software program developed by Tom Tonack, NSEA’s
now-retired director of Bargaining and Research.

Stall said his initial reaction to the software program was
“extremely overwhelming.” That first reaction, combined
with a history of smooth bargaining at Gibbon gave little
reason to struggle through a comp study.

“But last year, negotiations didn’t go so well,” said Stall.
“So we felt we really needed to know where we stood.”

Though a settlement was eventually reached, contract
talks were contentious, and the process broke down before
closure was eventually reached. This year, the superinten-
dent has said he’ll also work to complete a comparability
study, and has “encouraged us to go through the study, and
he was helpful in the process,” said Stall. “Hopefully, we’ll
have the same goal in mind when we bargain.

“When we go in to negotiate, the superintendent wants to
make sure that our numbers are the same. We’ll reconcile the
numbers and work together so that when we go into negotia-
tions, the bottom dollars will be the same,” said Stall.

‘Easy to Do’

Stall quickly discovered the comp study process was easi-
er than it appeared. Stall attended NSEA’s Advocacy Confer-
ence in Grand Island last fall, which — along with last year’s
contentious bargaining atmosphere — sparked a renewed in-
terest in a comp study.

Through NSEA UniServ Director Trent Steele, Stall be-
gan working with NSEA Associate Staff Kathy Hutchinson,
who knows Navigator inside and out. Stall said the initial
perception is that once a local association starts the comp
study process, they’re on their own. Hutchinson erased that
feeling immediately.

“We gathered all the information on our end, and two min-
utes into the process, | had to call Kathy,” said Stall. “She is
so accessible, so knowledgeable, so quick to respond. Her
e-mail responses had extensive answers that walked me
through step-by-step.

“She made it so easy to do.”

Stall estimates the entire project didn’t take more than 10
hours, including a couple of hours with six GEA members
who helped double-check the salary placement information
gathered from Gibbon staff.

He had two pieces of advice for other local associations:

Stall set up a Google survey document and sent it to mem-
bers to collect salary schedule data. That format puts the
needed information into a spreadsheet for easy use.

He also urged all local associations to supply accurate in-
formation to NSEA’s database each year. “If the details pro-
vided to NSEA aren’t accurate, then our comp study isn’t
going to be accurate,” he said.

Negotiations in Gibbon will start sometime in June.

“At least we know where we stand,” said Stall. “We’ll
have a leg to stand on when we go into negotiations.”
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Sharing the celebration: At an April meeting of Omaha Education Association building representatives, Deb Wallman,
Marlene Mattson and Liz Figueroa proudly display their ‘Standing Up for You’ buttons.

OEA Stands Tall

After Board of Education Inaction,
Members Step Up, Force Certification Vote

Early in his teaching career, Chris
Proulx said he was told that “teach-
ers’ unions are sleeping giants.”

That giant is now awake — and
worked up — in Omaha.

In an effort to force a bargain-
ing unit certification election under
Nebraska’s newly revised collec-
tive bargaining statutes, the Omaha
Education Association in just two
weeks collected signature cards
from an estimated 83 percent of
eligible bargaining unit members
— including cards from nearly 800
non-members.

Proulx said OEA leadership had
set a goal of collecting cards from
70 percent of eligible unit
members. Just 30 per-
cent were needed to
trigger the elec-
tion.

“It did show
that, absolutely,
we have taken
a stand,” said
Proulx. “Even
non-members
had no problem
signing. They see

the right to bargain as important.
There are a lot of people worked
up over the possibility of losing the
ability to bargain.”

Indeed, during a regularly-sched-
uled OEA General Assembly meet-
ing in mid-April, Building Repre-
sentatives spoke of unit members
concerned about losing the right to
bargain, as happened last year in
Wisconsin. The General Assembly
was an opportunity to celebrate the
first step in the bargaining unit cer-
tification process.

“This is huge,” NSEA UniServ
Director Ellen Yates told those at
the Assembly. “You showed that

collective bargaining is an in-
stitution we need to keep.
This is quite significant
for a local this size to

do this.”

Legislative
Mandate
The certification
election was spurred
by the Nebraska Leg-
islature’s passage of
LB397 last year. LB397

Omaha Nation
Also Files at CIR

The Umo"Ho" (Omaha) Nation Edu-
cation Association has collected far more
than the number of signatures needed to
hold an election to certify the Association
as the exclusive bargaining agent for em-
ployees. The Association secured 57 of a
possible 57 authorizations, showing 100
percent staff support. State law requires
signatures from only 30 percent of em-
ployees to effect such an election.

The signatures were filed with the
Commission of Industrial Relations, which
will adjudicate the election process. The
action follows the Omaha Nation Board
of Education’s inaction on the Associa-
tion’s request for recognition as the bar-
gaining agent.

Association President Lydia Anglin said
changes made to state statutes in 201 |
now require bargaining agent recognition
for negotiations that are statutorily re-
quired to begin this fall.

“Given the new statutory timeline, we
cannot wait any longer for recognition as
the exclusive bargaining agent,” said Anglin.
“We are very pleased to have such strong
support from employees in the unit for
the Association and the work it does.”

May 2012 m The NSEA Voice m Page 9



revised collective bargaining statutes
and, among other things, set a time-
table for the negotiations process be-
tween Nebraska school districts and
local associations.

Under the new statutes, bargain-
ing must begin no later than Nov. 1
each year and conclude by the fol-
lowing Feb. 8. If the two sides have
not reached agreement by the Feb. 8
date, fact finding is required before
a resolution officer, who chooses the
most reasonable offer on each issue
in dispute.

Of more immediate urgency is
language requiring that, no later than
Sept. 1 each year, the employees’
union request recognition from the
school district as the sole bargaining
agent for employees in that bargain-
ing unit. Unions that have previously
been certified by the Nebraska Com-
mission of Industrial Relations are
permanently recognized as the bar-
gaining agent.

Tight Squeeze
Because bargaining for the 2013-
14 contract year will fall under the
new calendar, NSEA this past win-
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ter advised all local associations to
request school board recognition
for both 2012-13 and 2013-14. The
60-day window between the Sept. 1
recognition request deadline and the
Nov. 1 bargaining startup is a tight
squeeze, said NSEA Director of Re-
search Larry Scherer. Starting much
earlier was seen as a more practical
solution.

“We pushed NSEA locals to begin
the recognition process very early
this year,” said Scherer. “We didn’t
want to lose any bargaining units be-
cause of missed deadlines or because
of school boards playing games.”

Most of Nebraska’s 250 school
districts accepted the two-year re-
quest. The Omaha Board of Educa-
tion, however, accepted OEA’s re-
quest for recognition for 2012-13,
but did not act on the more critical
2013-14 school year request.

An Eagerness
to Sign
That caught the attention of NSEA
members — and many non-members,
as well — in Omaha.
“When the board handled our rec-

ognition request in the way it did,
we knew we needed to take a stand,”
said Proulx. “Our members met the
challenge. They stepped up to show
the deep and strong support we have
from employees across the district.”

OEA building reps, members and
staff began the process of getting
all members of the bargaining unit
— regardless of their OEA member-
ship status — to sign the certification
election cards. Proulx said there was
an eagerness among members and
non-members alike to sign during
the process.

“The effort showed that even non-
OEA members were eager to sign,”
he said.

The cards — sealed and confiden-
tial — are now in the hands of the
CIR, where they will be verified and
tallied against a list of eligible bar-
gaining unit employees provided by
the school district.

If the CIR determines that more
than 30 percent of those eligible have
signed cards requesting a certifica-
tion election, those Omaha members
can expect to receive a ballot from
the CIR later this summer.
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A Cow, Kenya
and a Teacher of the Year

Bernard-Stevens, Other
NSTOY Members Help
Build Dairy Operation

The newly-chartered Nebraska
chapter of State Teachers of the Year
has made good on one of the organi-
zation’s belief statements by being “an
agent of progress.”

They pooled their money and
bought a dairy cow.

The purchase came about after the
Nebraska chapter received a note from
David Bernard-Stevens, Nebraska’s
1982 Teacher of the Year. Bernard-Ste-
vens works with a group of Kenyans
to create independence, both social and
financial, for the poor and impover-
ished.

