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A good number, a great association,
another great year!

SEVEN. That’s a number associated with good luck in gam-
bling, good luck to the Irish (being the seventh son of a seventh
son), and many other good things about life. Ancients knew the
good fortune of the number seven, and deliberately looked for
and named the Seven Hills of Rome, the Seven Hills of Athens,
and the seven virtues. They knew of seven heavenly bodies
(sun, moon, Mars, Mercury, Jupiter, Venus, and Saturn), and
looked for seven continents. There are seven colors in the rain-
bow (red, orange, yellow, green, blue, indigo and violet), seven holes in your
head, and seven seas to navigate around the world. Heptagrams (seven-sided
figures) ward off evil, so many sheriff badges have seven points. There are
seven habits of highly effective people, seven books in the Harry Potter series,
and seven pitches in the musical scale. And there have been seven Presidents for
NSEA-Retired (Val Pullen, Fern Burtwhistle, Dale Rathe, Lorraine Giles, Tom
Black, Joe Higgins, and Roger Rea). If I complete two terms as your President, I
will be in my seventh decade of life. Yes, seven is a good number!

Roger Rea

NSEA-Retired is a great association. We’ve been around for more than 25
years now, and are beginning to “come of age.” We partner with NSEA to lobby
the Unicameral for bills that improve working conditions for active teachers and
enhance retirement benefits for retirees. We sponsor seminars around the state
that describe the benefits as well as the changes in Medicare to our members.
We provide training on retirement planning for active members across the state,
helping them make informed decisions on when to retire and describing what to
expect during retirement. We partner with the Student Education Association of
Nebraska (SEAN) to provide mentors for first-year teachers, helping them make
the transition from full-time student to full-time teacher. And we provide mini-
meetings and newsletters for our members across the state to bring topics of in-
terest to them for both information and discussion.

I look forward to another great year for NSEA-Retired. We need to remain
active in the political arena to ensure that elected officials are aware of the needs
of educators (both active and retired) in the November elections. Health care
reform is of prime importance, not only to retirees, but also to active members
and members of society in general. Most states provide some tax relief for pen-
sion income, and we need to work with the Nebraska Legislature to bring this
needed reform to Nebraska. Did you realize that Nebraska is the only state in the
seven-state area (Nebraska, Iowa, South Dakota, Wyoming, Colorado, Kansas,
and Missouri) that does not provide some relief to retirees from the burden of

(See President, Page 2.)
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(President, from Page 1.)

state income tax? Until three
years ago, there was one guar-
anteed position for retirees on
the Public Employee Retire-
ment Board (the board that pro-
vides oversight for your retire-
ment benefits.)

That guarantee was re-
moved when the Board was
expanded to include representa-
tives from the five retirement
systems that are governed by

PERB (school employees, state
patrol, state judges, state work-
ers, and county workers.) With
more than 14,000 retired school
employees, the retired school
employees constitute the second
largest group of members in the
Nebraska Public Employee Re-
tirement Systems (only the ac-
tive school employees have
more members.) I believe it is
time to add a retired school em-
ployee as a permanent member
of PERB.

These are some of the is-
sues and topics that NSEA-
Retired will deal with in the
coming months and years. [
know that I can continue to
count on you to help politicians
and policy-makers begin to
tackle and solve these issues.
The slogan of NEA-Retired and
NSEA-Retired is very appropri-
ate: “Now, more than ever, the
commitment continues.”

To another GREAT YEAR!

EHA Blue Cross rates change in September

Retirees under age 65 who are
still insured through the Educa-
tors Health Alliance (EHA) Blue
Cross program will have more
coverage options from which to
choose this fall.  Starting Sep-
tember 1, 2008, EHA will offer
retiree only; retiree and spouse;
retiree and children; and retiree,
spouse, and children coverage
instead of the former single and
family coverage options. Mar-
ried retirees still have the option
to choose two single policies af-
ter they retire if they wish to do
that, and all current retirees who
had two single policies (to cover
themselves and their spouse) will
continue to have two single poli-
cies. If you had a family policy
last year, Blue Cross used your
claim history to determine if you
might benefit from moving to a
different coverage level and
made that change automatically.
Retirees with family coverage
who appeared to qualify for a
different coverage level received
a letter from Blue Cross in Au-
gust informing them of the vari-
ous options and the coverage that
seemed most appropriate for
them. If you received such a let-
ter and agree that the option that

Blue Cross pre-selected for you
was appropriate, you did not need
to take further action. If you want
to change coverage levels, you
need to notify Blue Cross by Sep-
tember 30, 2008.

Below are the monthly
renewal premiums for EHA
health insurance that are effec-
tive starting in September 2008.
Included in the rates are the
dental rates for each coverage
level. All retiree coverage is
for $550 deductible policies.

Coverage TypeMonthly
Premium

Retiree only + dental
$489.84

Retiree and spouse + dental
$1,028.67

Retiree and children + dental
$906.22

Retiree, spouse, children + den-

tal $1,113.87

This year EHA will also offer a
$5,000 deductible policy to school
districts. The $5,000 deductible
policy is designed to protect
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against catastrophic losses, but
puts the individual at risk for the
first $5,000 of medical claims
each year. After the deductible
has been met, there is no co-
insurance for the remainder of the
year for covered services — the
insurance plan will pay all cov-
ered expenses after you have paid
the first $5,000 in covered claims.
The premium for the $5,000 de-
ductible plan is lower — from $190
to $500 less per month, depending
on both the current deductible for
a school district and the coverage
type selected. Discussion about
whether or not EHA should offer
this option to retirees will occur
this school year, with a decision
sometime next spring. This high
deductible policy is not appropri-
ate for all retirees, and you will
want to become fully informed
about the plan during the coming
year if you think the plan might be
appropriate for you. For addi-
tional information on health insur-
ance, consult the Educators Health
Alliance web site, WWwWw.
educatorshealthalliance.org.

—By Roger Rea,
NSEA-Retired President



Medicare Seminars to be held in November

Medicare provides an on-going
medical benefit to all retired
school employees. NSEA-Retired
is committed to helping you make
informed decisions about this vital
part of your retirement. To help
those who are about to become
eligible for Medicare make the
transition to Medicare, and to as-
sist those who are currently on
Medicare understand any changes
for 2009 and make a good deci-
sion for continuing coverage for
prescription drugs (Medicare Part
D), NSEA-Retired will team with
Blue Cross of Nebraska to host
three Medicare seminars across
the state in November. The exact
dates and locations have not been
determined as of this writing, but
the tentative schedule will bring
the Medicare seminars to mem-
bers during the week of November
17-21. NSEA-Retired members
who are over the age of 61 will
receive a letter later this fall giv-
ing the dates, locations, and times
for the seminars.

The three Medicare infor-
mation seminars are being planned
for Norfolk, Omaha, and Lincoln.
The seminar to be held in Lincoln
will also be simulcast across the
state to various ESU or Commu-
nity College locations so that

members who do not live close to a
live seminar can receive the infor-
mation closer to where they live.
You will need to travel to the si-
mulcast location nearest you to
take advantage of the information.
Last year NSEA-Retired members
who did not live close to one of the
six Medicare presentation locations
asked that the session be made
available through their local ESU
or community college campus, so
NSEA-Retired and Blue Cross are
working to meet that request.

The seminars have three ob-
jectives: (a) to help members un-
derstand Medicare benefits and the
process for making the transition to
Medicare; (b) to answer members’
questions about Medicare supple-
mental insurance products and help
members understand Medicare Part
D, the prescription drug benefit
that was added to Medicare three
years ago; and (c) to promote en-
rollment in NSEA-Retired Blue-
Senior Classic, a Medicare supple-
mental policy that is endorsed by
NSEA-Retired and provided to re-
tired school employees by Blue
Cross.

NSEA-Retired members are
urged to use caution when select-
ing a Medicare supplement. En-
rollment in a Medicare supplement

that is not endorsed by NSEA-
Retired may limit your future
choices about selecting a Medicare
supplement that is endorsed by
NSEA-Retired. NSEA-Retired
BlueSenior Classic has dental cov-
erage that is identical to the dental
coverage that is available to active
employees insured under the Edu-
cators Health Alliance (EHA) Blue
Cross products. If you decline the
dental coverage when you make
your initial enrollment, you cannot
change your mind and purchase
the dental coverage in the future.
And if you select a Medicare sup-
plement that is not endorsed by
NSEA-Retired, you will be subject
to medical underwriting if you
later decide that you want to enroll
in NSEA-Retired BlueSenior Clas-
sic.

Watch the mail for addi-
tional information regarding the
dates, locations, and times for
these seminars. Mark your calen-
dar now to reserve some time dur-
ing the third week in November to
become better informed about
Medicare benefits and the changes
that will be effective for Medicare
for 2009.

—By Roger Rea, NSEA-Retired
President

Retirement planning seminars available for local associations
NSEA-Retired has made retirement planning seminars available to local associations for the past five years.

