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2014-201° EGOTIATED AGREEM"™™

The Mid Plains Vocational Education Association (hereinafter “MPVEA™) and the Mid
Plains Community College Board (hercinafter “Board”) hereby stipulate and agree that the
following terms and conditions shail constituie the entire Negotiated Agreement between
MPVEA and the Board for thc 2014-2016 school years. MPVEA is thc authorized
representative of the bargaining unit defined in the Order for Clarification and Amendment of a
Certified and Recognized Bargaining Unit entered by the Ncbraska Commuission of Tndustrial
Relations on September 3, 2010, in Casc No. 1237, Representation Case No. 442, titled Mid-
Plains Vocational Educators Association, Petitioner v. The Mid-Plains Community College
Arca-Mid-Plains, Respondent.

This Agreement requires the covered faculty members to provide services commencing
on or near August 15, 2014, and ending on or near May 15, 2016, the specific dates not yet
determined, but determined annually by the College approved academic calendar, except as
hercinafter specifically provided.

ARTICLEI
COMPENSATION

MPVEA salaries shall reflect a salary incrcase of three and one-fourth (3.25%) percent
total packagc increase, including base increase, horizontal movement, and any increase in cost
benelits, for the contract year 2014-2015, and for the contract year 2015-2016. MPVEA has
requested, and the Board has agreed, that during the term of the Agreement, the total package
increase shall be allocated as follows:

A, For each of the two years, the increased cost of all non-salary benefits shall first
be paid out of the total package incrcasc.

B. During the 2014-2015 contract year, the remaining total packape increase shall be
applicd on a percentage basis so that the salaries for all full time faculty covered by this
Agreement shall be increased by the same percentage.

C. During the 2015-2016 contract year the remaining total package incrcase shail be
divided equally among all full time faculty covered by this Agreement.

Salaries, subject to applicable withholding, shall be paid in twelve (12) monthly
installments each year.

Except in cases beyond reasonable control of the Board, the first installment payments
shall be as follows:

a. For all instructors in Nursing program who were hired prior to April 1,
2011, the 20" day of July;



b.

C.

For all other instructors who werc hired prior to April 1, 2011, the 20" day
of August;

For all instructors hired after April 1, 2011, the 20" day of September.

Payments will continue on the same day of each month thereafter until paid in full unless
employment is terminated as set forth herein.

The salary incrcasc adjustment shall be dctermined as soon as it is reasonably possible
following the execution of this Agreement by the parties.

ARTICLE IT
OTHER COMPENSATION

In addition to the foregoing, the faculty members are eligible for the following 1ditional

compensation:

A,

Overload.

Fuil-time faculty will be compcensated at a rate of $675.00 per ¢ lit hour of
instruction for a Joad during the fall and spring terms which exceed the 25 to 30
contact hours of load assigned to the program being provided by the faculty
member. Full time faculty who teach in the summer and are not on cxtended
contract will be compensated at a rate of $800.00 per credit hour of instruction.

Summer and Interim Courses. All summer and interim courses shall hc
compensated at a rate of $800.00 per credit hour. Faculty members who teach
Distance Learning courses shall receive additional compensation as set forth in
ARTICLE II G. in addition to sL...._er or interim course pay. Faculty members
who teach online courses shall receive additional compensation as set forth in
ARTICLE II H. in addition to summer or interim course pay.

Extra Curricular A¢  ies.

1. Drama and_Musical Productions - Faculty members who direct ' ama or
musical productions which are approved in advance by the administration
shall receive four (4} credit hours of load.

2. Athletics - Faculty members who serve as head coach of any t. 1 or sport
approved by the administration and sanctioned by NJCAA, other than
golf, will receive 3 credit hours of faculty load during thc tenm that the
coach’s team competcs in the regular season. Golf coaches will receive 1
credit hour of faculty load. Athletic Directors, Activities Directors, and
coach positions shall be compensated at a rate equal to 15% of that faculty
member’s base Contract compensation.






G.

K.

5. The faculty member shall continue to meet all standard requiremnents of
employment during the extended contract peniod.

Distance Learning. Faculty members who teach I'TV, Satellite, or any approved
distance leaming course shall reccive additional compensation of $300.00 per
credit hour per course.

Ontinc Cl Faculty members who teach an online course during the 2014-
2015 academic year shall receive additional compensation of $225.00 per credit
hour, per course. For the 2015-2016 academie year that additional compensation
shall bc $150.00 per credit hour, per course. Any faculty member who develops a
new course approved by the administration, and not previously offered as part of
the College curriculum, shall be paid a one time development fee of $300.00 per
credit hour, per course.