Bernard-Stevens left teaching and
served in the Nebraska Legislature for
nine years before managing a Chamber
of Commerce for a short time. At age
55, he formed and developed an em-
powerment and leadership company.
He ended up in Kenya, and has been
working to implement and expand the
empowerment program there for the
past year.

In a note to other Nebraska Teachers
of the Year, Bernard-Stevens said “In
many ways it is the most challenging
thing | have ever done, yet | can also
say without question that it has also
been the happiest time of my life.”

On the ground in Kenya: Former Nebraska Teacher of the Year David Ber-
nard-Stevens is working to improve the lives of abandoned and abused women

in Kenya.

Back to the cow. Bernard-Stevens
has most recently been working with a
group of abused and abandoned wom-
en with children. The women have
banded together with a dream of own-
ing a small dairy herd, with a goal of
earning enough to pull themselves out
of poverty and send their children to
college.

They have three cows, and need two
more to generate enough cash flow to
guarantee their cows have feed to take
them through the next dry season.

“From there, they’ll have a full sea-
son to grow and harvest the hay and
feed they will need,” he said. “Cur-
rently they’re doing all of the work and

taking classes for long-term dairy cow
management and creating their busi-
ness model.”

Each cow will cost about $1,000.
Contributions can be sent to Bernard-
Stevens at 501 Hazelwood Drive, Lin-
coln, NE 68510. Write “cows” in the
notation line. Family members will de-
posit donations, and Bernard-Stevens
will withdraw the needed money from
an ATM in Nairobi. There will be no
administrative costs, and that process
avoids Kenya’s rampant corruption.

To view a video on the project, go
to YouTube and search for ‘Kenyan
Women Featured by the African Jour-
nal.’

Teacher of the Year 2013: Is It You?

An excellent teacher resides in every Nebraska classroom.
Even so, only one Nebraska teacher will earn the honor of
Nebraska’s 2013 Teacher of the Year.

Applications are now being accepted for the 2013 Nebraska
Teacher of the Year program. Those who apply should under-
stand that the state’s top teacher earns far more than just a
title: the winner also receives thousands of dollars in gifts.

Candidates should be exceptionally dedicated; knowledge-
able and skilled; active in the community in which they teach;
and poised, articulate and energetic.

The SMART Technologies provides the Teacher of the Year
with a package of hardware and software for classroom use.
Assorted other gifts, from NSEA and other education organi-
zations, add to the value of the title.

The Nebraska Teacher of the Year Program has received
financial support from, among others, Blue Cross and Blue

Shield of Nebraska, SMART Technologies, the Nebraska Coun-
cil of School Administrators, the Nebraska State Education As-
sociation, the Nebraska Association of School Boards, Nebras-
ka PTA, Data Recognition Corporation (DRC), Union Bank &
Trust Company, and ConAgra Foods Foundation. These spon-
sors and other friends of the Nebraska Teacher of the Year
Program provided stipends to the program.

The application is on the Department of Education website,
and can be completed electronically. Copies will be mailed to
individuals who request them.

The deadline to apply is Aug. |0. Finalists will be interviewed
in October, and an awards luncheon and reception will be held
at the NSEA headquarters in November.

For details or applications, call Lora Sypal at the Nebraska
Department of Education, 402-47-5059.The application is at:

http://lwww.education.ne.gov/
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Hanging with the president: Members of the Student Education Association of Nebraska had a moment to chat with

NEA President Dennis Van Roekel during NSEA’s Delegate Assembly. From left are Ryan Evans and Megan Brown, Peru
State College; Patrick White, Hastings College; Katie Bennett,Wayne State College;Van Roekel; Gwen Moore, Northeast

Community College; and Devin Garcia, Peru State College.

Thanks, Educators!

Officials say ‘Thanks’ at Delegate Assembly; Van Roekel Muses About Possibilities

Nebraska educators earned a sincere “thank you” from a
pair of pro-public education political figures during the NSEA’s
151¢ Delegate Assembly in April, while National Education
Association President Dennis Van Roekel

Lincoln say ‘thank you for what you do.

Accepting the 2012 Friend of Education Award, Nebraska
U.S. Sen. Ben Nelson thanked members for the “partnership
that we’ve been able to create to work to-

posed a vision of what real federal tax re-
form might do for children.

Van Roekel said the 2012 election cycle
will be critical for public schools. In the cam-
paign process, he said teachers could lead a
restoration of civil discourse to the debate.
America must lift itself out of divisiveness
and return to issue-based discussion.

“We’ve lost that, and we need to bring
that back,” he said. “Civil discourse — if we
can’t talk about the issues without starting
with a label, whether it’s a political party or
your religion or anything else, that’s wrong.”

Van Roekel and State Sen. Steve Lathrop
each stressed the vital importance of po-
litical activism. Van Roekel called the 2012
elections “big decision times for America.”

gether as those interested in seeing quality
education for our young people. Young peo-
ple are 20 percent of our population, but 100
percent of our future,” he said.

Nelson was cited for long-time support of
education, including his 2002 vote against
No Child Left Behind and continued sup-
port of Pell Grant and Perkins Loan funding.

“It is also fair to say that Senator Nelson
was the single person most responsible for
final passage of the American Recovery and
Reinvestment Act, and its substantial invest-
ments in education that saved thousands of
teaching jobs and preserved lower student-
teacher ratios here and across the country,”
said NSEA President Nancy Fulton.

He said members in the classroom and on
the frontlines of learning have great cre-
dence when talking to policymakers — cre-
dence that should not be left unused.

“We need to get you talking to policymakers. You can have
far more influence than I,” he said.

Lathrop said politically active teachers saved collective bar-
gaining in Nebraska a year ago and he encouraged teachers to
consider running for elective office.

Lathrop also offered something he said educators “don’t
hear very often, and that is to have someone from the capitol in
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Wise advice: State Sen. Steve
Lathrop of Omaha encouraged edu-
cators to be politically active.

Important Elections

Van Roekel said that even with trillion
dollar federal tax loopholes, the private sec-
tor complains that the U.S. levies the highest
corporate tax rate of any country. “But what difference does it
make if you don’t pay anything?” he said.

Meanwhile, 37 states saw cuts to education funding this
year. In the face of assaults on public employees, Lathrop chal-
lenged educators — especially those on candidate interview
teams — to be politically aware and to press candidates to deter-
mine whether or not they stand on the side of public education.



“Do not support people who do
not support you, and the only way
you’re going to know if they sup-
port you is to ask them,” he said.

Without NSEA’s political vigi-
lance, said Lathrop, educators could
have seen legislation passed in 2011
that, at worst, would have ended
collective bargaining in Nebraska, a
la Wisconsin. At one point, the ef-
fort to reform the Commission of
Industrial Relations would have al-
lowed CIR judgments to cut teacher
salaries by up to 15 percent.

Lathrop termed as “remarkable”
and “unparalleled” NSEA's work
to preserve collective bargaining.
Further, NSEA members swamped
state senators with messages oppos-
ing the legislation.

“Collective bargaining has been
preserved in Nebraska for a long,
long time, in no small part due to the
effort of the NSEA,” said Lathrop.

NSEA'’s Fulton said Lathrop, too, de-
served kudos for his extraordinary effort
to preserve collective bargaining.

“His work to protect collective bar-
gaining rights may have been his most
difficult assignment, and for that he de-
serves an A-plus,” said Fulton.

An End to Bullies

Among New Business Items ap-
proved was one that expressed NSEA
support for Stand4Change Day, a na-
tionwide observance to bring attention
to anti-bullying efforts.

Delegates approved the effort, fo-
cused on an 11 a.m. “stand” by mil-
lions of students and teachers across the
country on Friday, May 4. The teaching
moment reinforced positive peer pres-
sure against bullying.

Delegates also OK’d a plan to allow
new teachers across the state to network
with each other and with Association

leaders and staff. The plan
would also acquaint new
teachers with NSEA and
benefits of membership.

Defeated was a proposal
to allow SEAN and the
NSEA-Retired affiliates to
have a vote on the NSEA
Board of Directors. The
Bylaw proposal required
a two-thirds majority, but
earned just 46 percent of
the vote. Also approved:

B A New Business Item
directing NSEA to develop
a legislative proposal to
create an education Trust
Fund from new or existing
state tax revenue sources.