More than 100 sessions have been held statewide. More than 4,000 NSEA members served. The retirement plan-
ning seminar covers these topics: benefits you will receive from the School Employees Retirement System; how
your retirement benefit is calculated; tips on the eight payment options and naming your primary beneficiary;
health insurance after retirement; and answers to your questions. The session generally lasts about 75-90 minutes.

NSEA-Retired is cooperating with NSEA Districts to make presentations to local associations who want to
provide retirement planning information to their members. The Districts are helping to underwrite the costs of
bringing the sessions to members in those districts.

If you are an active teacher, or if you know of a need in your area to have retirement planning information in
a specific local, contact your District President to learn more about the process for accessing help to bring the in-
formation to members in your local. District Presidents and their contact information are listed in the NSEA
pocket calendar, or you can find contact information on the NSEA web page, www.nsea.org/members/districts.
You may also contact Roger Rea, NSEA-Retired President, by email at rrea68154@yahoo.com. In the
subject line of the email, please put “Retirement presentation for XXX (name of your local).”
—By Roger Rea, NSEA-Retired President
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NSEA Recommends Candidates for the Unicameral

Jerry Joy 13
Sen. Gail Kopplin 15
Heath Mello 17
Jeremy Nordquist 18
Sen. Gwen Howard 19
Brenda Council 21

Tanya Cook 25
Charlie Janssen

Bob Giese 27
Carl Lorenzen 29
Mike Flood 30
Ken Haar 35

Travis Wagner
Dan Marvin

Mike Gloor

Kathy Campbell

Sen. Tony Fulton 43
Chuck Shoemaker 45

37 Jim George

39 Rex Moats

41 Kate Sullivan

Sen. Deb Fischer
Sen. Abbie Cornett
47 Bernard Fehringer

....and the State Board of Education

SB 1 Bob Evnen

SB3 Jim Scheer

SB 4 Rebecca Valdez

These men and women who
went through the NSEA inter-
view process emerged as
“Friends of Nebraska Public Edu-
cation.”  They deserve, they
earned, the support of NSEA and
NSEA-Retired members!

Voting for them bolsters sup-
port for students, teachers, retired
and senior citizens, and families.
They will have the opportunities to
act next year on increasing teach-
ers’ salaries, providing state tax
relief to the retired, and setting the

standards of quality education.

November 4 is an important day
for them, an even more important
day for you to vote for them. Vot-
ing is your right, your responsibil-
ity, your opportunity to make a
difference. USEIT !!!

NEA Delegates Recommend
Senator Obama

Education, Health Care, and Social Security issues
drove the NEA recommendation of Barack Obama for
President. Nearly 9,000 educators attending the NEA
Representative Assembly in July recommended the
election of Illinois Senator Barack Obama as President
of the United States.

Education issues, of course, dominated the discus-
sion. All educators, active or retired, are keenly inter-
ested in the candidates stand on providing access to a
great public school for every child. Undoing the
harmful impact of No Child Left Behind is a priority
for educators across the nation. Insuring an out-
standing teacher for every classroom will require a
resetting of our nation’s education priorities. Only a
real change in leadership at the top will result in a
change in America’s basic education policy. Senator
John McCain’s efforts to privatize our education sys-
tem through a voucher system that will remove fund-
ing from our public schools and channel tax dollars to
American’s private schools will do little to help the
nearly 90% of our students who currently attend pub-
lic school. Senator Obama is committed to increasing
resources for early childhood education, improving
America’s urban schools, eliminating the graduation
rate disparity that exists for many of our students, and
preparing all students for life in the 21* Century.

Retired educators and those nearing retirement are
deeply concerned about retiree health care costs that
are spiraling out of control. All educators between the

ages of 50 and 65, active and retired, have deep con-
cerns about the cost of health care premiums during
their retirement years. Senator Obama is committed to
the advancement of a health care system that will permit
those nearing retirement age to retire with dignity and
confidence that health care costs will not erode their
pensions and plans for retirement.

Senator John McCain’s plan to privatize our Social
Security system is also a major concern of all retirees.
Since its inception in the 1930/s Social Security has pro-
vided a modest economic safety net for the elderly. So-
cial Security was never intended to be the total of a re-
tiree’s economic plan for their retirement years. Keep-
ing the commitment of a national effort to provide sur-
vivor benefits for children and spouses upon the death
of the family wage earner during the working years and
maintaining a modest economic safety net during the
retirement years remains an obligation that all Ameri-
cans share.

Senator Obama’s plan to reform the system while
maintaining that commitment far into the future was an
important consideration for the delegates attending the
NEA Representative Assembly.

As we examined the issues surrounding education,
health care, and social security, and compared the pro-
posals of both Senator McCain and Senator Obama the
overwhelming majority of the 9,000 NEA representa-
tives chose Senator Obama. Changing the way our Fed-
eral government has been addressing this issues de-
mands a change in those representing us in Washington.
The necessary change starts at the top

—By Joe Higgins,
Past NSEA-Retired President
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NEA Outreach to Teach

Wakefield High School, Arlington, Virginia

A New Look for the Old School
Wakefield High School was
chosen for a makeover this year
as part of the National Education
Association's annual Representa-
tive Assembly. Every year for the
past 13, the NEA has chosen a
public school to pamper for a day
as part of the NEA Student Pro-
gram's "Outreach to Teach."
When students returned to
Wakefield High School, they
found the likeness of a giant
panda on the cafeteria wall. They
were greeted by a new dressing
room for the theater department,
freshly planted trees across the
campus and hallways lined with
college-themed bulletin boards

in 3-D, reading a newspaper. An-
other depicted a giant football
field with the words "Go for the
goal."

And all it took was more than
350 aspiring and retired volunteer
educators, 800 bottles of water,
300 pairs of latex gloves, 40 shov-
els, 20 ladders, 15 dustpans and
brooms and one day.

More than 50 flowering plants
and shrubs were planted. At least
11 stairwells were painted, along
with 10 murals throughout the
school, 40 spruced-up bulletin
boards, a redesigned teachers'
lounge, cafeteria, and press box at
the football stadium

—By Theresa Vargas,

One showed a rabbit, fashioned Washington Post Staff Writer

SEAN Second Annual
Outreach to Teach

Jefferson and Lincoln Elementary
Schools, Norfolk, Nebraska

Tom Black, retired; Melinda Schneider, student; Irene Burnside, retired; Bar-
bara Matteson; NEA-Retired President, John Jensen, retired

9:00 AM: Brunch with speakers at the

Lifelong Learning Center (LLLC) on the Northeast Community College Campus. T-shirt distribution. (Attendance at
the brunch is optional for retirees who may want to report for the 10:30 AM loading of the buses instead-)

10:30 AM: Ride buses to Jefferson Elementary

11:00 AM: Opening celebration, job assignments, T-shirt distribution to those who did not attend the brunch Lincoln Elemen-
tary workers will ride buses to that school after the celebration and will return when their work is finished. Lunch

4:00 PM: Begin cleanup.

4:30 PM: Closing celebration for Outreach AND SEAN Fall Conference with pizza and snacks provided by the district.

5:00 PM: Buses return to LLLC. Day is done. Thanks to all!!

Outreach to Teach is coming to Norfolk on October 18, 2008, as a part of our annual Student Education Associa-
tion of Nebraska’s (SEAN’s) Fall Conference. It’s a day where future, present and retired teachers come into a
school and help clean, fix, build, paint and/or organize items. The staff makes a wish list of anything that it would
like to have done. We take the list and do what we can in our time frame.

This year’s locations for Outreach to Teach are Lincoln and Jefferson Elementary Schools. Our main location is
Jefferson Elementary that needs the most work Jefferson has some indoor work to do but most of the project are
going to be outside; fixing up the playground, building benches, creating an outside classroom. and at Lincoln
where there are a few things that would like to get done is the teacher’s lounge, staff bathroom and some paint-
ing. —By Michelle Hansen, SEAN Outreach Coordinator

BOTH NSEA-Retired and NSEA Active members welcome. Register your participation,
brunch attendance, and T-shirt size at http://nsea.org/members/retired/Outreach_Registrat.htm.
Or call Mo Nickels at 1-800-742-0047
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NEA-Retired Annual Meeting, Washington, D.C.

This past summer, Joe Higgins,
Roger Rea, Tom Black, and John
Jensen served as delegates to the
NEA Representative Assembly in
Washington, D.C. Just prior to
the Representative Assembly,
NEA-Retired held its Annual
meeting where Irene Burnside,
and Ruby Davis joined Joe,
Roger, Tom, and John.

NEA-Retired Annual meeting
At the NEA-Retired Annual
meeting, Barbara Matteson from
Arizona was re-elected President
and NSEA-Retired once again
garnered awards for journalism.