Specially Arranged and Directed Stu’ Classes and Programs. Specially
Arranged and Directed Study classes and Programs include Coordinated
Education Classes, Internships, Cooperative Education Programs and any
instructional program not otherwise provided for in the general curriculum of the
college, specifically approved by the administration. Any facuity member who
provides professional services for thcse classes and programs shall be
compensated at a rate of $50.00 per credit hour of instruction per student.

Labs. In the event a faculty member providcs professional services in a class
which requires a lab section in addition to the lab associated with the class, and
the additional lab is approved by the administration, the faculty member shali
receive .5 credit hours of load for each additional lab clock hour required during a
standard work wcek.

Professioc ' Memberships. The College will pay for one professional
membership per faculty member up to a maximum cost of $300.00 per year. In
the event a professional membership 1s required of the faculty member by the
administration, that membership will also be paid by the college.

ARTICLE I11
ADDITIONAL BENEFITS

Insurance. The Board agrees to make the following insurance available:

1. " \th Insurance: The existing BlueCross/BlueShield preferred
$500.00 deductible with pre-admission certification group health insurance
program shall be provided as long as it is available during the term of this
agreement. In the event that deductiblc amount is no longer offered during the
tcrm of this agreement, then the College shall provide the BlueCross/BlueShicld
preferred program offering the lowest deductiblec on a plan most comparable to
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employees who have not attained age 25 may participate in the
retiremnent plan voluntarily. All eligible employees are 100%
vested immcediately.

b. Eligible cmplovees who own regular Retirement Annuity
Contracts issued by Tcachers Insurance and Annuity Association
(TIAA) or College Retirement Equities Fund (CREF) under the
terms of institutional retirement plans will be permitted to
participate in the retirement plan immediately upon employment.

Contril = s:  Contributions to the retircment plan shall be madc in
accord vith the plan. Contributions, at a minimum of 4.5% will be
matched by the Board up to 8.5%. Contributions in excess of 8.5% will
not be matched by the Board. This contribution based on the employec’s
gross monthly salary, is part of the total compensation package described
in Article L.

Leave of Absence: During a leave of absence, contributions to a
participant’s annuities, at the rates clected in Article 1II, B. will be
continued on the basis of salary then being paid by the Board. During
leaves of absence without pay, no contributions will be made by the
Board. Faculty on leave without pay may continue the same or reduced
premium on their own contribution. Premiums may be discontinued and
then resumed at the completion of any leave of absence without pay,
without payment of the intervening premiums.

Amendr---ts: Thc Board rctains the right to change plan trustees or
othcrwise provide for a retirement plan if mutually agreeable to both the
Association and the Board.

C. Facultr D¢--1 n bt The Board agrees to pay the following in the effort to
promotc faculty devciopment:

1.

Reimbursement of Tuition ~=- Fees: Subject to the following conditions,
the Board will reimburse a tull-time faculty member for tuition and fees
actually incurred in taking a credit class at an accredited educational
institution in that faculty member’s area of instruction or a related field,
provided:

a. The rate in which the Board will reimburse tuition and fees shall
not exceed the amount per credit hour, or the fees, charged by the
University of Nebraska for comparable in-statc graduate lcvel
courses.



b. No faculty member shall be rcimbursed for more than nine (9)
credit hours 1n one contract period.

c. The Board will reimburse full tuition and fees for nursing
instructors who take credit classes in a program beyond a
Bachelor’s degree in nursing, while teachino full-time and not on a
sabbatical lcave.

d. Such classes must be taken whilc the faculty member is a full-time
mstructor and not while the faculty member is on sabbatical or
other leave, provided that such classes may be taken during the
summer term of the college and may be taken off campus at an
accredited college or university.

€. Such classes must be approved in advance and the faculty member
making the request must notify Human Resources of the request in
order to determine budget availability by April 15 of the contract
period.

f. In the event a faculty member leaves employment at the college for
any rcason within one (1) calendar year after rcceiving such
reimbursement for tuition and fecs, the faculty member shall repay
the col' ¢ 100% of the tuition and fees reccived by the faculty
member within that year. In the cvent the faculty member leaves
employment with the college within two (2) years of receiving
such a reimbursement, the faculty member shall pay to the coilege
50% of such reimburscment. In the cvent the faculty member is
required to repay any tuition and fees for reimburscment upon
leaving employment, the college may elcct to withhold funds from
the faculty member’s last paycheck to apply towards such
repayment, and by this Agreement the faculty member consents to
such withholding.