B A New Business Iltem

directing NSEA to provide assistance
and incentives to NSEA’s governance
districts in making member organiz-

Honorees: U.S. Sen. Ben Nelson, left, with NSEA President Nancy Fulton, received
NSEA’s Friend of Education Award for continued and long-term support of public
schools. Notably, Nelson was cited for being one of 10 votes against No Child Left Be-
hind; for continued support of Pell Grant and Perkins Loan funding; and for his efforts
to support the American Recovery and Reinvestment Act, which provided a substantial
investment in public education, saving thousands of teaching jobs across the country.
At right, NSEA Elkhorn District president Tiffanny Heese,Winnebago, receives the Gal-
lagher Award from NSEA Vice President Leann Widhalm, Norfolk.The Elkhorn District
enrolled the highest number of potential members during the 201 1-12 Association year.

Award winners: Dar Bales, left, Winnebago, was
NSEA’s Education Support Professional of the Year.
Kimberly Miller, center, and Margaret Zach, right,
both of Elkhorn, received the Teaching Excellence
and Rookie of the Year awards, respectively.

ing and engagement in the Association
a priority. Part of the plan ensures that
each local has a membership plan.

B Adues increase of $4 for 2012-13.

On Dreams of Eagles: Representatives of Dreams of Eagles, an Omaha organization that connects students in the
Omabha Public Schools with Native American culture, received the first Great Plains Milestone Award.The award was cre-
ated by NSEA’s Ethnic and Minority Affairs Committee.
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Dust Off Your Walking Shoes!

Two Walk-a-Thons Will Benefit Children’s Fund

Warm weather has
arrived! It’s time to
pull your summer
walking shoes out of
the closet for a good
cause: two “Step Up
for Kids” walk-a-
thons will benefit the
NSEA Children’s Fund and children in need this spring and
summer!

The first will be held Saturday, May 12, at Lincoln’s 27th
and Pine Lake Road Super Saver store. The second is sched-
uled for Saturday, Aug. 18, at Millard’s Super Saver Store,
5710 S. 144th St. At both sites, registration will begin at 9:30
a.m., with the walks to start at 10:30 a.m.

“We’re asking the public, teachers and other school employ-
ees to walk and to encourage family and friends, businesses,
schools and others to join as a community service,” said Nancy
Fulton, president of the Nebraska State Education Association.
“Walkers are asked to seek pledges for the Children’s Fund,
which benefits children in need.”

Those collecting pledges will have their name included in a
drawing for the many prizes that will be given away. Walkers
collecting $50 or more will receive a t-shirt. Because it is the
inaugural walk-a-thon in the Omaha metro area, the top prize
drawing at that site will be two tickets to the Sept. 15 Nebraska-
Arkansas State football game.

The mission of the Fund is simple: to ensure that personal
need does not interfere with a child’ ability to learn and suc-
ceed. Over the years, the Children’s Fund has given thousands
of Nebraska children the opportunity to succeed.

“When a child needs new eyeglasses, shoes, a coat, boots or

cessities their family

can’t afford, the Chil-

2% v S | dren’sFund is there to
z ¢ help,” said Fulton.

NSEA Children’s Fund Walk

other such basic ne-

Walk-a-Thon

Details

Saturday, May 12

B Where: Super
Saver, 27th and Pine Lake
Road, Lincoln.

B When: Registration
opens at 9:30 a.m.; the
two mile walk starts at
10:30 a.m.

At the request of
an NSEA member,
assistance is immedi-
ate and confidential. NSEA as-
sumes the overhead in the op-
eration; every penny donated is
used to help a child.

Walkers can turn in their
pledge sheets and donations

at registration. After the walk, Saturday,Aug. |18

participants can enjoy a lunch B Where: Super
for a minimal charge. There R Saver 5710 S. 144th St.,
will also be in-store specials § Millard.

at Super Saver. Drawings for
prizes will begin at 11:30 a.m.
You must be present to win.

The walk-a-thon is pre-
sented by Ameriprise Finan-
cial. Other sponsors are Blue
Cross and Blue Shield of Ne-
braska, Union Bank and Trust
Co., First Nebraska Educators
Credit Union, Horace Mann
and Super Saver. Pledge forms
and additional information
may be found at www.nsea.org or by calling Sally Bodtke at
402-475-7611 or 1-800-742-0047.

B When: Registration
opens at 9:30 a.m.; the
two mile walk starts at
10:30 a.m.

B Why: Both events
benefit NSEA’s Children’s
Fund. Learn more at:

www.nsea.org

New Reps Elected to NSEA Board, District Posts

NSEA members have elected or re-
elected nearly three dozen of their fellow
members to represent them at the state
level on the NSEA Board of Directors,
or at the district level on one of NSEA’s
seven district governance boards.

The online election took place in
February and March. Here is the list of
those elected:

Capitol District

NSEA Board of Directors: Debra Rasmus-
sen, Lincoln.

District Treasurer: Rita Bennett, Lincoln.

District Executive Committee: Judy Roach,
Louisville; Michael Cobelens, Waverly.

An amendment to the district Bylaws passed on
a 288-18 vote.

Elkhorn District
NSEA Board of Directors: Tiffanny Heese,
Winnebago.
Treasurer: Jill Anderson, Walthill.
Secretary: Deb Freese, Norfolk.
District Executive Committee, two-year

term): Tracia Blom, South Sioux City; Doug Shep-
pard, Fremont; Patricia Schipporeit, Norfolk. One-
year term): Deb Freese, Norfolk; Doug Sheppard,
Fremont.

An amendment to the district Bylaws passed on
a l6l-11 vote.

Metro District

NSEA Board of Directors: Janis Elliott, Bel-
levue (three year term); Paul Schulte, Millard (one
year term).

Treasurer: Barbara Lund Irvin,Westside.

Secretary: Jane Leadabrand, Ralston.

District Executive Committee, Subdis-
trict 2: Ericka Boston, Omaha.

District Executive Committee, Subdis-
trict 4: Bobby Miller, Omaha.

District Executive Committee, Subdis-
trict 6: Marsha Edquist, Millard.

District Executive Committee, Subdis-
trict 8: Brad Wellmann, Bellevue.

District Executive Committee, Subdis-
trict 10: Carla Rohwer, Elkhorn.

An amendment to the district Bylaws passed on
a 161-18 vote.

Panhandle District
District President: Carolyn Campbell, Bayard.

District Executive Committee, Subdis-
trict 1: Renae Noble, Chadron.

District Executive Committee, Area 4:
Ann Hurt, Leyton.

Sandhills District

NSEA Board of Directors: ML Lehman, ESU
No. 6.

District Treasurer: Marcia Smith, Wheeler
Central.

District Secretary: Troy Fetters, Ogallala.

District Executive Committee: Kevin Pet-
tigrew,Valentine; Allen Cerny, Ogallala.

Tri-Valley District
District President: Deb Gnuse, Grand Island.
District Vice President: Michelle Carter,
Grand Island.
District Executive Committee (West):
Elizabeth Jacoby, Mid-Plains Community College,
McCook.

Higher Ed Academy
President: Joan Trimpey, Metro Community
College.
Secretary: Linda Chandler; Metro Community
College.
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NEA Member DBISITA TS

Snookie’s
Snippets

Don’t put off reevaluating your cur-
rent life insurance coverage. More than

half of NEA members
are underinsured.

Check  neamb.com
to find out what types of
insurance plans are right
for your family. Remem-
ber: register your ben-
eficiary for the no-cost
NEA  Complimentary
Life Insurance.

Here’s an alert to

“new” NEA members:
membership gives you a
free, one year NEA Introductory Term
Life Insurance Policy valued at $15,000.

Did You Know?

Summer is a great time to organize or
re-organize finances. The NEA Member
Benefits website offers discount and
savings information on these items:

B Home or auto insurance: Get
a free/no hassle quote from NEA at
1-800-877-7345.

B Need a new/used car? Before buy-
ing, check out the NEA Auto Purchase
Advantage Program. You could save
thousands of dollars.