Congratulations to Tom Black
as the NSEA-Retired editor for
adding to our growing list of na-
tional awards! Black received two
awards: the NEA-Retired Spot-
light Journalism Award for his
NSEA-Retired Comer, a monthly
insert in The Voice. He has won
either the runner-up or first place
award seven times since he began
editing the Corner in 1999.
Black also received the Be-
ginning State Retired Newsletter
Award for the NSEA-Retired Ad-
vocate, an 8-page news magazine
now in its third year. He also won
the first place award in 2006 and
the runner-up award in 2007 as its
editor.

John Jensen, chair of the
NEA-Retired Grants Committee,
reported on almost 40 grants to-
taling $150,000 awarded to re-
tired state affiliates (NSEA-
Retired received two grants.)

Due to a proposal made in
2007 by then NSEA-Retired
President Joe Higgins, and after a
year of work by NEA-Retired,
final strategies were planned to
support an NEA Bylaws amend-
ment at the NEA RA that gives
NEA-Retired control over its own
Bylaws. The RA did approve the
adoption of the amendment.

Finally, in 2008, NEA-Retired
members raised $51,724 for the
NEA Fund for Children and Public
Education to help elect pro-public
education Congressional candi-
dates and to help state affiliates
fight anti-teacher initiatives. Just
two years ago, NSEA received
$700,000 from the NEA Fund to
help defeat the Initiative 423 Cam-

paign..

NEA Representative Assembly
The highlight of the Representative
Assembly was a live feed of
Barack Obama from Montana
where he spoke to the almost
10,000 delegates and answered
questions posed by NEA President
Reg Weaver.

Dennis Van Roekel, a LeMars,
Iowa, native, and a former presi-
dent of the Arizona Education As-
sociation, was elected as the new
NEA president, following Reg
Weaver. Also, Lily Eskelsen was
elected as the new NEA vice presi-
dent.

Almost 10,000 delegates de-
bated and voted on dozens of
amendments and new business
items. A long list of motions were
passed including directing NEA to
review and disseminate research
and best practices for dropout pre-
vention, comparing the historical
rates of return of selected small
public sector defined benefit pen-
sion plans to those of selected lar-
ger public defined benefit pension
plans, and publishing the findings
of Educational Testing Service
(ETS), studies which show that low
test scores are often a function of
socioeconomic conditions beyond
school control, and have little or
nothing to do with school effec-
tiveness.

—By John Jensen, NEA-Retired
Advisory Council and NSEA-
Retired Treasurer.
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Dennis Van Roekel and Lily Eskelsen,
elected NEA leaders, 2008-2011

E I)U(‘ ATION
ASSOCIATION

NEA President Reg Weaver, pre-
siding over his last RA

Eskelsen draws the winner of
the NEA-Retired Quilt that
raised $13,970 for the NEA

Fund for Children



BEWARE of wolves in sheep’s clothing —er I mean—of Dangerous Viruses in Email Messages!!

I’ve had an E-bay account for more
than seven years and have never used
it. However, I got e-mail from both E-
Bay and Pay Pal (the payment method
used by E-bay sellers,) asking me to
update my accounts. The notices often
contain some urgent message that I
will no longer be able to use either ac-
count if I don’t respond. In fact, some
of the messages indicate that my ac-
count may have been compromised,
and that I need to verify a password or
other personal information or the ac-
count will be closed. I ignored most of
those messages, but the tenth time I got
an e-mail on the subject, I clicked
“reply” to correct their records. Big
mistake! As I filled out an on-line
form, I noticed that the screen image
flickered a bit each time I tabbed to
enter a new piece of information. It
quickly dawned on me that the site was
collecting my personal information
immediately after I entered each item,
even though I had not clicked
“Submit.” That is not normal! Fortu-
nately, I realized after entering the
third piece of requested information
that this was a scam. I stopped the mes-
sage before it was complete.

Here’s a summary of their response
on what to do if this happens to you.
NEVER reply to any email you get
from either E-bay or Pay Pal unless
you have actually bought or sold some-
thing. Neither E-bay nor Pay Pal sends
unsolicited e-mail to their users. While
the e-mail may look OK, with the
proper E-bay or Pay Pal logo, it is a
scam. Never click on the “reply” link
in the email. That will take you to the
scammer’s account, and he will have
your personal and financial informa-
tion, so he can steal your money or
your identity. When you want to con-
tact E-bay or Pay Pal, type its web ad-
dress directly into your Internet Ex-
plorer address bar, and use its official
web page to contact the corporation. If
you do get this kind of unsolicited,
scam e-mail, forward it to either E-bay
or Pay Pal so they can track down the
culprits and go after them. The for-
warding address is:spoof@ebay.com
or spoof@paypal.com. Help stamp
out fraud on the Internet, and forward
this kind of scam message so proper
legal action can be taken.

—Roger Rea, NSEA-Retired President

I received an email offering me a free
download of Adobe Flash Player. I use
Adobe in my writing and this offer had
look of the real Adobe web page. I
wanted it and hit the download button.
Big Mistake. What I got was a vicious
virus that even my three virus protectors
could not delete. This was MAL-
WARE. Result—I paid my local tech
guy $94 to kill it.

Every day it is possible to receive
email with dangerous consequences if
you click the “Click Here” or “Reply”
button. Or open the attachment. There
are offers of “in the home” work prom-
ising thousands of dollars If you “Click
Here;” offers of free or cheap cameras,
computers, and other merchandise If
you “Click Here.” They are designed to
look so authentic that you can be easily
convinced to take advantage of the of-
fers. The reality is that you are the vic-
tim of phishing—the use of sophisticate
lures to “fish” for your personal and
financial information which the scam-
mers use for their own gain. The scam
artist creates a fake web page that looks
like the real one.

The last few weeks, I have received
these emails:

1. From Amazon.com and Passive
Google Profits offers to earn large in-
comes working at home. Get a free kit,
“Click Here.”

2. From Microsoft.com offers of free
downloads of Internet Explorer 7, win-
dows XP and Vista, and antivirus pro-
grams, “Click Here.”

3. Download latest PDF software,
“Click Here;” “Let the government
solve your problems,” “Click Here” for
U.S. grants.

4. An official notice from my credit card
company telling me that I needed to
“Click Here” to reconfirm my account
information because my account was
about to close.

5. From CNN News, “Click Here’ and
you will get MALWARE.

6. From UPS and FedEx messages of a
package delivery failure, “Click Here”
to print a copy of the invoice—and get a
virus.

7. Several notices that “Your message to
the following recipients cannot be deliv-
ered, “Click Here” for the original mes-
sage open the attachment—and get a
virus. I did not know nor did I write the
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recipients.

8. Several with identical working from
Panama. “Thank you for choosing us.”
You received this because you asked
for it.

9. Finally, an email from NEA Member
Benefits warns us of five fraudulent
emails going to Bank of America ac-
count holders asking for personal infor-
mation. BOA runs several NEA pro-
grams. Watch out for these look-alikes.

Examples of alluring language to
entice you to ’Click Here.”

“We have received a request on your
behalf to , “Click Here.” You
were recently appointed to represent
your industry. We are pleased that your
candidacy was approved. We do need
additional information to complete the
process. “Click Here.” Both were pro-
posals I never initiated and thus were to
be deleted.

SO WHAT TO DO????
Immediately DELETE everything
from anyone you don’t know, anyone
you didn’t write or contact, any busi-
ness with which you do not already
have an account with a password.
NEVER click on “Unsubscribe.” That
just tells the scammer that he has a live
one on line.

Corporations and banks like Micro-
soft, Amazon, Adobe, Bank of America
DO NOT solicit information from their
members and customers by email.

If in doubt, ALWAYS go to the
company’s website, click on Contact
and Customer Service and telephone or
email to check on the authenticity of
your email. I recently called Amazon.
com, NEA Member Benefits, and
American Express to check on suspi-
cious emails. They appreciated my
calls. One said there were 5 scams cir-
culating with its logo

At lest one corporation is fighting
back. An email for Adobe Photoshop
Elements 7 advised me to “Click Here,”
or telephone the company or go to the
Adobe web page to download.

Other web pages you can access to
check on possible scams are

www.snopes.com and
urbanlegends.about.com

—By Tom Black,
NSEA-Retired Director/Editor



October 7, 2008
Kearney Country Club 2800 19th Avenue

GREATER NEBRASKA FALL CONFERENCE %

Tentative Agenda PENDING Table Talk Sessions:

8:30

Registration, Coffee &nd rolls (See Updates on the website beginning October I°)

9:00 Welcome & Guest Speaker
10:00  General Meeting of the Association e Elderhostel
10:45 §e§1slatl§kli<pcliate by Herb Schimek e  Scrapbooking 101 & 102: Bring pictures.
11:15 ‘Talﬂsr’ll“alli’ ngZlIiout Session You’ll learn all the basics & create a page
12:15 Luncheon w/Guest Speaker and{or posteard. 9 Re
1:15 “Table Talk’ Breakout Session e Antiques, Trash or Treasure? Bring one
2:1 5 Ice Cream Social w/NSEA treasure you would like appraised. Tom is
: !
Recommended Candidates back by popular derpand.
3-00 Door Prizes, Adjournment e Blue Cross Blue Shield: Pre-65 EHA Insur-
’ ance & Medicare Supplemental Insurance for
b\ =pNe 65+
- e 7 e  Wellness (TBA)
Register On-line WWww.nsea.org. e  Estate Planning: How to control what hap-
Click on ‘For Members’.....then click NSEA-Retired pens 10 your estate. (Back by popular de-
OR call Rebecca at 1.800.742.0047. There is no cost mand!)

for members. Spouses & guests are welcome with a
$10 registration fee to cover their lunch (payment at the

e Wine 101 Barb is back to share wine essen-
tials & what wines to match with your favor-

door.) Country Club Directions: West of UNK Campus ite foods.
on Highway 30. North on 19" Ave.