Tuition Waiver: The Board will grant a waiver of tuition at the college
for up to 15 credit hours per term for the fall, spring, or summer terms for
current, rctired, or disabled full-time faculty members, or for the spouse or
dependent children of such faculty member. The Board will also grant a
waiver of tuition at the college for up to 15 credit hours per term for the
spouse or dependent child of a deceased full-time faculty member if such
spouse and dcpendent children were cnrolled as students at the
coliege at the time of the death of the full-ttme faculty member.
Such tuition waiver shall apply to any additional classes needed by
the spouse or dependent children to complete the degree for which
they were cnrolled at the time of death, not to excced a total waiver
of tuition of 60 credits hour per person.
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D. Activity Pass: Full-time faculty members employed on the date this Agreement
goes into effect, who have been full-time faculty members of the college for at
lcast five (5) academic years, shall receive lifetime passes for that faculty member
and one guest to admit them without charge to all collcge sponsored activities on
all campuscs of the college.

ARTICLE 1V
TRAVEL AND EXPENSE

Faculty members will be reimbursed for authorized college travel cxpenses as set forth

under the terms and conditions outlined in the College Employee Handbook in effect at
the time such cxpenses are incurred and as allowed under Nebraska Law.

ARTICLE V
OPEN FORUM

'The agenda for the monthly Board of Governor’s meeting will include a segment known
as “open forum”.

ARTICLE V1
GRIEVANCE POLICY

Any grievance shall be made pursuant to the following procedure:

A Definition of Terms:

1. The term grievance means a claim made by one or more faculty
members that there has been a violation, misinterpretation, or incquitablc
application of the existing ncgotiated agreement, policics, rules, or
regulations which adversely affect the welfare of the person or persons
making the claim. The term grievance shall not apply to any matter which
may be resolved by a method of review prescribed by faw or over which
the Board is without authority to act.

2. The term “aggrieved person” meuns the faculty member(s) making
the claim. The aggrieved person or party may be the Mid-Plains
Voeational Education Association (MPVEA). It is the intent of the
parties that in the event of a disagreement, the faculty member(s) and
administration communicate informally in an attempt to resolve any
differences or concerns. In the event such informal communication does
not resolve the differences, or in the event a party does not believe such
informal communication is possible, then the partics agrec to a morc
formal grievance process as follows.






The President shall discuss the grievance with the aggrieved party and
his/her representative within twenty (20) calendar days after receipt of the
written appeal. Within thirty (30) calendar days after receipt of the written
appcal, the President shall provide a written response to the aggrieved
party and the vice president providing the written response at [Level 2.

Level 4,

If the aggricved party is not satisfied with the disposition of the grievance
at Level 3, the aggrieved party may appeal the grievance to the Board on
the form signed by the aggrieved party and submitted with all documents
the aggrieved party wishes to have the Board consider. The grievance
form and appeal documents must be received by the office of the President
within ten (10) calendar days after receipt of the written response at Level
3. The Board shall thereafter conduct a hearing on the grievance appeal at
the next regularly scheduled monthly Board meeting, provided, however,
that no such hcaring shall occur sooner than twenty (20) calendar days
after the Level 4 grievance appeal is received by the office of the
President. In addition, the Board may hear the grievance appeal at such
other time as the aggrieved party and the Board may mutually agree.

At the grievance appeal hearing, the Board will first review the documents
submitted by and hcar from the aggrieved party and that party’s
representatives.  The Board will then review any documents which the
administration wishes the Board to consider if such documents have been
part of or otherwise relate to the grievance process, and hear from the
administration. The Board may consider any additional information it
determines to be relevant to the grievance appeal, and may choose to hear
from any other intcrested party. Finally, the Board shall give the
aggrieved party an opportunity to respond to any documentation or
statements made by any other party, and shall thereafter give the
administration the opportunity to respond to any documentation or
statements made to any other party. After those additional opportunities to
be heard havce been concluded, the Board shall close the hearing portion of
the appeal process.