B Buying or refinancing a home:
NEA’s Home Financing Plan includes
a $200 gift card bonus. Call 1-800-632-
4968 for details.

B [nvestment options: For certifi-
cates of deposit, money market accounts
and tax-deferred retirement savings,
check with NEA Member Benefits!

B Credit options: Personal loans
or cash reward credit cards are avail-
able from NEA Member Benefits. Call
1-800-468-7632 for details.

Consumer Tip of the Month

For college students, consider these
tips before applying for a credit card:

B Spending habits: Will the card be
used broadly, or for gas and emergen-
cies only?

B Interest rates: These are important
to consider if you don’t pay the total bal-
ance in full every month.

B Fees: Look closely; companies
have raised fees for overdrafts or penal-
ties.

B Credit limit: $500 to $1,000 is rec-
ommended, so the card is not overused.

Snookie Krumbiegel is Nebraska’s
NEA Member Benefits representative.

Krumbiegel

Mortgage Basics

Home Financing Terms Explained;
NEA Member Benefits Can Help

Although each individual home
financing package has its own unique
features, the concept of a mortgage is
really quite simple: a mortgage is a
loan made to help you finance a home.
Your lender advances you a certain
amount of money, which you repay
with interest over a specified period.

Following are simple explanations
of terms you may encounter in the
home finance world.

Discount Rates, Points and More
The cost of your mortgage is deter-
mined by a number of different factors,
most notably the interest rate, discount
points and an origination charge. The
expenses that contrib-
ute to the cost of your
loan can be expressed
as the annual percent-
age rate (APR).
Interest Rate refers
to the percentage of
the loan balance that
you pay the lender
each month as part of
the cost of borrowing
money. Your interest rate will be based
on the current overall rate environment,
as well as your financial profile and the
specific features of your loan.
Discount Points let you to “buy
down” your interest rate at closing. One
point equals one percent of the loan
amount. The more points you pay, the
lower your interest rate will be, and
the less you will pay each month. How
much your rate will decrease with each
discount point you pay will depend on
the specific features of each loan.
Origination Charge is a single
amount that includes all charges (other
than discount points) that all loan origi-
nators (lenders and brokers) involved in
the transaction receive for originating
the loan. This includes any fees for ap-
plication, processing, and underwriting
services and payments from the lender
to the broker for originating the loan.
When considering loan pricing, keep
in mind that interest rates, discount
points and origination charges should

be considered together. The interest rate
alone only tells part of the story.

Your Mortgage Payment

Mortgage payments are generally di-
vided into four parts: principal, interest,
taxes, and insurance. These are often
referred to with the acronym PITI.

Principal refers to the amount of
money you borrow to buy a home and
to the outstanding loan balance at any
point during the mortgage term.

Interest is the cost of borrowing
money. As noted above, the amount of
interest you pay each month is deter-
mined by your interest rate.

Taxes assessed by your local gov-
ernment will likely
be collected by your
lender as part of your
monthly payments,
and then paid annu-
ally or semi-annually
on your behalf from
an escrow account.

Insurance, like
property taxes, is usu-
ally collected by the

lender in an escrow account. Insurance
offers financial protection, with two
components. Homeowner’s insurance
protects you against damage to your
property caused by fire, wind or other
hazards. Mortgage insurance protects
your lender in the event that you fail to
repay your loan.

The loan’s APR doesn’t figure into
the calculation of monthly payments.
The APR reflects all the costs of your
mortgage, including not only the
quoted interest rate (used to calculate
the principal and interest) but also other
costs such as prepaid interest, discount
points paid, any fees paid to the lender
for making the loan, and mortgage in-
surance premiums you may pay.

To learn more about your options
for obtaining a mortgage, call the NEA
Home Financing Program at 1-866-
327-6385.

As always, the benefits of the NEA
Home Financing Plan are extended to
parents and children of NEA members.
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News You [EUNITEE

Register Now For
Plum Creek Conference

The 17th Plum Creek Adult Con-
ference will be held on Saturday, Sept.
22, at Concordia University campus
in Seward. Teachers, administrators,
media specialists and book lovers are
invited to hear visiting authors and il-
lustrators, as well as literacy experts.

Registration begins at 7:30 a.m. The
author luncheon begins at 12:45 p.m.
The afternoon writing session with lit-
erary coach and author Lori Oczkus
begins immediately after lunch.

Also on the agenda are three-time
Caldecott medal winner David Wiesner;
New York Times bestselling children’s
author Andrea Pinkney; children’s
author Clare Vanderpool; two-time
Newberry Honor-winning author Gary
Schmidt; illustrator Tom Lichtenheld;
poet Tom Scheu; author and illustrator
Jarrett Krosoczka; and others.

Registration for the Adult Confer-
ence is $60, which includes the author
luncheon and the afternoon writing
session with Lori Oczkus. Payment
and registration forms for the confer-
ence are available by calling Vikki
Gremel at 402-643-7483, or at:

www.cune.edu/plumcreek

NEA Foundation Offers
Innovation Grants!

NEA Foundation grantees are help-
ing students study and experiment in
nanotechnology; create Socratic cir-
cles that promote global thinking and
strengthen reading and writing skills;
and use iPads, apps and animation and
games to make learning math fun.

There are so many more budding
educator-innovators just waiting to be
discovered. If you’re an educator, apply
now! June 1 is the next deadline for ap-
plications. In addition to $5,000 Student
Achievement grants, the Foundation
now offers a $2,000 Student Achieve-
ment grant, which will allow the
Foundation to provide grants to more
classrooms than ever. In both cases,
the awards are aimed at improving the
academic achievement of students by
engaging in critical thinking and prob-
lem solving that will deepen knowledge
of standards-based subject matter. The
work proposal should also seek to im-
prove students’ habits of inquiry, self-
directed learning and critical reflection.
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Middle Level Academy Set for June!

Middle level educators in Nebraska are headed to Lexington Middle School in early

June!

That’s where the Nebraska Middle Level Academy will meet June 6-8, with a confer-
ence theme of “Entering Middle School: Leave a Lasting Impression!”

The academy is a conference that happens each June for teachers of grades four
through nine. Presenters are teachers and administrators of mid-level education.

The pre-conference is June 6, and features Dr. Kristine French, director of Center for
Education, Equality and Diversity (CEED), and an assistant professor for elementary edu-

cation at Western Washington University.

On June 7, participants will Skype with Elizabeth Grant, a senior policy advisor for the

U.S. Department of Education.

Sectionals will dominate the last two days of meetings, with topics that include:

Reading Data: Lessons in Literacy.
Creativity: How to encourage it.

Model teacher/Principal Evaluation Project.
Understanding the Frameworks of Poverty.

Standards, Assessments, and Accountability.

Confidence and Success Utilizing technology.

What are Signs of a Bully or of the Victim Differentiation?

Cost for the three-day conference is $75, or $25 for students. Administrators are ad-
mitted free with two paid registrants. The cost includes continental breakfast and lunch.

To register online, go to:

http://nmla.shutterfly.com
Pay at conference cash, check or credit card. Hotel accommodations are available.

Also available from the Foundation
are $5,000 and $2,000 Learning and
Leadership Grants, which provide op-
portunities for teachers, education sup-
port professionals and higher education
faculty and staff to engage in high-qual-
ity professional development, and to
lead colleagues in professional growth.

The NEA Foundation website in-
cludes a short “how-to” video explain-
ing the application process. It’s that
easy! For details, go to the website at:

www.neafoundation.org/

Kit Aimed at Ending
Prescription Abuse

As the rate of teen prescription drug
abuse continues to rise in the U.S., the
National Association of School Nurses
(NASN) and Janssen Pharmaceuticals,
Inc., launched a new tool kit intended
to help educate teens and their parents
about the risks and consequences of
abusing prescription medication.

According to a 2010 survey, 1 in 4
teens has abused a prescription medi-
cation, up from 1 in 5 teens in 2009.

The Schools Get Smart, Schools Take
Action kit is part of an initiative to in-
form parents, teens and educators about
teen prescription drug abuse.