Nebraska Sta
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Restoring the “Three-legged stool”

The most stable chair, or stool, has three legs. The
physics behind that is very simple: three points always de-
fine a single plane (remember from basic geometry that two
points define a straight line, and any three points define a
plane in three-dimensional space). A three-legged stool will
never tilt or wobble: its three legs provide the most solid
support possible for anyone sitting on the stool.

Most retirees know that their economic security is also
provided by a “three-legged stool.” Unfortunately, many
younger people have never heard the phrase “three-legged
stool” when it comes to economic security. That’s because

Roger Rea

many of them do not have all three legs of support at retirement. The three legs
of economic security/stability for retired school employees are: (a) their de-
fined-benefit pension; (b) their Social Security benefit; and (c) their personal
savings accounts. The first two legs I mentioned, the defined-benefit pension
and Social Security, depend on how long you worked and how much you earned
while you worked. Social Security uses the highest 35 years of earnings to cal-
culate your benefit, while the defined-benefit pension uses the actual number of
years that you worked to calculate your benefit. Fluctuations in the stock market
that affect the earnings of savings or investment accounts are not material in de-
termining your ultimate benefit from either Social Security or your defined-
benefit pension.

The unknown economic factor for many retirees is the amount of their
personal savings. School employees typically have a 403(b) retirement savings
plan, commonly known as a tax-sheltered annuity or tax-deferred annuity. The
403(b) retirement accounts are only available to public employees, and are the
public-sector equivalent of the private-sector 401(k) retirement accounts. How
much money you save in your 403(b) account is one factor in determining how
much you will receive from this kind of savings account, but the earnings on
your investments are an even more important piece to that puzzle.

Retirement security for individuals who do not have a defined-benefit pen-
sion often resides solely on the performance of their savings in a 401(k) account.
Given the recent fall in stock and bond prices, many 401(k) accounts as well as
403(b) accounts may now be worth 30 percent less than they were a year ago.
Depending solely on the stock market returns for your retirement security has
been likened not to sitting on a three-legged stool, but to riding a pogo stick!
You hope that you retire at the top of the pogo-jump, and that your pogo stick
never comes back to earth.

Most states acknowledge that retirement security for their elderly citizens
is important, and they do not tax the benefits that retirees receive from either
Social Security or any public pension paid by a retirement system that is guaran-
teed by state law. That is not the case in Nebraska. (See President, page 2)
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(President, continued from page 1)

Nebraska is one of only five states that taxes Social Security benefits to the full extent that is allowed by the
federal government, and one of only four states that does not provide either an exemption or tax credit for retire-
ment income received from public retirement systems. In effect, the income tax that you pay on your pension and
Social Security benefit “shortens” those two legs of your “retirement security stool.” I say that it is high time to
restore those two legs of your retirement income security to what they were intended to be. It is time to stop taxing
Social Security and public pension income in Nebraska.

A number of governors, when signing bills which removed state income tax from retirement income, have
made this statement: “Social Security and public pensions were intended to keep our elderly and disabled citizens
out of poverty. They were never intended to be a source of revenue for the states.” I call for you to join me in
working to remove state income tax from the two major sources of economic security for retirees. Let’s restore the
“three-legged retirement stool” to its full height.

Another successful Outreach to Teach activity, October 18, 2008
Jefferson and Lincoln Elementary Schools, Norfolk, Nebraska

At its Fall Conference, the Student Education Association of Nebraska (SEAN) selects a school to spruce up with paint and sod
and service to community. This year the SEAN crew (above) painted and painted and painted—a staff lounge and bathroom at
Lincoln Elementary and 11 classrooms, the kitchen, bathrooms, and, well, replaced 560 ceiling tiles at Jefferson Elementary.

' I~ V_". 99 @ "" ‘ ‘.'.,:', ﬁi’:’ ARF =
p 5~ B L\ (N °) .
Retirees and Actives (L-R:) Dave Shrader, Marlene Petersen, SEAN Executive Committee and Anthony Daniels, NEA

Geri Benton, Tom Black, and Leann Widhalm, NEA Director Student Program Chair
NS = =

Re-tiling the ceiling

... and painting ...

|

Painting ...

W

... and painting!!!
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NSEA-Retired Lobby Day is February 10, 2009

The NSEA Board has adopted a
single Legislative Goal for 2009:
“To secure additional state fund-
ing for programs that will en-
hance Nebraska’s ability to re-
cruit and retain quality teachers,
faculty and education support
professionals. These programs
shall include legislation that will
improve compensation, benefits,
and working conditions.” Be-
hind that single goal is a list of
eleven sub-categories, one of
which is to exempt Social Secu-
rity/pension benefits from state
income tax. A bill will be intro-
duced this session to reduce state
income tax for retirees.

Tuesday, February 10, is the
day that NSEA-Retired members
from around the state will gather
in Lincoln to speak with State
Senators about important educa-
tion and retirement issues, includ-
ing the need to provide some

form of tax relief for retirees.
There will be a training session
prior to visiting with Senators to
familiarize members with the bills
that are under consideration by the
Legislature this year. Registration
and issue awareness training will
take place in Room 1126 of the
Capitol building.

The tentative agenda for the Lobby

Day is:

8:30 Registration (rolls and
coffee)

9:00 Issue awareness training

10:15  Observe Unicameral ses-
sion and visit with your
Senators

12:00  Lunch and Guest Speaker

at Governor’s mansion

(1425 “H” Street)
1:30 Attend Committee Hear-
ings (optional)

There is no fee for members to at-

tend Lobby Day. Nonmembers
and guests are welcome at $10 per
person. Our goal is to have
NSEA-Retired members attend
from every Legislative District.
You can register on-line by log-
ging onto the NSEA-Retired web
page, www.nsea.org/members/
retired and completing the regis-
tration form, or you can call Re-
becca Smith at the NSEA at 1-
800-742-0047. The deadline for
registration to attend the luncheon
at the Governor’s mansion is Fri-
day, February 6.

NSEA-Retired members who
attend Lobby Day may park on the
East Side of the Trinity Lutheran
Church parking lot at 12" and “H”
Streets, about three blocks from
the Capitol. The church requests
that you do NOT park in a space
marked “Reserved.”

—Roger Rea,
NSEA-Retired President

NSEA-Retired Spring Elections for the NSEA-Board, the NSEA Delegate
Assembly, and the NEA Representative Assembly

NSEA-Retired spring elections
are scheduled for March to elect
one additional member to the
NSEA-Retired Board of Directors
from Metro District and to elect
retired delegates to NSEA’s Dele-
gate Assembly and NEA’s Repre-
sentative Assembly.

The new Metro District Direc-
tor will serve a three-year term
beginning Sept. 1, 2009.

NSEA-Retired will have fif-
teen (15) delegates to NSEA
Delegate Assembly, set for April
24-25 at Lincoln’s Cornhusker
Hotel. The NSEA-Retired Presi-
dent is an automatic delegate (as
provided by the NSEA-Retired
Bylaws). The remaining fourteen
retired delegates to the NSEA
Delegate Assembly will be
elected by NSEA District as fol-

lows: Metro—5 delegates; Capi-
tol—3 delegates; Elkhorn—1 dele-
gate; Tri Valley—?2 delegates; San-
dhills—1 delegate; Panhandle—1
delegate; At-Large—1 delegate.

NSEA-Retired will have five
(5) delegates to the NEA-Retired
Annual Meeting and NEA Repre-
sentative Assembly, set for June
27-July 6, 2009 in San Diego, CA.
The NSEA-Retired President is an
automatic delegate (as provided by
the NSEA-Retired Bylaws). The
remaining four retired delegates
will be elected as follows:
Metro—1 delegate; the combined
membership of Capitol, Elkhorn,
Panhandle, Sandhills and Tri Val-
ley—1 delegate; At-Large—2
delegates.