The Board may thereafter go into closed session if appropriate and
allowed by Nebraska Law, or may discuss the grievance in open session,
or may schedule another meeting of the Board to consider the grievance.
In any event, the Board shall render a written opinion signed by the
Chairman of the Board and witnessed by the Secretary of the Board within
thirty (30) calendar days after the close of the grievance hearing and shall
immediately provide a copy of the written opinion to the aggricved party
and to the President.
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The Administration may, at its discretion, grant an equivalent of up to five
(5) vears of teaching experience for previous rclated full-time work
cxperience. The work experience will be prorated at two (2) years of full-
time related work cxpericnce being equivalent to one (1) year of teaching.

3. Work expericnce will not substitute for appropriate degree requirements
and the candidate must meet the minimum requirements for the job
description.

Education across on the Hinng Guideline Schedule will be given for appropriate
post-secondary education.

1. Placement will be applied for every nine (9) credit hours beyond an AAS
or BS degree.

a, Allowable credit courses include courscs in the major or related
field of study in the faculty member’s teaching field at the graduate
level.

b. Allowablc credit courses include courses leading to an advanced
degree program.

The faculty member is responsible for submitting to the appropriate adminsstrator
a copy of applicable transcript(s) from the accredited college/university verifying
acceptable compietion or performance for credit to be awarded horizontal
placcment on the Hiring Guideline Schedule.

For the term of this Agreement, each step of the hiring guidelines will be
readjusted annually using he percentage of the total packagc increase for the
preceding contract year.

ARTICLE VIl
LEAVE POLICIES

Sick Leave: Faculty members hired prior to the 2001/2002 school year will be
granted sixty (60) contract days sick leave each year. The faculty members who
have accumulated sick leave days grandfathered from service with Mid Plains
Community College have the option to use these days before applying for
disability.

Faculty members hired after the start of the 2001/2002 school year will be granted
twelve (12) contract days sick leave each year. Unuscd sick leave days can be
accumulated from year to year to a maximum of sixty (60).



If a faculty member does not have enough sick leave days to provide income until
they are cligible for long-tcrin disability; a bank may be created and other faculty
members may contribute their unused personal or cmergency leave. Staff and
administration may contribute their unused vacation to the bank.

Sick lcave may not bc used for any purpose other than trcatment and
convalescence necessitated by disability and/or illness of the faculty member,
spouse, dependent child, dependent parent(s) or dependents as defined in the IRS
code. However, a faculty member may use up to ten (10) days of accumulated
sick leave cach contract year to care for a nondependent immediate family
member.

Faculty members who are ill have the option of using “sick” leave to see a
physician. After four (4) consecutive days of sick leave, the faculty member may
be required to submit to the administration a physician’s statement of fitness to
return to work.

[Faculty members are cligibie for up to 12 weeks of leave as authorized in the
Federal Family Medical Leave Act (FMLA).

Mre-~--ent Leave: Paid bereavement leave not to cxceed five (5) days per
year may be granted for the death of spouse, child, brother, sister, fathcr,
mother, grandparent, guardian, grandchild, in-laws, or any other relative who is
a permancnt resident in the faculty member’s home. The bereavement leave shall
be determined by the faculty member’s immediate supervisor and must be
approved by the Campus Vice President before taken, if possible. Bereavcment
leave may also be given to attend the funeral of other family members or close
friends provided all duties are appropriatcly completed in the interest of service.
Unpaid bereavement leave may be granted at the sole discretion of the appropriate
Vice President. Paid bereavement leave may not be carried over from year to
year.

Leave of Absence:  All requests for leave of absence shall be submitted in
writing to the college administration no later than # | il 1, prior to the college year
for which the leave of absence is requested. A gqualified replacement, if
necessary, must be secured before a leave of absence is granted. To be eligible
for a lcave of absence, the faculty member must have been employed at least five
(5) years.

The Board shall not provide salary or contribute to the paymecnt of any fringe
benefits while the faculty member is on leave from the college. The faculty
member shall not be given credit for longevity for pay purposes for the ycar or
years the faculty member 1s absent from the college for leave of abscnce purposcs.
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Professional Leave: Leave may be granted to facully members to attend
professional meetings.  Faculty mecmbers attending profcssional meetings
approved by the campus vice president will receive reimbursement or payment for
authorized transportation, meals, room, and  sistration fees, or as allowed by
Nebraska Law.

P~-~nal Leave. Personal lcave of five (5) days per contract period will be
auowed cach full-time facuity member for the purpose of the transaction of
personal business, without loss of pay. Notice in writing for personal leave is to
be submitted to the campus vice president. If possible, the notice shall be given a
minimum of two (2) days prior to the date () submitted. Absent prior
administration approval, personal leave shall not be taken on the day preceding or
the day following a scheduled holiday, during days scheduled for in-service or
during final exams.