The tool kit contains materials that
will enable school professionals to raise
awareness of teen prescription drug
abuse by holding school assemblies, in-
corporating lesson plans into their cur-
ricula, and distributing informational
materials to teens and parents. The Kit
includes school assembly videos, lesson
plans, posters, stickers, parent fliers and
student knowledge tests.

The tool kit is available free in hard-
copy format or via digital download at:
www.SmartMovesSmartChoices.org

Have You Moved?

Moved? Changed your name by
marriage? Are you planning to move?

If so, you can update your Associa-
tion membership information online.

How? Log on to the NSEA web site
and click on the ‘For Members’ button
on the left side of the screen. Then click
on the ‘Members Only’ link and look
for the ‘Member Update’ icon in the
center of the next screen, and follow di-
rections. Keep your issue of The Woice
near, as the mailing label includes your
membership number, used to access
your information.

The NSEA web site is at:

WWW.Nsea.org
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Read
Across
America
Observed

NSEA President Nancy Fulton
and Nebraska NEA Director
Jenni Absalon both took time on
Read Across America Day on
March 2 to step into a classroom
at Lincoln’s Clinton Elementary
School and read to students.

At right, Fulton reads The Big
Brag from the Dr. Seuss classic
Yertle the Turtle.

Below, Absalon poses in the
middle of students following her
stint in the reading chair.

March 2 marked the 13th
anniversary of NEA’s Read
Across America Day, which
promotes reading and is
celebrated on the birthday of
Theodore Geisel, also known as
Dr. Seuss.
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BCBS Q&A

High Deductible Plan May Save Dollars

By Kurt Genrich
EHA Plan Advocate

Many members of the Educators
Health Alliance plan are seeing lower
out-of-pocket costs for their health in-
surance by selecting the $2,850 High
Deductible Health Plan (HDHP) op-
tion.

The HDHP is offered as a Dual
Choice option by schools with either
the $350 PPO plan or the $600 PPO
plan. The $2,850 deductible is an all-
inclusive deductible for the employee.
This means that the deductible will in-
clude qualified medical claims, the to-
tal cost for the office visits (not just the
$35 copay), and the total Rx cost (not
just the coinsurance). The deductible
is twice, or $5,700 for the Employee/
Spouse, Employee/Children or Family
options. These deductibles have to be
met before qualified medical benefits
are covered at 100 percent for the re-
mainder of the calendar year. Further-
more, all qualified wellness benefits
will be covered at 100 percent under
this plan, like the PPO options offered
through the EHA. Finally, members
will still receive the contracted Blue
Cross Blue Shield of Nebraska dis-
counts for all qualified benefits.

Dual Option Change
Earlier this year, the EHA Board of
Directors made a change to the Dual
Choice option to allow groups that pay
100 percent of the cost for the health

/ \ Educators
EHA

Alliance

insurance without cash in lieu of op-
tion to continue to receive the 5 percent
discount on rates and offer the Dual
Choice plan. This can happen as long
as the difference in the PPO option and
the HDHP premium is put into a health
savings account on the member’s be-
half. The difference in premium could
be substantial for a member or family.
The difference between the $350 PPO
option and the $2,850 HDHP premi-
ums for a member is more than $1,200.
For a family, the difference in these
two deductibles is more than $3,400.

Potential Savings

When you consider the out of pocket
maximum cost between these two op-
tions, you can see the potential of sav-
ings for the member. Under the $350
PPO option, you must first meet your
$350 deductible before any services
are paid. After the deductible is met, a
member will have up to $2,000 of out
of pocket for qualified medical expens-
es. Furthermore, the member also has
an Rx copay maximum of $2,500 and
the $35 physician office visits. When
you add all this up, the member, in a

S AL E | NEA Professional Library
Offers Great Deals!

Exciting happenings are taking
place at NEA, where the NEA Profes-
sional Library will soon transition to
the new NEA Bookstore!

Consider these features in the soon-
to-open NEA Bookstore:

B More than 700,000 titles, includ-
ing professional publications and re-
source materials.

B NEA resources, research reports,
and e-books that can be downloaded.

B NEA logo merchandise that
shows off your support for your orga-
nization and occupation available at
low member prices.

B Merchandise for NEA’s Read
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Across America events available at
low member prices.

The new NEA Bookstore will soon
open online to provide all of the above
and more

Meanwhile, so that NEA can make
final plans for this transition, books
and merchandise are no longer avail-
able for sale through the NEA Profes-
sional Library. The Library will hold
a final closeout sale July 2-5 at the
2012 NEA Representative Assembly
in Washington, D.C.

Watch for additional information
about this exciting change on:

www.nea.org/books

bad claims year, could have $4,850 or
more in cost per calendar year. With
the $2,850 HDHP, the maximum cost
per calendar year is $2,850, all services
included. With the difference in pre-
miums of $1,226, your maximum ex-
posure is only $1,624, a difference of
over $3,200 ($4850 minus $2,850 mi-
nus $1,226)!

To see whether this option is avail-
able at your school, contact your
school’s NSEA negotiating represen-
tative, Human Resources or Business
manager.

A cost comparison can be done on
the EHA website, at:

www.ehaplan.org

Before you start, have this informa-
tion gathered: how much in deductible
and claims you have paid for the last
calendar year; number of office vis-
its; and total cost of your prescription
drugs (quarterly drug summary).

The Educators Health Alliance has named Kurt
Genrich to serve as the EHA Plan advocate. Genrich
will work with Blue Cross and Blue Shield of Nebras-
ka plan participants to answer ques-
tions and promote the plan. The EHA
Board is comprised of six NSEA
representatives and three each from
the Nebraska Association of School
Boards and the Nebraska Council of
School Administrators. NSEA Asso-
ciate Executive Director Neal Clay-
burn is chair of the EHA Board of
Directors.

Call Genrich at 1-866-465-1342; on his cell
phone at 402-217-2042; or e-mail him at:

kurt@ehaplan.org

Get Free Stuff

The National Association for the
Exchange of Industrial Resources
(NAEIR) lets schools receive free mer-
chandise that can be used for a variety
of school functions.

NAEIR solicits donations of new
merchandise from U.S. corporations,
and redistributes those items to schools,
churches and other nonprofits. Com-
panies donate merchandise to support
nonprofit and charitable organizations,
take advantage of tax deductions and
clear out warehouses. Schools and non-
profit organizations pay a small fee and
nominal shipping, but the items are free.

NAEIR members average more than
$18,000 worth of free products per year.
For details, call 1-800-562-0955 or visit:

WWw.naeir.org
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From the Executive

The Collective Conversation

There is now a national conversation under way in every
state in the country — a renewed attention on the question
of collective bargaining for public employees. In fact, part
of this national conversation is whether public employees
should have the right to form unions at all.

It is a conversation in several state legislatures. Itis also
the subject of newspaper editorials, television commentary,
radio talk shows, and table talk at Aunt Mary’s Breakfast
Diner. It is not just talk. The National Council of State
Legislatures (www.nscl.org) database lists 892 bills in 46
different states that were aimed at

keeping pace with inflation, or are falling behind.
The real question is this: how bad would the situation
be for our teachers if we didn’t have collective bargaining?

Overall Education Spending
Overall spending for education has increased more than
three times the rate of inflation since 1970. But it isn’t be-
cause of teacher salaries. Spending is not all on personnel.
For example, to teach math in 1970, we needed a teacher, a
room full of students, and some No. 2 pencils.
To teach math in 2012, however,

public employee unions over the
last two years. Nebraska had its
share, too, including a proposal
for a constitutional amendment
to prohibit collective bargaining;
changes to the Commission of In-
dustrial Relations (the CIR), the
entity that resolves public sector
collective bargaining disputes; and
legislation that addresses collec-
tive bargaining for cities, counties,
and state employees. Why is there
such attention on public employee
unions?

The Myth

About Collective Bargaining

The myth is that collective bar-
gaining unreasonably raises sala-
ries. Real growth in compensa-
tion, however, must be measured
against increases in buying power.
When | started teaching in 1970, |
could buy 10 cans of tomato soup

we need all of the above, plus very
expensive computers and special-
ized software. Overall education
spending is several times the rate
of inflation — teacher salaries are
less than inflation. We need to cor-
rect the misperception that collec-
tive bargaining has caused the in-
crease in overall spending.