Members interested in seeking
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election as the Metro District Di-
rector and/or to the NSEA Dele-
gate Assembly or the NEA Repre-
sentative Assembly must complete
and submit the nomination form
(s) on pages 19 and 21 of the
January 2009 issue of the
VOICE by February 14. Candi-
dates may file for election as both
a District candidate and an at-large
candidate. Candidates for Metro
District Director and NEA Repre-
sentative Assembly are asked to
submit a 50-word biography. The
collected biographies will be
mailed to NSEA-Retired members
with their ballots in early March.
If possible, email your 50-word
biography to Rebecca Smith at:
rebecca.smith@nsea.org

If you have questions, contact
Rebecca at 1.800.742.0047.



NSEA-Retired Intergenerational Mentoring
2008-2009

Students/Mentees: (L-R) Front row: Jen Hicks, Ashley Kauf- Retired/Mentors: (I-R) Seated: Marla Barbec, Kathie Uhr-
man, Brenda Gundvaldson; 2nd row: Rita Vogel, Hein macher, Doni Hirt, Tom Black, De Tonack; Standing:

Nguyen, Laura Steinke, Renee Fisk; 3rd row Ross Janovec, Linda Dahlstrom, Arlyn Uhrmacher, Ella Epp, Sharon
Jody Nielson, Laura Robbins, Rachel Weber; 4th row: Annie Telich, Susan Smith, Jan Barnason, Jim McDermott
Peters, Wendy Nicklin

“The exuberance of youth; the experience of age.”

This is the motto of the highly-successful, nationally-recognized
NSEA-Retired Intergenerational Mentoring activity. It brings together
retired and student NSEA members. NSEA-Retired members act as
mentors to the student SEAN members from their junior year through
their senior student teaching semester and their first year as profes-
sional teachers. The activity began in 2003 when then-NSEA-Retired
President Tom Black authorized its inception in Nebraska

The relationship between mentor and student is a non-judgmental,
non-evaluative one. The mentor can help the prospective teacher get
through the tough day-to-day morpents and challenging situations that . s ¢ organizational meeting for the 2008-
every student teacher and every first-year teacher faces. Through tele- 5009 year, the mentors led their mentees to
phone, e-mail, and face-to-face conversations, the student knows he or  the Goodie Table where they gathered all
she has an experienced mentor to ask for an idea for a lesson, a hint for  sorts of supplies for their student teaching
handling a discipline problem, or a trusting shoulder to lean on. experiences. Students come from UNK,
UNL, Wesleyan, and Hastings

As one of the concluding events of the Octo-

All those involved in the program, both past and pre-
sent, agree the experience is fun, exciting, and chal-
lenging. To the mentors, the youthful exuberance of
the students re-invigorates their minds and bodies. To
the students, the experience of the retirees enhances
their confidence.

To continue this project, the Team needs retired
teachers who still want to work with young people and
continue their contributions to public education.

If you want to be part of the 2009-2010 Team, con-
tact Maureen Nickels, maureen.nickels @nsea.org, or
call 1-800-742-0047, for application brochures.

Mentors and mentees—all together—ready to roll.
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Electronic meeting language considered for Bylaws

Robert’s Rules of Order was first
written in 1876, the same year that
Alexander Graham Bell invented
the telephone. It comes as no sur-
prise that Robert’s Rules of Order
did not provide for other than face-
to-face meetings. The advent of
wide usage of the telephone, inter-
net, and other electronic methods
of communication has made it
rather common for meetings now
to occur in which the attendees
participate by electronic or remote
means. Recent editions of
Robert’s Rules of Order now
stipulate that electronic meetings
are permissible. It is also recom-
mended that the Bylaws of an or-
ganization specifically state that
electronic meetings are permissi-
ble. Robert’s Rules of Order gov-
erns any items that are not specifi-
cally addressed in the NSEA-
Retired Bylaws.

NSEA-Retired Bylaws
stipulate that there shall be at least
three Board meetings per year.
Some matters considered by
NSEA-Retired are time-sensitive
and require attention between

meetings. In the past, those matters
have been resolved by conference
telephone call, email ballot, or some
other electronic method of conduct-
ing the meeting. Winter weather in
Nebraska can wreak havoc with
travel plans, and it may be neces-
sary for some Board members to
participate by conference call in or-
der to have a quorum to conduct
business. To address these needs, 1
asked the Committee that revised
the NSEA-Retired Bylaws last year
to draft permissive language for
electronic meetings for NSEA-
Retired. It is not envisioned that
electronic meetings would be com-
monplace. However, it is necessary
to accommodate the occasional
need for remote participation at
Board meetings.  Therefore, the
Committee is recommending the
following change to Bylaw IX. The
change is the underlined language.

ARTICLE IX - MEETINGS
Section 1. There may be one or
more annual meetings of the Asso-
ciation. There shall be a time for
members to conduct association

business at each meeting.

Section 2. The Board of Direc-
tors shall meet at least three times
per year. The format for Board
meetings and/or voting at the meet-
ings may include conference calls,
electronic_meetings via the Inter-
net, or other formats that include
remote  participation by Board
members.

Current NSEA-Retired Bylaws
stipulate that any changes to the
Bylaws must be submitted to the
NSEA-Retired Board for discus-
sion at one meeting, with a two-
thirds majority vote at a subsequent
Board meeting required to approve
the change. If you have comments
or suggestions for changes in the
proposed language, please contact
me by email at rrea68154 @yahoo.
com, or send a letter to me: Roger
Rea, 12914 Pacific Street, Omaha,
NE 68154. The Board will con-
sider the proposal at the February 9
meeting, and will vote on the pro-
posed change at the April 23 meet-
ing. —Roger Rea,

NSEA-Retired President

Medicare Seminars a success!

Medicare gives retirees considerable security against catastrophic losses from medical expenses. To help NSEA-
Retired members make informed decisions about the options that Medicare offers, NSEA-Retired and Blue Cross
of Nebraska teamed to present seminars on Medicare to our members for the past four years. Seminars were held
in Kearney, Norfolk, Omaha and Lincoln during November this year, with a total attendance of 186 NSEA-Retired
members and/or spouses. The sessions covered four topics: (a) basic understanding of Medicare and making the
transition from retiree coverage to Medicare at age 65; (b) an overview of NSEA-Retired BlueSenior Classic
Medicare Supplemental coverage, the Medicare supplement underwritten by Blue Cross of Nebraska that NSEA-
Retired endorses and recommends to its members; (c) an overview of Medicare Part D, the prescription drug bene-
fit for Medicare; and (d) how to use the Internet to find a low-cost and appropriate Medicare Part D provider.

NSEA-Retired has been actively engaged in bringing vital information about Medicare to its members for
several years. To help members who are not able to attend the seminars in person, the seminar handouts have been
made available on the NSEA-Retired web site, www.nsea.org/members/retired. Scroll down the page and click
on the links provided to find information on making the transition to Medicare, the 2009 rates for NSEA-Retired
BlueSenior Classic Medicare supplement, and general information on Medicare Part D.

Retirees will enroll in Medicare when they reach age 65. If you are already receiving Social Security pay-
ments prior to age 65, Medicare will automatically send you your Medicare enrollment card about three months
prior to the month you turn 65. If you are participating in Educators Health Alliance (EHA) Blue Cross insurance,
you will receive information about NSEA-Retired BlueSenior Classic about 4-6 weeks prior to your 65" birthday.
If you call Blue Cross regarding the Medicare supplement, be sure to specify that you want information on NSEA-
Retired BlueSenior Classic. Blue Cross has another Medicare supplement named simply “BlueSenior Classic”
that is not endorsed by NSEA-Retired. —Roger Rea, NSEA-Retired President
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The NSEA-Retired Greater Nebraska Fall Conference

Each year, NSEA-Retired presents two conferences—one in the fall in central Nebraska and one in the spring in
eastern Nebraska. Each program offers an entertaining or informative presentation, an Association general busi-
ness meeting, a lunch, two sessions of “Table Talks,” and ends with an ice cream social and door prizes. And it is
all FREE to members. Over the years, table talks have included Blue Cross Pre-65 EHA Insurance and 65+ Medi-
care Supplement Insurance, estate planning, exercise wellness, scrapbooking, crafts, e-Bay, photography, antique
appraisal, wine tasting, Elderhostel, and hobbies. If you have ideas for future table talks, share with Maureen
Nickels at maureen.nickels @nsea.org or call 1-800-742-0047.

Chuck and Glenda Frasier Margie Nowak, Donna Frederick

T e -0

October 7,
2008

George Probasco, Linda Dahlstrom, Glenda Frasier, Sue Warner, Kent
Trelford-Thompson

Jill Fox—a peace Corps Experience
in Timbuktu, Africa

Laverna Epp, Bettey Weiser, Jan
Greenland

Steve Delay, Jan Mashino,
Lavern and Rod Epp, Marilyn
Adam

Lawrence Wendelin, Doyle
Howitt, Marilyn Hodge

Glenda Frasier, Jan Greenland,
Chris Hehner, Marilyn Adam




Across America worries about
retirement security abound. Fami-
lies fear that they won’t have
enough to support an adequate
retirement income as home values
and financial markets plummet.
Governments are concerned
about delivering on the promises
that they have made to their citi-
zens and to their employees as tax
revenues shrink amid a weaken-
ing economy.