Irn

~atical Leave:

1. Purpose: Sabbatical leave may be granted for the purpose of increasing
the faculty member's professional growth. Sabbatical leave time may be
used for advanced study which may or may not lead to an advanced
degree for research, for writing, for educational travel, for work in the area
of the faculty member’s specialty, or for any combination of these.

2. Eligibility: All full-time faculty shall be eligible for sabbatical leave after
having complcted four (4) consecutive years of full-time service in the
institution, A recipient of a sabbatical leave shall become eligible to apply
for a subsequent sabbatical lecave after again completing four (4) years of
full time serviee in the institution. An applicant who received the
sabbatical at the earliest date will have preference over the other applicant
or appiicants. Preference shall be given for a sabbatical leave based on
order of application, departmental needs or position in educational
program. Only one (1) full-time faculty member of the College per year
may be granted a sabbatical leave.

3. Pavment Procedures: Sabbatical leaves may be granted for either one (1)
semester at half pay or two (2) semesters at half pay when the appropriate
campus administrator has obtained a suitable replacement for the period of
the sabbatical leave. Full-time faculty shall continue to receive all fringe
benefits undcr the same conditions as though they were not on sabbatical
leave. Payments to TIAA-CREL shall be based on the facuity member
sabbatical salary. Salary payment due faculty for sabbatical leave shall be
made the same date of payment as full-time faculty.
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Application Procec--3s:  Sabbatical leave requests will be submitted to
the campus admimsuator. The campus administrator and the President
will screen the candidates for cach campus and make a recommendation to
the Board of Govemors for their approval. Applications for sabbatical
lcave shall be filed by January 1, prior to the intended leave of absence.

Miscellaneous: Sabbatical [eaves are granted with the understanding that
the recipient will return to the college for at least two (2) contractual years
after the leave has been taken. If the faculty member fails to return for at
least two {2} contractual years, he/she shall be required to rcimburse the
college an amount equal to the cost of the sabbatical, paid by the College
during the sabbatical, unless prevented by death or disability.

When any full-time faculty member is on sabbatical leave, he/she will
incur the same pay increasc as he/she would have had, had he/she not been
on sabbatical. During this Sabbatical Leave, the Faculty Member may
request permission to teach courses for the College and if there 1s a need to
meet course demand, beyond what adjunct faculty members can cover, the
Campus Vice President, in his or her sole discretion, may determine that
the Faculty Member may teach such a course. The rate of pay for this
work, in addition to Sabbatical pay, shall be the same standard adjunct pay
for that period of time.

Sabbatical leave recipients who receive remuncration from another
agency, institution or organization whilc on sabbatical lcave will still
receive thc total amount of sabbatical leave pay. Sabbatical leave
recipients shall forfeit a portion of sabbatical leave pay if remuneration
from another agency would cause recipient’s total income salary to exceed
the salary the recipients would have received had they not taken
sabbatical.

The Board and the Sabbatical Leave Recipient will enter into a contract,
which will stipulate the conditions of the leave and will be signed by both
parties.

ARTICLE IX
HORIZONTAL MOVEMENT GUIDELINES

The Horizontal Movement Guidelines Schedule for this Agreement will be as set forth in
Appendix C. Movement on the Schedule shall be allowed in accordance with the following

Credit will be awarded for advancement in salary for cvery 9 credit hours. Horizontal
:nt is based on professional development, which has been undertaken with prior
approval of the following parties:
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1. Division Chair
2. Vige Prestdent
3. President

Requests should be approved or denied prior to start of coursework. Faculty members
who will be achieving the nine credit hour requirement for increasc in salary during a summer
activity must have their request in by April 15 for budgeting purposes. Those who arc unable to
mect this deadline will have to wait for the next contract year to receive the salary increase.

Credit may be allowed for courses in the major or related field of study in the faculty
member’s teaching field that lcad to a BS, MS, Doctorate or recognized certification course
approved by the administration, at the graduate level or any other graduate level coursc approved
by the administration.

A. Verification of Satisfactory Completion: The faculty member is responsible for
submitting «o . .Area Director of Human Resources an original grade sheet trom
the accredited college/university verifying acceptable completion and number of
credit hours for credit to be awarded for Horizontal Movement on the salary
schedule.