Public Value

Public employee unions help
shape the quality of our public ser-
vices. Teacher unions advocate
for state aid to support the qual-
ity of our schools, for bus safety, a
comprehensive curriculum, educa-
tional equity, modern school build-
ings, and virtually every other as-
pect of a quality education for our
children. It is part of the value that
public unions create in our neigh-
borhoods.

Individual citizen voices are
often lost in the debates about

for $1. The price of a can of to-
mato soup today, at 75 to 80 cents,
has increased 7Y% times (or more!).
Is a beginning teacher’s salary to-
day 7% or more times larger than
it was in 1970? No. Itis what | call the Seward Paradox.
In 1970, the beginning salary for a teacher in Seward,
Nebraska, was $6,400. A beginning teacher today would
have to make $37, 838 to have the same buying power as
a beginning teacher in 1970. Is that the beginning salary
today in Seward? No. It is about $7,000 less. The paradox
is that after 42 years of collective bargaining, beginning
teachers in Seward have less buying power in real dol-
lars than they did in 1970. The argument that collective
bargaining has resulted in exorbitant salaries is false. The
fact is that teacher salaries in most communities are barely

the ‘soup index.

Has salary kept pace with inflation? NSEA public schools and unions. The
Executive Director Craig R. Christiansen applying X

collective voice of our teachers is
responsible for much of the legis-
lation that supports quality educa-
tion across our state. We know that education is a foun-
dation of our economy. Do we stifle the voice of those
experts who advocate for quality schools? Every citizen
needs to join the conversation. Every citizen needs to ad-
vocate for what we know is true. Teachers and their col-
lective voices have helped create and protect the quality
of education in this state. If we lose that collective voice,
we risk the damage that has been done to communities in
other states.

Join the conversation. It is in everyone’s collective in-
terest.
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NSEA-Retired [80]5 135

A Visit with Mr. Roosevelt

“Bully!”

That cry was heard over and over
at the annual Spring Conference of the
NSEA-Retired, and it wasn’t because
someone was getting picked on.

Instead, President Theodore Roo-
sevelt sprinkled his visit with “bully”
frequently as he spoke through Darrel
Draper and talked of his pre-presiden-
tial years. Draper wowed the crowd
with his appearance, character and dis-
cussion of his leadership of the Rough
Riders, his ranches in the Dakotas and
other aspects of his early life. Draper
never strayed from character as the
soon-to-be 26th president, and was a
hit with the nearly 120 retired mem-
bers on hand.

Members also enjoyed updates on
the Educators Health Alliance wellness
project, breakout sessions on honey;
digital photo books; using technology
to get in shape; Henry Doorly Zoo; and
dealing with stress.

In addition, a wine tasting on the
evening before the conference drew
a good crowd, and included visits by
several recommended candidates for
election to the Nebraska Legislature.

NSEA-Retired plans and hosts a fall
conference and a spring conference
each year. Watch this space for details
on the next conference.

Retirement Benefits

Some personal thoughts from the
editor: What would life be like without
Social Security and Medicare?

More than ever, I consider this ques-
tion as we hear that the funds will dry
up in the next 20 to 30 years. That’s a
relief that they’ll last at least that long; |
won’t be around to see those funds dry
up. Now, however, comes news that
indicates the end may come years ear-
lier than previously thought. What will
happen to my children and grandchil-
dren and our members who are now in
their 20s and 30s as they move toward
their retirement — which will also come
sooner than they think?

I wonder what life was like before
Social Security and Medicare. Simpler
then, butshorter? Living costs and med-
ical expenses were smaller, but then so
were salaries and commaodities. Still, 1
don’t understand how my grandparents
and parents survived without the finan-
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The original Rough Rider: Theodore Roosevelt, aka Darrel Draper, was a favor-

cial and medical security | enjoy today.
It had to be very difficult; I remember
how often they worried when money
wasn’t there for food or doctors. Is that
what the future holds for the American
lower and middle classes?

It may be time to admit that, as it
stands now, these benefits cannot last
forever. Changes must occur if we
want our children and grandchildren to
enjoy the the benefits. Or are we in the
middle of a golden age of assistance
that will soon disappear?

For Social Security information,
call 1-800-772-1213; for Medicare,
call 1-800-633-4227. Or just type So-
cial Security or Medicare in your com-
puter Search Box to read tons of news.

NEA Member Benefits

More editorial comments: | started
thinking about personal benefits in
an NEA-Retired Conference session
which described a journey with Rita
the Retiree as she learned how she and
her family saved by using the products
and services endorsed by the NEA.
You must be a member of NSEA/NEA
or NSEA-/NEA-Retired to access
these benefits. I knew there were sev-
eral member benefits for you and me,
but not until this session with “Rita”
did I realize just how extensive these

ite at the Spring Conference of the NSEA-Retired in Omaha in April. From left
are Janet Blake, Draper, MitziVavrina and Irene Burnside.

benefits are. | was astonished.

Elongated lists are not the best way
to impart knowledge, but allow me for-
bearance and just look at this:

W Insurance: Auto, home, term
life, AD&D, dental and vision, hospital
care, long-term care, Medicare supple-
ment, income protection, pets.

B Credit cards and investments:
Money market, CD’s, tax-deferred re-
tirement savings.

B Loans: Home financing, person-
al.

B Consumer discounts: “Click &
Save” online at hundreds of stores, the
NEA Bookstore, magazines, car rent-
als, new and used autos, long distance,
vacations, Jenny Craig, Snap Fitness,
Costco memberships, 1D theft protec-
tion, hearing aid savings, vision and
prescription savings, Whirlpool Cor-
poration savings, Progressive Book
Club, heating oil, Walking Company
Footwear, flowers, Wide World Coun-
try Tours, H&R Block Tax Preparation
— and that’s not all! It’s like a candy
store! Look and save!

Tired of black print lists? Then go
colors and visual online at:

www.neamb.com

You’ll be glad you did!

— Tom Black, Editor
wpc6296@cableone.net
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Report: Cuts
Devastate

Schools

Van Roekel: Students
Suffer in the Wake
of Deep Budget Cuts

New austerity budgets passed by
state legislatures are having a negative
effect on direct services to children and
families, according to a recent report by
Campaign for America’s Future.

The report, Starving America’s
Public Schools: How Budget Cuts and
Policy Mandates are Hurting our Na-
tion s Students, compiles data from
across the country. The report, spon-
sored by NEA, focuses on five states
that have flaunted budget cuts to K-12
public schools: Arizona, Florida, North
Carolina, Ohio and Pennsylvania.

Those states have reduced or
eliminated crucial services, such as
pre-kindergarten, full-day kindergarten,
technical education and foreign lan-
guage courses, art, music and physical
education. Several also have increased
class sizes.

“Americans must demand that our
elected leaders use our tax dollars to
help build a solid future for all our chil-
dren and our nation,” said NEA Presi-
dent Dennis Van Roekel.

Examples of the results of the cuts:

B In Chester Upland, PA, 40
percent of teachers were eliminated,
and class sizes rose from 21 to 30 in
elementary school and to 35 in high
school. In York, elementary art, music
and phys ed classes were cut.

B In Arizona,the state redirects $61
million per year through individual,
corporate, and other kinds of tax credit
programs. Florida ranks first, redirect-
ing $229 million per year through
voucher and tax credit programs.

W Florida cut more than $1 bil-
lion from education in its budget for
2011-12, an almost 8 percent drop that
translates to a loss of $542 per student.

B Overriding a veto, the North
Carolina General Assembly approved a
budget that cut $800 million in educa-
tion funding. The state ranked 47th in
spending per pupil in the country in
2010 and likely will slip to 49th.

To see the report, go to:

http://www.ourfuture.org/

2012-13 officers: Elected to lead the Student Education Association of Ne-
braska for 2012-13 are, standing, from left: Patrick White, Hastings College,
president; Ryan Evans, Peru State College, vice president; and Devin Garcia,
Peru State College, secretary. Seated, from left, are Gwen Moore, Northeast
Community College, Northeast Region representative; Abbie Gabel, University
of Nebraska-Lincoln, Southeast Region representative; and Rae Carbaugh, Peru
State College, Underclass representative.