In this environment, some in
other states have proposed replac-
ing traditional defined benefit
(DB) pensions with 401(k)-type
defined contribution (DC) retire-
ment savings plans in an effort to
save money.

But if some Nebraska state sena-
tor decides that Nebraska should
abandon our DB plans, they
would be wise to know the facts.

If such a proposal is made, then it
will be up to us educate them to a
simple truth:

Protecting our Pensions

To deliver the same level of re-
tirement benefits, a DB plan can
do the job at almost half the cost
of a DC plan. That means that a
DB plan provides a better bang for
the buck and that is a strong selling
point to our state senators.

Why?

First, DB plans better manage lon-
gevity risk, or the chance of running
out of money in retirement. By
pooling the longevity risks of large
numbers of individuals, DB plans
avoid the “over saving” dilemma —
that is, saving more than people
need on average to avoid running
out of cash — that is inherent in DC
plans. Consequently, DB plans are
able to do more with less.

Specifically, longevity risk pool-
ing in a DB plan saves 15 percent
compared to a DC plan.

Second, because DB plans, unlike
the individuals in them, do not age,
they are able to take advantage of
the enhanced investment returns
that come from a balanced portfolio

throughout an individual’s life-
time.

Specifically, maintaining of a
balanced portfolio diversification
in a DB plan saves 5 percent,
compared to a DC plan.

Third, DB plans, which are pro-
fessionally managed, achieve
greater investment returns as com-
pared with DC plans that are made
up of individual accounts. A re-
tirement system that achieves
higher investment returns can de-
liver any given level of benefit at a
lower cost.

Specifically, a DB plan’s supe-
rior investment returns saves 26
percent compared to a DC plan.

Add the savings: 15 percent + 5
percent + 27 percent = 47 percent.
That indeed is a better bang for the
buck!

If we in Nebraska ever face this

threat, we must fight it with pas-
sion — and with facts.

—John Jensen,

NSEA-Retired Treasurer

Liability insurance while retired: what does it cover?

I’ve had several questions about the liability insurance that retirees get with their lifetime membership in NEA-
Retired. Although most members understand their benefits, others have expressed some confusion.

When you retire and join NEA-Retired (part of the unified membership requirement for membership in NSEA-
Retired), you have the same liability insurance from NEA that you had as an active member — with one impor-
tant exception. Your retiree liability insurance covers you only when you work as an occasional, part-time sub-
stitute teacher. NEA has a policy that requires NEA membership with the “highest level of governance rights.”
What that means is that if you are under contract to work as something other than an occasional, part-time sub-
stitute teacher, you must become an active member of NEA and the state and local affiliates in order to activate
your liability insurance and the other member benefits available to active teachers.

If you sign a contract to teach in any capacity other than as an “occasional, part-time substitute teacher” after

you retire, then you are considered to be an “active teacher.” As an active teacher, you will need to join NSEA/

NEA and your local affiliate as an active member in order to get liability insurance. Retired membership bene-
fits do not replace active membership benefits when you go back to the classroom full-time.

—Roger Rea,

NSEA-Retired President
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SAVE THE NSEA-Retired Annual Meeting NO COST

DATE Boys Town TO
c MEMBERS
onference Center
April 23, 2009
Register: Use on-line registration forms at
www.nsea.org/members/retired
Or

Gue_St speaker_s, table talks, E-mail Rebecca Smith at rebecca.smith@nsea.org
business meeting, museum Or Call 1-800-742-0047
tours, and more! Guests and non-members are welcome at $10 per person

Full agenda available on-line about April 1, 2009

Join us for a step-back in time and have “Dinner with Father Flanagan” on Wednesday evening, April 22, 2009,
with the meal starting at 6 p.m. The dinner will feature an appearance by “Father Flanagan,” who will address the
group as though they were residents of Boys Town in the 1940s. The cost of the meal is $20, and includes a tour
of Boys Town (either from 4 — 6 p.m. or after the meal—details later) Reservations and checks for the meal func-
tion (payable to Boys Town) should be mailed to Rebecca Smith, NSEA, 605 South 14th Street. The deadline for
dinner reservations is April 17.

Need housing for the conference? Book your room at the Regency Lodge, 1-900-617-8310. Ask for the “Boys
Town Discount” to get the $72 rate. The Regency Lodge is located at 909 107th Avenue, Omaha. Directions:
take Pacific Street Exit off I-680, and turn east onto Pacific. Drive to the second stop light. Turn left to the hotel.

ASAARETIRED

Mailing Address Label
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What is ‘““social’’ about Social Security and taxes?

The number one fear of retired individuals is running out of
money before they run out of life. There are many reasons that & X
retired individuals might run out of money, including experienc- /{ \
ing unexpected and catastrophic medical expenses; having your
purchasing power erode due to uncontrolled inflation; and in-
vesting in a volatile stock market and having your investments
end up worthless. The term “social protection” refers to a set of
benefits designed to prevent wide-spread poverty and multi-
dimensional deprivation. All civilizations have developed pro-
grams or policies that provide assistance to the elderly and un-
fortunate in their time of need. In America, one arm of this
“social contract” is Social Security.

t ’3\'@,
\ ,.\&’

My

Roger Rea
President

Social Security started in 1935 while America suffered from the economic tur-
moil of the Great Depression. From the outset, Social Security was a redistribution
of income intended to provide a “safety net” for the elderly as well as for the dis-
abled, surviving spouses, dependent children and the unemployed. The belief from
the beginning of Social Security was that even in times of deep economic crisis,
those who had jobs bore some responsibility for those who could not work or whose
family had lost their breadwinner. In his second inaugural address in January 1937,
Franklin Roosevelt said this about his programs to provide economic security for
those in need: “The test of our progress is not whether we add more to the abun-
dance of those have much, it is whether we provide enough for those who have too
little.”

The 1935 National Labor Relations Act and the 1938 Fair Labor Standards Act
did more to create the American middle class than any other effort. Together these
laws created conditions for workers to effectively organize; guaranteed a minimum
wage and a 40-hour work week, and greatly restricted child labor. Workers bar-
gained contracts that created cost-of-living increases; improved health, pension, and
vacation benefits; and provided access to unemployment payments. For more than
two generations labor agreements served as “social contracts” by which wealth was
shared more evenly than in the past. With the help of organized labor, the working
class became the “middle class.” To create the middle class, wealth had to flow
from the wealthiest individuals to the “middle,” and that was accomplished through
contract negotiations.

But the social contract to create a “middle class” is changing. According to a
2004 report from the Economic Policy Institute, the wealth of the top 1% of Ameri-
cans was 125 times the median wealth in 1962, but grew to 190 times the median
wealth by 2004. In 2004, the top 1% of Americans held 34.3% of all wealth while
the bottom 90% held only 28.7%. How can this shift of wealth to the wealthiest be
reversed? The greatest tool available to the government for redistributing wealth
is tax policy. Payroll tax generates a little more than one-third of federal tax reve-
nue, and approximately half of (See President, P. 2)
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(President, cont’d from P. 1)

this comes from the bottom 80% of income earners,
according to the Brookings Institute. The richest 1%
of taxpayers contributes only 4.8% of the revenue gen-
erated by payroll taxes.

The “social contract” to maintain a middle class is
not just a federal issue. State tax policy is also used to
redistribute wealth within the state. Nebraska is now at
a crossroads regarding public pension and Social Secu-
rity. Most states recognize the “social contract” with
their elderly and disabled citizens, and either have not
instituted taxes on pension income or have recently
changed taxes that unfairly raise revenue from those

least able to pay taxes. To the contrary, Nebraska re-
mains one of only five states that fully taxes public pen-
sion income and also taxes Social Security income to the
full extent allowed by federal law. Nebraska tax policy
can be changed, but only if there is the political will to
act.

The Unicameral will conduct an interim study on
ways to make Nebraska more “retiree friendly” after the
2009 legislative session has ended. Workers have con-
stituted the “middle class” of society for several genera-
tions. As those workers retire, they deserve to remain in
the “middle class.” The “social contract” with retirees
in Nebraska can be reset in the next legislative session.

Economic stimulus plan results in lower withholding tax
—but not lower tax liability for retires

Your pension check for April
may have increased a bit. The in-
crease in take-home pay is a result
of new withholding tables that the
IRS implemented on April 1, 2009.

Part of the economic stimulus
plan, called the American Recov-
ery and Reinvestment Act, is a tax
credit on earned income. The tax
credit is known as the “Making
Work Pay Tax Credit.” Pension
income is not earned income, and
is not subject to the “Making
Work Pay Tax Credit.” That
means that the tax liability for re-
tirees will not be lower this year
than it was last year, and that retir-
ees who have not owed additional
tax in the past will likely owe addi-
tional tax next April 15. The NEA
informed the IRS and members of
Congress about the unintended
consequence of the new withhold-
ing tables, that the result of apply-
ing the new withholding tables to
pension income will be widespread
under-withholding on pension in-
come causing many retirees to owe
additional tax next year.