B. Movement Hot' ' 'ly:  Movement horizontally should occur automatically at
the beginning of the next contract peniod through the direction of the Area Human
Resource Director. The faculty member must submit verification materials
prior to September 10 of the ncw contract year in order to be awarded movement
for the new contract year. Requests by employees failing to meet all guidelines
would be disallowed until the following contract year.

C. Salary: When a faculty member qualifies for horizontal movement, the
movement pay will be added to the annual base salary on the Faculty Member’s
base employment contract.

ARTICLE X
MANAGEMENT RIGHTS

This Agreement represents the entire understanding of the parties with rcgard to the
matters addressed herein and may not be modified except in writing signed by the parties. The
parties recognize the right of the Board and administration to conduct the business of the college
and to direct its workforce. The Board, subject only to the terms and conditions of this
Agreement, expressly reserves the right to determine all issues relating to wages, hours, days,
and conditions of employment not otherwise addressed by this Agreement, and to detenmine all
issues relating to termination of employment, amendment of contract, or reduction in force,
pursuant to Nebraska Law. The Board further reserves the right to establish reasonable rules and
regulations not inconsistent with this Agreement which are appropriate and nccessary to allow
the Board and administration to conduct the day to day business of the college.
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ARTICLE XI
CONTRAC. PERIOD

This Agt  ment shall be cffective as of the first day following the expiration of the
preceding Negotiated Agreement for the 2013-2014 academic years, regardless of the date of
exceution, and shall remain in full force and affect until superseded by another agreement
between the parties or as modified by orc  of Nebraska Commission of Industrial Relations.

The close of the contract period for all purposes undcr this agreement, inciuding but not
limited to termination or amendment of contract, shall be A st 15, 2015 for the contract year
2014-2015 and August 15, 2016 for the contract year 2015-2016.

ARTICLE XII
DISTRIBUTION OF MASTER CONTRACT AND
INDIVIDUAL’S DATA INFORMATION

Each faculty member will be provided with a copy of this Negotiated Agreement. The
Board shall provide each faculty member with an individual data information form containing
the following:

Name

Contract Days

Degree and Hours

Additional Credit Ilour Movement Placement
175 Day Individual Base Salary

Extended Contract

Extra Duty Assignmcnts/Compensation
Total Compensation

ARTICLE XII1
FACUL. ¥ SCHEDULE

Regarding the work schedule of full-time faculty, .faculty will b available:

A, During scheduled classcs, labs, and other contracted rcsponsibilitics within the
175 day negotiated calendar year and during any extended Contract period.

B. Five (5) office hours a week and by appointment for student
advising/mentoring/coursc assistance. These hours must be posted on department
bulletin boards and shared with the front office and office of Campus Vice
President,

For a certain amount of cxtra duty assighments expected of faculty as part of their

regular salary on such instances as: participation as assigned for special events such as Inter-
High, Advisory Meetings, etc., equipment and laboratory maintenance, planmng expansion of
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programs and buildings and keeping cwriculum updated, and committee work as assigned (e.g.
North Central, strategic planning, ctc.)

ARTICLE X1V
RIGHT OF ACCESS/PRIVACY

For the purpose of communicating, the MPVEA members shall have the right of access
to arcas in which the employees work, the right to use College telephones, bulletin boards in the
Faculty lounge, faculty mailboxes, computers, electronic mail services, and institutional facilitics
provided that such use of access shall not interfere with nor interrupt normal College operations,
This right of access shali include but is not limited to thesc areas. Furthermore, the MPVEA
members will be charged competitive rates for copies/faxes (rather ™  rates higher than those
available in the immediate business community.)

Unless the administration actively asserts a reasonabie cause request to retrieve and
monitor a faculty member’s email messages, all faculty member’s mail shall remain private.
MPVEA understands that repair and maintenance would be exempt from “‘reasonable causc” and
any questionable non-email files or folders discovercd would be just cause for a thorough
examination of the user’s computer by the administration. This proccess shall be subject to the
grievance and arbitration procedure to protect the faculty member {rom unreasonable
surveillance or monitoring.

ARTICLE XV
TIME LIMIT

Negotiations between the Board and the MPVEA for the 2016-2017 school year shall be
conducted in accordance with the time guidelincs in Nebraska Statutcs. Negotiations may be
reopened by mutual agreement of both parties on any issue of major ortance that may arise.

RATIFIED o Mid-Plains Vocational Education Association.

By_

RATIFIED Mid-Plains Community College Board of
Governors
Date

By

I