SEAN Re-Elects White;
Bylaws, Dues Updated at DA

Members of the Student Education Association of Nebraska met at NSEA
Headquarters on the last day of March to elect officers, select delegates for the
NSEA Delegate Assembly, and update the Association’s Bylaws and Resolutions.

Delegates re-elected Hastings College’s Patrick White to serve as president for
a second term. Also announced were three winners of $1,000 scholarships pro-
vided by the NSEA-Retired affiliate. Those scholarships, to be awarded during
each recipient’s student teaching semester, went to Devin Garcia of Peru State
College; and Melissa Sorensen and Brittnie Kreikemeier, both of Nebraska Wes-
leyan University.

Among Bylaws changes: members voted to allow each local’s chapter presi-
dent or an appointed representative to participate in SEAN Executive Committee
meetings in an ex-officio capacity, either in person or via technological means.
However, expenses will not be reimbursed for those participants.

SEAN members also voted, by unanimous voice vote, to raise annual state dues
from $13 to $15. Several members spoke passionately about the bargain price for
membership, compared to the benefits received.

Peru State College’s chapter swept awards, with Megan Brown named Out-
standing Student Leader; Rae Carbaugh selected as Outstanding Underclassman;
and the chapter earning the Outstanding Newsletter and Local Excellence Award,
as well.
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A PRIMARY PRIMER

Elections Matter

Education counts, too, especially in politics.
Elected officials make decisions every day regarding education — from the
length of the school day and year, to the salary paid to teachers, to class size
and curriculum. Thank — or blame — an elected official for those decisions.
And pat yourself on the back if you helped to elect an education-friendly
candidate.

“We, as a profession, should be voting at a 90 percent rate or better,”
said NSEA President Nancy Fulton. “Our decisions at the ballot box
affect what we do, how well we serve children. And when we choose
to participate in the process, we also set an example for our students.”

Every vote will count this year, in the May 15 Primary Election and
in the Nov. 6 General Election.

The following pages include the list of candidates for office that have
been recommended by NSEA. In each case, the candidates were interviewed
face-to-face by local, bi-partisan teams of NSEA members. Those teams
then selected the candidate that best exemplified NSEA’s stance on education
issues. Those candidates are presented here. Recommendations for legislative

races in Districts 3, 33 and 49 are pending.

of Title One funding; believes Pell grants should be in-
dexed for inflation, since tuition has been rising faster

Bob Kerrey

A bi-partisan team composed of NSEA members

from each of the state’s three congressio-
nal districts agreed that former governor
and U.S. Senator Bob Kerrey is aligned
with NSEA on most education issues.
He was candid in his remarks about the
difficult decisions congress will face in
dealing with the federal deficit, and noted
that the “accountability movement with
its emphasis on quality and performance
should be a force for good so long as we
use multiple measures to evaluate student
achievement and performance, the pri-
vacy of our teachers is protected, and we
do not fall into the trap of believing that

only those things we can test are of importance to the

student.”

Kerrey also said he believes the U.S. Secretary of
Education “should not act as if he or she is superinten-
dent of all American schools. He is a strong supporter
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Bob Kerrey

than the rate of inflation; believes border security needs

to be tightened, along with implementa-
tion of a package of tough immigration
enforcement. He believes the Affordable
Health Care Act needs modification rath-
er than repeal.

“Among the most important things I
would do for public education, as a U.S.
Senator, is to work with Nebraska com-
munity leaders to help parents of new-
borns understand what they need to do
to ensure that their child is ready for
school. Teachers cannot and should not
be expected to do the work of preparing
students for school. A great teacher can

inspire us, but only our parents can help us acquire the

motivation to do the work necessary to succeed.”

None of the four Republican candidates for the Pri-
mary Election chose to go through the interview pro-
cess.



NEBRASKA LEGISLATURE

Legislature, Dist 1:
Jerry Joy, Stella

Only three of six candidates chose to partici-
pate in the process. Joy, NSEA's recommended
candidate four years ago, earned the nod. Joy has
the name recognition, potential for success and a
passion for education. He is a former Peru State
College administrator, teacher and football coach.

Joy

Leg., Dist 2:
Sen. Paul Lambert,
Plattsmouth
Mel Luetchens,
Murdock

Lambert was appointed to

when Sen. Russ Pankonin re-
signed last year. Lambert has
also served as a mayor and

Lambert

Luetchens

county commissioner, is honest and forthright, approachable and
listens and then asks questions, said the interview team.

Luetchens is a well-known in the area, and if elected would defi-
nitely be a friend to education. He is viewed as quite knowledgeable
on state funding and state aid and has new ideas on funding for edu-
cation. The interview team said Luetchens understands “the life we

(teachers) live every day.”

Legislature, Dist 5:
Sen. Heath Mello, Omaha

Mello places a high value on public education,
and is strong on key issues for teachers such as
due process, collective bargaining and retire-
ment. Mello’s “big picture” view has served legis-
lators and the state well. In just four short years in
the Legislature, Mello has become a floor leader,
and plays vital roles on both the Appropriations
and Retirement committees.

Legislature, Dist 7:
Sen. Jeremy Nordquist, Omaha

A former research analyst in the Legislature,
Nordquist’s knowledge of, and leadership on, re-
tirement issues has served educators well. Nor-
dquist is articulate, passionate and a coalition
builder and effective organizer. He is the chair of
the Legislature’s Retirement Committee, and also
serves on the Appropriations Committee.

Legislature, Dist 9:
Sara Howard, Omaha

Earning unanimous support from the inter-
view team, Howard was viewed as having a solid
understanding of the role of business and policy
makers in education. The team called her “intel-

Nordquist

Howard

ligent, very warm, and approachable.” She has “significant commit-
ment to her district” and is a great supporter of public schools and

very strong supporter of collective bargaining.

Legislature, Dist 11:
Sen. Brenda Council, Omaha

Four years ago, Council was recommended
because of her proven political experience and
because she is a devout supporter of education.
Now, with one term behind her, that recommen-
dation has been validated. Council is an articulate
spokeswoman and stalwart champion for educa-
tion, and has shown leadership on a number of
issues key to educators, including state aid and
voting rights.

Legislature, Dist 13:
Sen. Tanya Cook, Omaha

Cook was recommended four years ago, and
earns another nod for a second term. Her strength
is urban issues and public schools, and she sup-
ports improved teacher retirement and teacher
salaries. Approachable, she is aligned with NSEA
on a majority of issues affecting public schools.

Legislature, Dist 15:
Mike Petersen, Fremont

The interview team said Mike Petersen “does
his research, has innovative ideas, is driven, and
open to new ideas.” Above all, he holds public
education-centered values, and is willing to lis-
ten. Petersen is viewed as well in-touch with the
needs of public schools and public school employ-
ees.

Legislature, Dist 17:
Van Phillips, S. Sioux City

A retired educator and school superintendent,
Phillips “has a fire inside to make legislation fair
for students and public schools,” according to
the bi-partisan team that interviewed him. Phil-
lips said he would support legislation to support a
safe and orderly classroom, teacher’s rights, and
for removal of disruptive students from the class-
room.

Legislature, Dist 19:
Jim Scheer, Norfolk

Currently serving on the State Board of Edu-
cation, Jim Scheer wants to take the expertise he
has gained from that service into a new arena.
The local interview team said Scheer is a relation-
ship builder, has valuable experience and knows
key players in the Legislature. His expertise will
add to the education committee’s knowledge.

Council

Cook

Petersen

Phillips

Scheer
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Legislature, Dist 21.:
Sen. Ken Haar, Malcolm

A former Lincoln city councilman and a former
teacher, Haar is very supportive of teachers and
the work they do. Intelligent and articulate, Haar
brings many skills to the table, and is an outspo-
ken advocate for educators and public schools. His
work in the 2010 session of the Legislature tied
revenues from wind and solar energies projects on
state school lands to additional compensation for
teachers.