Despite the suggestions made
by NEA and various other groups
representing both retirees and re-
tirement systems that withholding
tables not be changed for retirees,
the IRS issued Publication 15-T,
which states, “For the calculation
of income tax withholding on pen-
sions, the new withholding tables

rates.

propriate.

also apply.” Retirement systems had
no choice, and applied the new with-
holding tables to pension income. In
May 2009, the IRS issued further
guidance to retirement systems re-
garding the withholding tables. The
new regulations made changing to
the new withholding tables optional.
Since both the Nebraska School Em-
ployees Retirement System and the
Omaha School Employees Retire-
ment System have already imple-
mented the new withholding tables,
and have had hundreds of retirees
adjust their withholding taxes, repre-
sentatives from both retirement sys-
tems indicated that they would not
apply the new, optional withholding
Both retirement systems will
continue to monitor this situation and
will make any necessary changes
when they deem those changes ap-
About half of the retired
school employees have been affected
by the new withholding tables. The
remainder of the retirees either do not
have federal income tax withheld
from their pensions, or have pensions
that are below the income threshold
for the new tax tables.

Retirees can choose from several
options for action. If you have been
getting large refunds in the past, the
new withholding tables may result in
your getting a lower or no refund
next year, and you may choose to do
nothing. If you have not had to pay
additional tax in the past, and did not

get a refund last year, you may wish
to save the increase in your pension
check to pay the additional tax that
will be due next year. If your extra
tax liability next year is large, you
may be subject to a penalty. To
avoid paying additional tax next
year, you will probably need to in-
crease your withholding amount
now.

Unfortunately, there is no easy
way to calculate the exact amount
that you will need to have withheld
to avoid needing to pay additional
tax next year. A general “rule of
thumb” would be to increase your
withholding by the increase in your
“take-home” retirement check.
You should consult your tax pre-
parer to make the best decision for
you. Your tax liability is not likely
to change next year, so you should
plan accordingly. Contact the re-
tirement system to file a new W-4P
form if you decide to change your
withholding tax.

The “Making Work Pay Tax
Credit” is scheduled to sunset in
2010. If you adjust your withhold-
ing now to avoid having to pay ad-
ditional taxes next April, you will
need to consider adjusting your
withholding again in 2011 because
the tax tables for 2011 will no
longer incorporate the “Making
Work Pay Tax Credit.”.

—By Roger Rea,
NSEA-Retired President
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Stimulus bill will provide $250 to Social Security recipients

The American Recovery and
Reinvestment Act of 2009, Public
Law 111-5 (commonly called the
Economic Stimulus bill) includes
a one-time payment of $250 to all
individuals who receive either
Social Security or Supplemental
Security Income (SSI) from So-
cial Security. The money will be
paid to anyone who received a
Social Security benefit payment
in January 2009, and will be paid
in the same manner as your nor-
mal Social Security benefit. You
do not need to do anything to re-
ceive your payment. If you have
your Social Security benefit di-
rectly deposited into your check-
ing or savings account, the stimu-
lus payment will be direct-
deposited, too. You will receive

the additional money as a separate
payment sometime during May
2009, but the payment date will
not be the same for all retirees.
Since the payment date is not the
same for everyone receiving Social
Security, the Social Security Ad-
ministration asks that you wait un-
til June 4, 2009, before contacting
the Social Security Administration
if you did not receive your pay-
ment. If you have your Social Se-
curity check deposited directly into
your financial institution, be sure
to check the account to see if the
deposit has been made before de-
ciding to contact Social Security.

Retirees who are under the age of
62, individuals who did not receive
a Social Security check in January

2009, and those who have elected
not to receive Social Security
payments until age 67 or later are
not eligible for a stimulus check.
However, if you are still working
and have earned income in 2009,
you will be eligible for a tax
credit of 6.2% of your earned in-
come. The tax credit is called the
“Making Work Pay Credit.” The
tax credit will come when you file
your 2009 tax return. The credit
will have a maximum value of
$400 per individual if you had
earned income of at least $8,100
in 2009. Check the Social Secu-
rity web site, www.ssa.gov, for
more information.
—By Roger Rea
NSEA-Retired President

Retired Delegation to the
NSEA Delegate Assembly

April 24-25 in Lincoln, more than 300 delegates
met for the 148th business meeting of the Asso-
ciation. Stars were NEA President Dennis Van
Roekel, Governor Dave Heineman, and Senator
Greg Adams. Retired members were represented
by (L-R) Liz Rea, Jim McDermott, Pat Etherton,
Joe Higgins, Lorene Behrends, Ruby Davis,
Sharon Nore, Jan Barnason, Walta Sue Dodd,
Roger Rea, Tom Black, John Kruse, Lorraine
Giles. Not pictured: Guy Roggenkamp.

SEAN/NSEA-RETIRED

Scholarship Winners
At the SEAN Delegate Assembly, April 4, Vice
President Jim McDermott presented the SEAN/
NSEA-Retired scholarships to the winners. Each
year NSEA-Retired funds four $750 scholarships
for SEAN members for use during their student-

teaching semesters.

(L-R:) Rita Vogel; UNK; Jim McDermott,
NSEA-Retired Vice President; Cody Waldman,
UNK; and Annie Peters, Hastings. Not Pictured:

Mandy Sanders, CSM.
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Health insurance benefit and rate changes

Retirees under the age of 65
who are insured with the Educa-
tors Health Alliance Blue Cross
plan (EHA) will have several
changes starting in September
2009. Medical costs continue to
increase at almost twice the rate of
general inflation. Several changes
in EHA coverage will keep the
overall increase in EHA health
insurance premiums at an average
of 7.7% next year, but the percent-
age increase in premiums will not
be the same for all four tiers of
coverage.

The four tiers of coverage are:
(a) retiree only; (b) retiree and
children; (c) retiree and spouse;
and (d) retiree, spouse and chil-
dren. The deductible amounts for
all plans will be increased by $50,
and the rates for all of the plans
will be adjusted to reflect the actu-
arial value of the benefits in each
plan. In addition, increases in the
full-family rates for all plans are
being phased in over the next two
years to levels that reflect an ap-
propriate price for full-family cov-
erage. This means family rate in-
creases will exceed 7.7%.

Changes in benefits that are
effective in September will affect
retirees as well as active employ-
ees. The deductible for all plans
will be increased by $50, so retiree
coverage will have a $600 de-

announced for 2009-2010

ductible starting in September If

you have already met the current

$550 deductible by August 31, then
you will need to satisfy an addi-
tional $50 in deductible starting

September 1, 2009 before the insur-

ance plan will share costs on an

80/20 basis. Preventive care cover-

age will be increased to a maximum

of $500 for routine care, and will be
subject to the deductible and coin-
surance except for mammograms,
pap smears, PSA tests and routine
immunizations (which will be first-
dollar coverage).

Other changes for 2009-2010
include:

1. Out-of-network coverage will be
subject to a $1200 deductible,
and co-insurance will be 40% (i.
e. you will be responsible for
40% of the out-of-network pro-
vider bill after meeting the
higher deductible amount).

2. Office visit co-pay will increase
to $35 per visit.

3. Co-insurance maximum out-of-
pocket expenses will be $2,000
for individual and $4,000 for
family coverage.

4. Prescription drug co-pays will be
$30 (minimum) to $60
(maximum) for formulary drugs,
and non-formulary drug co-pays
will be $60 (minimum) to $90
(maximum). There is no change
in generic or specialty pharmacy

drug co-pay.

The EHA Board issued this state-
ment about the changes in cover-
age that will start in September.
“The EHA Board approved the
benefit changes to address the con-
cerns expressed by constituents
relating to maintaining afforda-
bility while at the same time pro-
viding quality coverage. The
changes are designed to lower the
otherwise needed premium in-
crease while limiting the burden on
any particular individual. Addi-
tionally, the preventative benefits
were increased to encourage use of
these services in order to promote
health and lower long-term health
care cost.”

Starting September 1, 2009, the
monthly rates for retiree coverage
(including single dental) will be:
retiree only = $521.31; retiree &
children = $907.82; retirece &
spouse = $1,071.52; retiree, spouse
& children = $1,248.86. If you
have more than single dental cov-
erage, your premiums will be
higher to reflect the additional cov-
erage. Complete details on the
changes in the EHA plans, includ-
ing rates for all tiers and all levels
of dental coverage, can be found
on the EHA web site, www.
ehaplan.org.

—By Roger Rea,
NSEA-Retired President

STROKE IDENTIFICATION: Remember The 1st Three Letters:S T R+ T

After a stroke, getting the victim medical help within three hours of the stroke’s onset might make it possible to
completely reverse its effects. Sometimes evidence that a stroke has occurred is not easy to recognize. Here is a
way to identify a stroke occurrence. Remember the 1st Three Letters of the word STRoke.

S -Ask the individual to SMILE.

T -Ask the person to TALK and speak a simple sentence coherently.
R-Ask him or her to RAISE BOTH ARMS.

T -One additional test: have the person stick out his or her TONGUE. If it is crooked or goes to one side or
the other, that is also an indication of a stroke.
If he or she has trouble with any one of these tasks, call 911 immediately and describe the symptoms to the dis-

patcher.
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Intergenerational
Mentoring

Now More Than Ever, The Commitment Continues!

1.5 Day Training
Tentative Dates
October 2—5

Housing & Food Provided

To Sign Up:

Go ON-LINE at
www.nsea.org/retired

or contact:

Maureen Nickels
1.800.742.0047

OR ;
maureen.nickels@nsea.org 2008 Intergenerational Mentoring Class

Mentors Needed!

This is NSEA-Retired's 7th year of this program. Funding and sup-
port comes from NSEA-Retired, NEA-Retired and NSEA. Students
in the program are members of SEAN and come from various cam-
puses across the state. Mentors come from all arcas of the state as
well

This is a great opportunity for you as a retired teacher to continue
your commitment to the teaching profession and making a differ-
ence in the lives of these young people joining our profession

Right after Annie & [ were assigned to each other, I asked her to be our local reading council's stu-
dent ambassador. She was very willing when she heard that she could attend the state reading
conference for FREE, just by being a ‘go-fer’ for the people in charge. We had a BLAST! That
weekend last February turned out to be the best mentoring I could have done for this awesome fu-
ture teacher. This match was made in heaven for sure! Linda Dahlstrom, Grand Island
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The NSEA-Retired Eastern Conference was held at Boys Town April 22-23. It started
with a dinner with Father Flannigan (an impersonator) who took the guests back to 1943
where each one portrayed one of the residents at that time. The next day 90 retired
members enjoyed a presentation by Dr. Richard O’Brien, Creighton Medical College,
pictured on the left, who spoke on “Health Care in America: Where Are We Going?”

During the business meeting, John Jensen, NSEA-Retired Treasurer, gave the latest membership numbers: Life

members: 3,135; Annual members: 1,060; Total 4,195. Pre-retired: 1,196.

Among the outstanding
“Table Talks” were Tom
Bassett’s ever-popular
“Antique Appraisal” and
Don Knauss’s “Wood-
carving for fun.” Others
touched on Health Insur-
ance, Genealogy, e-Bay,
and digital cameras.

Left to right: John Jensen, Pat Etherton, Jan Barnason, Tom Black, Ton;‘Black, Pat Etherton, NEA President ennis Van

Ruby Davis, Jim McDermott, Kent Harvey, Liz Rea, Roger Rea Roekel, Jan Barnason, Maureen Nickels

NEA-Retired West Region Conference

Nine NSEA-Retired leaders attended the conference with Nebraska’s John Jensen,
NSEA-Retired Treasurer, presenting his nationally-recognized "Public Education Em-
ployee Pensions: Truths, Myths, and Outright Lies” session. Pat Etherton said, “It was
great, and the presentation and handouts contained information that every educator needs
to know.” She also found very valuable a presentation by Snookie Krumbiegel, NEA
Staff, in “Balancing Your Money,” with suggestions on credit card use, the importance
of getting your credit ratings, and keeping track of your expenses.

Jim McDermott enjoyed “Surf's Up On Cyber Security” that provided the basics of
cyber terminology, information on the most common threats, preventative measure op-
tions, and security tools and tips.

Kent Harvey found “The Elder Law difference: An Estate Planning” workshop espe-
cially useful. Along with several hundred participants, Harvey was inspired by the mes-
sage of Dennis Van Roekel, the NEA President. “He was wonderful and very clever.”
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Interim Study to address making Nebraska more “retiree friendly”

Nebraska is the only state in the
seven-state area (Nebraska, Iowa,
Missouri, Kansas, Colorado,
Wyoming, and South Dakota) that
fully taxes both public pension
income and Social Security in-
come. LB538 provided for public
pensions to be exempt from Ne-
braska state income tax. The bill
would have phased that exemp-
tion in over the next five years.
LB303 would have done a similar
phase-in to exempt Social Secu-
rity income from Nebraska state
income tax. Both bills were heard
before the Revenue Committee of
the Unicameral on February 4.
The Revenue Committee,
chaired by Senator Abby Cornett
(Bellevue), held an executive ses-
sion on March 9 to consider
which bills would be moved to
the full legislature for debate.
During the executive session, both

LB 538 and LB 303 were indefi-
nitely postponed. Bills that are
indefinitely postponed are essen-
tially dead for the remainder of the
legislative session.

The Nebraska Department of
Revenue prepares an estimate of
the cost of any bill that would re-
duce tax revenue to the state. The
estimate is called a “fiscal note”
for the bill. For the 2010 tax year,
the fiscal note for LB538 was $61
million and the fiscal note for LB
303 was $62 million.

On April 30 Senator Cornett
introduced LR106 which calls for a
study of the ways that Nebraska
might become more ‘retiree
friendly.” Interim studies are con-
ducted after the Unicameral ad-
journs for the year and before it
reconvenes the next year.

LR106 asks for an examination
of the economic impact of retire-

ment income on Nebraska as well
as the most appropriate way to tax
such income. LR106 suggests six
components to the study: (1) what
impact do retirees have on Ne-
braska, both economically and cul-
turally; (2) what are alternative
ways to tax and exempt retirement
income, and how would such meas-
ures impact the state; (3) how do
surrounding states tax and exempt
retirement income; (4) what meas-
ures are other states taking to attract
retirees into their state, and what
are the stated policy reasons for
such measures; (5) why do retirees
leave the state, including the role
taxes play in that decision; and (6)
an examination of the tax-related
steps that the state could take to
become more attractive to retirees.

—By Roger Rea,
NSEA-Retired President

A simple equation for weight 0SS —By Roger Rea, NSEA-Retired President

While BMI (Body Mass Index) is
not a perfect measure of obesity, it
does provide a simple determina-
tion of whether or not you are car-
rying extra poundage that could
affect your health. Extra weight
not only puts your joints under
additional stress, it also is respon-
sible for high blood pressure, in-
creased risk of stroke, certain can-
cers, heart disease, elevated cho-
lesterol, and increased risk of Type
II diabetes.

The good news about BMI is
that it determines the ideal weight
for any size body — BMI is only
dependent on your height and
weight. Doctors prefer that you
have a BMI under 27, but recom-
mend a BMI under 25 for ideal
health.

The formula to determine your
BMI is:

BMI = (weight in pounds) x 703
(height in inches) x (height
in inches)

For example, if you weighed
175 pounds and you were
5’6” (66”) tall. You figure your
BMI by multiplying 175 times 703
which equals 123,025. Multiple
your height in inches by itself.: 66
times 66 equals 4,356. Now divide
123,025 by 4,356 which equals
gives you a BMI of 28.24. To
achieve a BMI of under 25, you
should weigh 155 pounds. Thus
you are 20 pounds overweight.

To achieve a BMI of less than
25, you would need to weigh 119 if
you were 4°10”; 128 if you were

5°07; 136 if you were 5°27; 145 if
you were 5°4”; 155 if you were
5°6”; 164 if you were 5°8”; 174 if
you were 5°107; 184 if you were
6°0”; 194 if you were 6°2”; and 205
if you were 6’4”.

I’ve lost about 35 pounds in
this process, and did it by apply-
ing the simple equation above.
To lose weight you need to eat
less, exercise more, or prefera-
bly do both. Eat the same foods;
just eat less of them, and exer-
cise more. The benefits of los-
ing weight are feeling better and
having less “aches and pains of
age.” Try it!

Stay active, stay healthy, and
stay alive!

Weight change = calories consumed - calories burned

Page 7



Retired Cat Promotes ‘“Read Across

America.”

To celebrate “Read Across America” and Dr. Seuss’
birthday, Pat Etherton, NSEA-Retired board mem-
ber, was asked to represent the Lincoln Education
Association by portraying the Cat in the Hat at Lin-
coln schools and Barnes & Noble Bookstore. For
five days in March, Pat, as the Cat in the Hat, visited
several elementary classrooms, as well as one middle
and high school, reading Dr. Seuss books and pro-
moting the love of books and reading to 2,475 chil-
dren. Pat said, “I had so much fun being the Cat at
all of the schools, but the highlight was probably get-
ting to be the Cat at my daughter and grandchildren’s
schools, Arnold and Rousseau.”

Roger Rea, NSEA-Retired President, reads to chil-
dren at the Saratoga Elementary School, Omaha

NSAARETIRED

Nebraska S ate Education Association-Retired ¢ 605 S. 14th St, Suite 200
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