Legislature, Dist 23:
Vern Barrett, Ceresco

The local interview team was impressed with
Barrett’s intelligence, presentation and hard work
— he’s knocking on doors across the district in his
campaign. A retired leadership development spe-
cialist for the University of Nebraska-Lincoln Ex-
tension Service, Barrett has worked with numer-
ous rural communities.

Legislature, Dist 25:
Sen. Kathy Campbell, Lincoln

Campbell was seen as well-connected before
she completed her first term in the legislature, and
is now more widely known as a friend to children
and public schools. She opposes vouchers and
continues to be concerned about teachers having
time to teach, especially in view of the assessment
requirements they are asked to meet.

Legislature, Dist 27:
Sen. Colby Coash, Lincoln

Seeking a second term, Coash has a back-
ground in child advocacy and proved to be a friend
to education during his first term. He meets on
a regular basis with the Lincoln Education Asso-
ciation contact team, and attends other functions
with educators. He is on the record with the LEA
that the state and education is better off because
of collective bargaining, and has reiterated his sup-
port for the Commission of Industrial Relations.

Barrett

Campbell

Coash

Leg., Dist 29:
Kate Bolz,
Don Mayhew,
Lincoln

The Bolz campaign has cen-
tered on education, and she
views herself as a strong advo-
cate for education. The inter-

view team said she carries a Bolz

“strong sense of responsibility
to constituents.”

Mayhew

Mayhew has served several terms on the Lincoln Board of Educa-
tion, and also hopes to be a strong advocate for education in the Leg-
islature. He brings a depth of understanding to the campaign, and
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understands the financial issues facing public schools.

Legislature, Dist 31:
Rick Kolowski, Omaha

As the founding principal at Millard West
High School, Kolowski has great name recog-
nition, and is articulate and passionate about
education. He values the education profession,
and even after retiring has focused on educa-
tion and improving schools for all students.

Legislature, Dist 33: Kolowski
Pending

Legislature, Dist 35:
Sen. Mike Gloor,
Grand Island

A former hospital administrator, U.S. Air
Force veteran and community activist, Gloor
is well-respected in his district and the Legis-
lature. Soft-spoken, Gloor is thoughtful and his
remarks, when offered, carry a great deal of

weight. Gloor understands the needs of educa- Gloor
tors, and cares greatly about his community.

Legislature, Dist 37:
Sen. Galen Hadley, Kearney

Elected in 2008, Sen. Hadley has served ed-
ucation well the past four years. He serves on
the Legislature’s Revenue Committee and was
a staunch public school ally in the battle for ad-
equate state aid during the recently concluded
session. He knows the Legislature and the is-

sues well, and would serve the district well with

another term. Hadley

Legislature, Dist 39:
Judy Domina, Elkhorn

Domina has years of experience as an edu-
cator and as an advocate for children in her
work with non-profit agencies that dealt with
the Nebraska Department of Health and Hu-
man Services. Her stances on the issues are
very compatible with those of NSEA. Domina

has resigned her job to work full-time on cam- -
paigning. Domina

Legislature, Dist 41:
Sen. Kate Sullivan, Cedar Rapids

A former school board member and the
mother of a teacher, Sullivan has completed her
first term in the Legislature with aplomb. Her
leadership came to the fore on the Keystone
XL pipeline issue, where her efforts helped
move the pipeline path away from the ecologi-

cally fragile Sandhills. Sullivan understands the

needs and issues surrounding public education. Sullivan



Legislature, Dist 43:
Earl Jones, Alliance

The interview team said Jones demonstrates
“passion, is willing to learn and listen” and “is
knowledgeable about education” and thinks of
students, schools and teachers as a top priority.
Jones is knowledgeable in the education and tech-
nology arena and is a well-rounded individual.

Jones

Legislature, Dist 45:
Sue Crawford, Bellevue;
Richard Carter, Bellevue

feels to much standardized
testing is used in the aver-
age school year.

Crawford is seen as
open, willing to learn and
also appears to be in line
with most NSEA goals
and ideals. A professor at
Creighton University, she
has worked with a variety

of community groups on Crawford
public policy issues. Both

candidates said they hoped

Carter

to work with educators to find solutions to education issues.

The interview team chose to recommend two candidates. Carter

is knowledgeable about union and education needs and appears to

be aligned with most NSEA goals and ideals. A former educator, he

Pending

Legislature, Dist 49:

District 1:
Lillie Larsen,
Lincoln

Larsen has experience
as a teacher, as a school
board member in Lincoln
and is well-versed in cur-
rent legislative issues.

She has knowledge and
understanding of CORE
standards and why Ne-
braska tabled the discussion on that issue.
She does not see “punitive” measures as a
way to improve schools, but would rather
provide “positive increments of improve-
ment for schools that are struggling.”

Larsen

BOARD OF REGENTS

District 3:
Tony
Raimondo, Jr.,
Columbus

Well-respected in
the Columbus area as
co-president of Behlen
Mfg., Raimondo has di-

rect experience working Raimondo, Jr.

with university research

projects. He has been endorsed by current
Regent Chuck Hassebrook. He supports col-
lective bargaining and academic freedom.
He understands online education and the
challenge of expanding this pedagogical
area while maintaining quality programs.
He is a proponent of prioritizing public sup-
port for education to insure it is affordable.

District 3:
Rachel Wise,
Oakland

Wise has experience
in education at all levels:
as a teacher, adminis-
trator, with local asso-
ciations large and small,

and currently works as Wise
CEO for Building Bright

Futures, an Omaha or-

ganization aimed at improving academic
performance and graduation rates, among
other missions. Articulate and passionate,
Wise is seen as an excellent advocate for
public schools.

District 4:
Bob
Whitehouse,
Papillion

A former teacher and
high school principal,
Whitehouse is complet-
ing his first term on the

Board of Regents. Well- ~ Whitehouse

respected and well-liked,

Whitehouse is articulate and is a strong
supporter of collective bargaining and aca-
demic freedom. He also favors a strong
working relationship between K-12 public
schools and the university system.

District 4:
Rebecca
Valdez, Omaha

Well-known in the
South Omaha communi-
ty, Valdez has completed
her first term on the State
Board of Education with

excellent marks. A for-
mer teacher, she under-
stands the need for qual-
ity education, supports public education
and public school teachers, and is energet-
ic, intelligent and articulate in her service.

Valdez

District 8:
Ann Ferlic
Ashford,
Omaha

An attorney with 25
years of senior manage-
ment in human resourc-
es development, Ash-

ford supports collective Ferlic Ashford

bargaining and academic

freedom. She is familiar with the Nebraska
P-16 Initiative and its relationship to higher
education. She understands the value and
potential of online education, but empha-
sizes that quality and academic integrity
are essential, both in content and needed
personnel.
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Support Candidates Who
Support Public Education.

VOTE

Tuesday, May 15

Chalk it up to experience, and a strong support of public education!
The candidates listed below are recommended by NSEA. They were
interviewed by members — your colleagues — and deserve your vote
on Tuesday, May 15!

US SENATE
Bob Kerrey
NEBRASKA LEGISLATURE
LD 1: Jerry Joy LD 15: Mike Petersen LD 33: Pending
LD 2: Sen. Paul Lambert & LD 17: Van Phillips LD 35: Sen. Mike Gloor
Mel Luetchens LD 19: Jim Scheer LD 37: Sen. Galen Hadley
LD 3: Pending LD 21: Sen. Ken Haar LD 39: Judy Domina
LD 5: Sen. Heath Mello LD 23: Vern Barrett LD 41: Sen. Kate Sullivan
LD 7: Sen. Jeremy Nordquist D 25: Sen. Kathy Campbell LD 43: Earl Jones
LD 9: Sara Howard LD 27: Sen. Colby Coash LD 45: Sue Crawford &
LD 11: Sen. Brenda Council LD 29: Kate Bolz & Don Mayhew Richard Carter
LD 13: Sen. Tanya Cook LD 31: Rick Kolowski LD 49: Pending
STATE BOARD OF EDUCATION
District 1 District 3 District 4
Lillie Larsen Rachel Wise Rebecca Valdez
NEBRASKA BOARD OF REGENTS
District 3 District 4 District 5 District 8

Tony Raimondo, Jr. Bob Whitehouse Pending Ann Ferlic Ashford



